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Mronn^ 311^3^ 

Stalulary Orders and Noliflcattons Issued by llie Ministrjes ofthe Government of Ji Mti a 
(Other than the Ministry of Defence} 


(ftftr (Kid finrm) 

20 200 s 

2976,—HldHT iM TlfedT y'ftfll, J 973 
(1974 ^2) ^ qm 24 1) glH 

v*<Vi "5^ 'iPiHi 

liMcr -qrdtfm ^ vmm'n\ 
fHMm ^ eki ’*n fq-p* mr^ dst 

cH(f*io HMt fe i|ird4i|(i. 3T<jW, Yffer 
siTsqi Pi^yi afh tfffedi ^ If, HETHH 

^ Hcf ^ 3ifffR tifj -g# Ef*mr 

>^‘n, 3l1Vq*idr STTf ^ TPT ^ 

dil smfif ^ mm hi «<q*H ^ 
l^tll tq^ci HI wmfem ^ Iq^tS *H< Hlfed) 

"ilf fPR TSH -Hiqieiq ^ TTHaiTcT ^ eW, "gm 


■amm ^ # amfii ^ 1^ Hi am^ ^ 

EHdf # vf] sm ^ HR "df 

[ mr. H. 23(2)/200S-’HllHqf ] 
ipi' ^ si'i ^g'p), flfqq 3ll? ftfil HNI^dik 
MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 2{)tli October, 2008 

S,0, 2976,—In exercise of The powers conferred by 
sub-section (1} of Section 24 of the Code of Criminal 
EYoceduie, 1973 (2 of 1974), the Cetihra] Govcminent hereby 
re-appoints Ms. Poorriima H, Kartliaria, Advocate as 
Additional Public Prosecutor, for the puipose ofcondnctitig 
all criminal cases including criminal writ petitions, criminal 
appeals, criminal revisions, criminal references and cdcninal 
applications by or against the Union of India or any 
Department or Office of the Central Government in the High 
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Couitof Jiutkalure ai Mumbai, with inunadime cHbct, for a 
period of one-year or tintil further oider^t virhichevn is 
earlier, subject to (he condition that Ms. Poomirna (]. 
Kfuithana, Advoc^e shall not appear against die Union of 
India or any Depart ment or Office of the Central 
Government in any criminaf caise referred to above in Tj-<>; 
High Court of Judicature at Mumbai during the period I'f 
iiet re-appoinhnent. 

M.AKllANyUSUFIJl. Secy. & Legi.! ; 

ftRpPIir iT?i?ra 

{ anfriK sihr aArttmt frqirr) 

21 3laqjR,2(K>R 

Wr.«I. 2977. tITOTt ip?jgta li’RTS 

^firamrnr arfHffaq. [^6 (1946 ^ atfri^rtiq ?t. 2 ^) nhH 
vwr 6 ^ Ttw TfrTcT utn 5 tSt -appntr ( 1 ) -sitt 7 tr^'T>tf 
'WTrtih fru., mu tp*! r^v t-tvio, 

ufl 4R6/'20<>7(^fi9 "teTMt l« 

2008 BRT Rl.T.tn TlSftlefr^ U 

»irif ^ 

^ Pa-T r? 

RRlfhE'^^^Tl. [ lf( 6 (l ^ if, .li ' M >jl.n 

365 5 /h 34 

SifiFtr itqtHf, e'iltiJlT sfiT 4 ••<•'^1 

STRIUgR 4 if'rt’ti 3^' tTtMff Vt ;kT' t'v''" '■ ’I 

anrou «|*rai yqv.vJi «kt Wl^ % ^ r ••. :i ^ 

wnm ^ rf^TH^!' ;« Tlflppft ^fV't'lfv':! •«,[ T ->!:> 
3ra*l TRI ■)'’ ^ i 

[?1. 22it'17.2’;'l 1 I- -T' -' :' ! 

V t:v!. •• ■•• ( 

MINISTRY Of l''liHLK <,KJ: vVM i s 

.\Mti>KNSM}NS 

ij< ^ jrsoniul 

Hp-. ih :0 Isi CktoK'L JOOS 

S.O. 2 ^)TT. i-. "u-iCPiit: t>t the |Mlu^■l^ ivi.v-! 

hy sub-sectiuii M i nt Sc-.nrni S fL-ntd \MLh ^.^^; 1 ■^■:.■i ^ 

Dt]bi Sp^c ia 1Hi ICC- i : iri h I ^ ^luncn: .\i:!, t 3 ^ [ -a -. =: \.: ' . j 

1 ^46)jthe Cenfr-i 1 1 . j av ci i-. ■'i k \ »[ v. i i h t!: t: li ^ ri--.vi t ■ ■ ■=: ^! .■ > .. 
Government of Afiism, ^-njincLil (Aj [>c;p-ji^ 2 n. .. 

vide NotifKatinn Mo PI..--\. 4il6'2007.'fp4 lIh::-.--:. : '!■ 

200S hereby e^;Li^ndr the powers and 
member or the [K-\hi S"-.vLal Police -■: ^hc 

who!e of the Siml' ■■! ■^■^sam Tor v!-■:- - ibf 

offences n-L ' --ri: . ■ ■ ■ . 

District c-fb ■ 


^65 and J4 of the Indian Penal Codc^ lS60(AclNo 45 of 
1B60) relating to kidnapping,' nbduetton of Dr, P.C- Ram, 
the then Executive Director, FCt^ N.E. Region, Guwahati, 
Aj$am and any other offenct; or offences, attempts 
abetments and conspiracy relation to or in connection 
with above mentioned Oilbnces and any other offence/ 
offences committed in the course of same tran^aciion 
arising out of the same facts nrd simultaneously launching 
of criminal pro&eciition against ihe guilty pefson^. 

(No, 228/47/2007-A VD-llJ 

CHANUKA PRAICASH. Under Secy 

^ 200S 

197] (1974^ ^ MT7T 24 ^>T-Vra (B) 

w Trm gcT, pTi?rt^ifeTT atftPWfTTstt' 

^ ^ it 

^ TpiitrM 

ii '=E1 ^P!inHT (^.ar. 

’BRT t^T4n 

gl ^ ^ 'I- ^ ; 

^ V. qit^rTn ^ ^ 

!r ^tn. Hltci ' ! LiJ , 

W[\].V^r[\4, 

i]4/n4 

2 . ^csei TPT ^TRTii i *ys'A 

1. # T?t . ^-y:mZ ’51WT 

■ /;^.v]iv™s-T^dt^-[lj 

New Delhi, [fic ' VilK ktober^ 2008 

s,0. 2978.-In c\L J^ ot ihc powers tanTertcd by 

^ub-stclion (8) of Setn^n: . -! Code of Criminjl 

Ih^Kcdure, 1973 (ActNo 2 h^:' 1 9 74 ), i}it Central GovemrrKnt 
hereby appoints followiru; iidsocatcs as Special Public 
Prosecutor for corductns;? NKJ^ntcution in following cases 
Liistituiedby the Delhi Spec .1 Pulicc i-lstablishment (CDI) 
tn the Stale of Karnataka ni Dhavw-ad, Mangalore nn--! 
Oulberga as entnuied to them by the Central Bui^ 
(nvcsligation in the trial Hud :ippcalsTe^t5joib ^:L■ 

: an silly; o;/ -■:■ in reviijnjiil o- 

■ r r:cl I iie t yu !'lS t-stib '■ .■ ■ 




[WTn.^^»E 3(ij)] 
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S/Shri 

Regular Case Nos. 

NameoftheCotiit 

No. 



1. 

KI.1^ 

RC5.3I^U1S/D] 

Special Judge 



DSM, 264)3, 
A044VI. 

Dliarwad 

1 

B-VUlallUi 

RC 06/2002 

Chief itidiciaJ 




Ma^ismteH 

Mangalore 

1 

Smt 

RC 25^002 

Principal Civil 


Anuradha 

M, D«ai 


Judge^ Gulbarga 


[No. 225/31>2(»8-AVD‘]1J 
CHANDRA PRAKASH, tJiider Secy. 
M 23 2008 

W»3lr. 2979*—W<*I>W <tn<ipq ^«¥ 

1973 <]974^3jfiqf^qR^. 2)^^-t|Rr(a)’Bra 
TRrf Vin<l*lT 4iT fff WR, 

^ "91^ ‘if 

^■4"i*'i ^ ^ «h?l4*fll 'HiHins, 

'gt^WTHTSlil 

^ TTR^ ^ ^srfiMTn aro^ 51^ 

^ HIHTlll ^ fts|4l ^’^f^TFR’4^1^ ^ f'lvl') 

rNt arf^'Jl'Jw ^ ^ ^ 15??^ f t 

[^i 225/32/2008-T?^-II] 
99117?, 3?^ 

Now Delhi, the 23Td October, 2008 

S.O. 2979.—In exercise of the powers conferred by 
the provisions of sub-section (8) of section 24 of the Code 
ofCriihinei Ploceduie, 1973 (Act No. 2 of 1974), theCentral 
GOiVemment hereby appoints Shri Nadeem Akhtar Khan, 
Advocate, a Retainer Counsel of Central Bureau of 
Investigation, in the Port Blair Bench ofCaleulta High Court 
at Port Blair as Special E^JblLe Prosecutor, for conducting 
prosecmion, appeals, revision or other matters arising ou1 
of the cases investigated by the Delhi Special Police 
Establislunent in the Port Blair Bench ofCalcutta High Court 
at Port Blair 

[No.225/32^200S-AVD-II] 

_ CHANDRA PRAKASH, Under Secy. 

ferf tfdlHt? 

(IhvDn tiam IhvHi) 

^ 24 3Rqt?T, 2008 

w,4in. 2980,—^™r 'jfliilPi'h ■WmiI (Tq?’!*? 3'?^v) 
1985 ITl' tlRI6 ^TTq.ttra (5) SRI TRW tflHM-Nlf 


^ 5b eif*nft, bOl&Ri, 

lRTrT^^lTO?!tT71bfb^^’4!R9l1^RW3l-l0-2008 ^ 
3ffT^ 40^71 w bipR ^ artaiST ^ ^ df ^ 

ftrb MifV^ "artib ^ i 

iVl U 20( 1 )/2004-3Nb^-II] 
lflr|l4, 3|d7 «fqn 
MINIFY OF FINANCE 
(Depnrtmieiitof FinaiKiaJ Services) 

New Delhi, the 24diOctober, 200* 

5*0. 2980.—In exercise of the powers coiderrcd 
by sub-section (5) of Section 6 of the Sick Industrial 
Companies (Special Provisions) Act, 1985, the Central 
Govemmenl hereby authorises Smt, Binoo Sen, being the 
senior most Member in BIFR to act asChaitman, BIFR from 
31-10-2008, until iurther orders. 

(F.No.20(iy2064-IF.|l] 
_ J* S. PHAUC AT, UndcrSccy. 

3?!^ 

li fe#, 24 2008 

wrai*. 2981,—(WT) !9»b {1986 

^29) ^ (1) C3) ’^UTTlTrf^^ir 

5*1, i^fi'^Ki *TR!l ^ ti'ensf, 

afiwmiiui ^ s.'atpsn^ (ID 29 

2D01 ^ SKhlRild 'TO 7R3!R, 'Ttll^T'n trb ^ 1)41^4 
triR? 29 *1^, 2001 ^ 3?1^ Tim ^.3qi.J83 (3l) ^ 
fqHRifeq WriJtR ;—- 

"3^ 311^ ^ urtPfR* if — 

(j) IFR 3 3^k 12 ^ 7*1R 'R r-fHPHOiM m 
TfiSflll^ TI^IWlpR ^ Tin^, 

“ 3 , IRtR), °n'iOH fliR ans(l*i; 

12- ^ mntTTTfjiirPi r" 

(ii) mt 8,9,10,11,3^ 12 ^ gRTTT I0,l I, 13, 
(.1 14 ^ ^ 'feRl TOT^nr ^ tFO 

RMiarf ^ iRnr ‘5=? lOiRffei ^ ^ grq ^r* 7 ^ 
'T^Tiift RMRHrWtl vltTWlrf^ 4I1(I|I, 

"8 ('jfR wsnlRvnn),3rit4h>j 

1it4,Ty W:||M4; 

WR?" 

[tR. 4 15011 /8/20nO-TFT ^- [| ] 

3ITIT. ■^. ^Iti, 7?^^ vituq 
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SranjTT'nTT. ■(FT.3tl,5&5(3T) , 
29 2001 ^ w ^ 

'm f 635Ca?), 1^^ 26 2004, ^.a^L 72N (JfO, 

ft!iwr 25 ■^, 2005 ^.Sflr,751(3fT), 26 

2007 ^ 71?^ Twitftifi fen ^ I 

MINISTRY OF ENVIRONMENT AND FORESTS 
ORDER 

Nffw Dtlhi, the^4thOctot>er, 200R 
S-O, 2981.—In exerdse flfttip powers con[brfed by 
sojtH&ectians (l> and (3) of section 3 of the Environ me iu 
(Pl^OtectioEi) Act, 1986(39 of 1986), Central Govemincns 
hereby make^ ihc foilowing amendments in the Order of 
the Government of India in the Ministry of Ervironment 
and Forests^ number S.0.5S3(E), dated the 29th May. 2W I 
pnblishod in Pan Fk Section X Sub-Section (ii) of the CW.l iie 
of India, Bxtraordinaiy, d^tefl the 22nd June, 2001, namclv 

In the said Order, in (he opening pura^phn— 

(]) for serial numbers 3 and 12, the following ieriisi 
runnbeT? shall be suhstituled, namely.-- 

“3. Member (River Managemcm), Tcntra! 

Water Commission; 

12 . Joint Secretary, M inistry of Water Resc?u i . 

(it) the serial numbers S, 9, 10, II and 12 shall be 
renumbered as serial numbers 10, 11, 12^ \3 and 14 and 
before the serial numbers are so mimbered, the 
shall be tnicried after serial iininber 7, namely:— 

“8 Joint Sec retaiy {Etepartmcni of [ jnd ResoLu eos y 
Mini fitly of Rural Development; 

9+ Joint Secretary (Hydro Projects), Ministry of 
Powgr;’^ 

[F. m. J-15011 .^■8:^0(]0-N Rc\y[[\ 

R.K.VAISH Jt Slvv 

Note: The Principal Order was published in the Oj^-ctl^.- 
India, Extraordi nary vide dumber SO 583 (E>. diiio J i ■ le 
May, 2001 and subsequently amended vide Sf> 
dated the26th May, 2004, S.O-No. 728(E), dated the :5ib 
May, 2005 and S.Q 751(E}. dated the 26ih Apnf __ 

22 2008 

1957 (1957^ 20). 

W W mu 19 T^tI 

^ipRpff ■a?T "RziH ^ ^ 1^ 

^ftWruTt, 1957(1957-^ 

5^ft3Rf ^ -f^ ^ 

1 ^.( 4,^d 'i ^ ) 

cHitffed ^ ^ am ^ 


P.ric fl—S k.- 3iii)l 


srfql^ ^ ■sfrtffi 

UITT17 ^ u ^ ^ U1 "TT#^ 

^ tt| «ir*i4y ^ ’^r- “I ui 

srtiH ^Hf 4i — 

(i) -q^lT^ ^ OTifer ^ ^ 

Cii) ^ irf'#riTU ^ 

''i|[ 7^ ^5 

Cili) Tq-’?fhJ¥4^Tl^lTpt^ 

^ ^ mi ^ ; 

(iv) 3Tir-r V ^ iRmi 

^ tUnUPf ^ jT^pTR ^ mtpft t 

(v) TTS^’^ ^ ^ ^ 

SflTTTT ^ M'tIIHU '47 #1 ! ^fft ' 

(vi) ^ TRTU WT U^OtR- gRT W4 

TTTtT^ W7R i 

[UR. U. ^ ■■-ii.hl is.20f>7 ■Rti^RaTTt^^-l J 

MIlNiStKV OK COAL 

New Delhi, liir J:.h^:.i October, 20nS 

S,0. 2982,—In L-y. of the poweTi> conicrred 

by section 19 o f the C o m .ir in ^ A reas (Atq uls i I ion and 

Dcvelo pment) Act, ■ i 9 5 7 i ■■ r j ■ f 19 r 7), in; re inal ter referred 
to lis the said Act, the CViiii:!l Co-vcrnmcni hereby dirccis 
thiiT, since it Ss adininL^’Lerinf. tIil- Coal Bearing Areas 
(Acquisition and DevelopMi^ ut; .=\i:t, 19.^7 i 20 of 19^7) ^icid 
acquiring the land of l\m. pIolCs allociilcd to Niitioikd 
1 hermal Power Corpor^ii i^■ 11 S. irniied (NTPC Lirnitc l] t. ll 
P ublic Sector Undenak^i-e ^uboidinaTe to I he MinisUy of 
Power, for captive co:iS n.uiiui^ ptii poNO.'i on btih.iH'of the 
Ministry of Power, ail or jli;. the powcrit or duties 
miiv be exercised or dt.^■^ fui ;:ei] b\ ii under section 17 uJ 
the said Act fordisburscmL-.u of payment ofcompcnsLioosi 
t[) iind owners or oiiftLccs .■.=! iund Hsuqnired under the ^aid 
Aut, in respect of cnal bhH ^ . -i ihicatcd to Naiicmul T hem jL 
Power CorporatLon Lioi!'-.] [!\ \ PC i.unitedsiiall In; 
exercised or discliar^ed st! I ■^■ iiie M ini^iTy of Power otiJer 
the following-tojtditioiv. M 

(i) die Coal R to-L-k( ^ ■ - -. ■ i-. L] c .^d oeaied by t he M in i suy 
of Coal- 

(ii) the coal bearir... ■■ :kI i h heiitg lk qusicd under the 
?5jid Act; 

(iii) the MinLu^ ot':'i?w'..i- ur ir> ?:ub-dele];atL; 
adhere to the K csettk tno i -.i.: 11 J l;ch-:Lb il iui ion po I i t; ^ o f i h e 
approi i il te St at e Goven ic 11 . i'.: ' 

(lvJ compensatjoi-. :\:\m^:nt to [he land dwiier': or 
^ --.J i tees shall be matic ^ i-^ [ ■■^ ■■■■■! r; d i 11 n nrms o f rhe Cent ral 
C overt! ment' 
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(v) all disputes of compensation shall be settled by 
the Tribunal set up rntdier the &aid Act. The decisions of 
the Tribunal shulJ b« imal and binding on the Ministry of 
Power^ and 

(vi) the revenue expenses of the Tribunal shall be 
shored by the Ministry of Power in equal proportLon. 

[ F,No. 43020^2E^007-PRJ W^I] 
M. SHAHAflUDEEN, Under Secy. 

pmet wm 

20OS 

^ TTOt^T ^ aprflTOR W 

1963 (1962 T1 50) ^ wn 2 ^ (^) ^ ^ 

<2) 

5flWrEW ^ TI^Tl yrf^^rtl ^ ^ ^ 




TTfiraift 


(U 

C2) 

i*i^ 3ir^sr 

faltrll- *llTw, 





Pn- 758001 



[^. ll(5l)/^(W7-3^^t^^^ 
\ ’ftrf, ^T^TT H[-4^ 

MINISTRY OF STEEL 
New Delhi, the 27th October^ 2008 
S.O. 2983,—In pursuance of clause (a) ofsection 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Rfght of User in Land) Act^ 1962 (50 of 1.962)^ the Central 
Govenunent hereby authorises the authority tneittioned in 
eolLuti (I) of the Table below to perform the functions of 
the competent authority under the said Act in the area 
specified in the corresponding entry in column (2) of the 
said table. 


TABLE 


Authority 

Tetritoria] jurisdiction 

(1) 

p) 

Spl. Land AcquisitJon 

Kepoijhar District in the Stale 

Officer, D.B. Rail Link 

of Orissa. 

KeoduihAr Dbirict. Orissa, 


Piti-75a001. 



[No, n(5l>2007-IDW] 
U.E SINGHJt. Secy. 


M 23 2008 

2984.— 

1976 10 thw 

(4) ^ f^.^'5^TPT 

7\^ #Th , ^ 

In45<^ii4l'i ^, f^'i^ 80 yFh^in ^ fp^l 

^ jTR ’51^ ^ lyyitJ 

1. 1h , 400/220 

T'r ^ ^ 

481^144, (TWTr)-]24507 

259. 1 

W¥stt, 

4v ^ ^m 1^. □ 

f^l^. 

-14/2, Thafirf^ V111 (). 

,chlri®huii- 700067 

I^. 11017/1/2007-^J 
a^rf- ’'ft- ^Ttrt, w'^bki 
MINISTRY OF POWER 
New Delhi, the 23rd October, 2008 
S,0, 2984.—In pursuance of Sub Rule (4) of Rule 
ID of the Official Language (use of official puisposes of 
the union) Rules, 1976 the Central Government hereby 
notifies the foUowitig officer under ihe adminisirative 
controi of Powergrid Corporation of India l td., Gurgaon 
and Rural Electrification Corporation Ltd., New Delhi, the 
staff whereof have acquired 80% working knowledge of 
Hindi :- 

1. Powergrid Corporation of I ndia Ltd., 400^22 0 
KV Sub-Station, Village l>aboda K h u r d , 
Jhajhar Marg, Bahadurgath, Distt. Jhajhar 
(Har>3na)-i24507 

2. Powergrid Corporation of Ind la Ltd., SCO 2 59, 
^ 2nd Floor, Sector-44 C, Chandi^rb. 

3. Powergrid Corporation of India Ltd., Old 
Sanjeevani Hospital Building h Khajiar Road, 
Suhanpur. Chamba {HP)-1763 M. 

4 RwdEleciriiKaftBn Corporate 

Office, iCMARD Bulding, Block-14/2, CIT 
Sc:heme-V1II(M)+ Ulta<tanga+ K.olkata-70()067. 

[No. Il0]7/1/2007-Hllldij 
I.C.P KESHARl, Jt Secy 
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TitTrtm Tspn ^ iiimvi 

{’hunr) 

TiTRt 

^ 3 2003 

’Wt.OT. 298 S.- -'RTOhr Wf^ mi ■* 7 ^ (I) ^ ■. < 3 ) ^ ‘‘f ^TFW 

^ 17 f?rc[ 1T!^ TTFra' (^) ^ TWhjiJ fW T^t'- 

arjfsft 






Itet 

wi ?(St ?Tlq^ 


0) 

(2) 

(3) 

(4) 

1 

7373:1995, 

?fl^n-sF^ ^TSTTn 

11^ 2007 

1'7-10-2003 


wt^l VRfThT HTT^ HHiii 9 , WflJ? W "51^^'' 'H:n', ^ fe#- I 10002, kiHb7 

'iHH+ldL flTifT VIM =KHjiriq|' iJtJJSJdl, 

fepoiK, ^niy, (lar 17 ^ ’3l^TO t i 

j ll/7t’-6()l 


MENISTRY OF CONSUMER AFF VJttS, FOOD AND PUSUC DLSl RIhCTION 
(Dcp^irtErHjctr of Con turner Aflairs) 

BUREAU' OJ’ INDIAN STANDARDS 
Ntvv r.k^lEii. 1ln: S Otlob^r, 200S 

S*0* 5h Iii pursuance of ciause (,bj of st t uIc ^ I) of Kule 7 of ibe Bureau of fn ji s!i S[if^nirds Rules, I S7 JMe 
Bureau of Itidiau Ssandard fierebv notified ihut LimeDdint.-nL to the [ndiau Standards, parti^j Liljkrs of which is given tn the 
Schedule hereto annexed has been issued: 


M HEDIJLE 


SI. No. No. ^ Year of the Indian No ^ year of the Amendment Date from \vh idi the Amendinem 

SLaridurd shall have etTeet 


(0 .__ 

I ' IS 7.172: 1V95. l.eadAcid 3. May 2im 

Storajie Batteries for Motor 
V ell itlc^ - Sped ficat ion 
(Firit Ke^-iiion) 

Copy of this Amendment is available v-vith the Bure^nu of Indian Standards, Manuk hhuviin, Eiahadur Shah /a fir 
Mar^ New Delhi-110002 and Regional offices: New Delhi, Kolkata^ Chandigarh, Chennai. Muirbaj and also Branch offices: 
Ahm^abad, yangLi1on:+ Bhopal, Bhubaneshwar, t^oijobaLtjre, Ciuwahatk Hyderabad, Jaipur, kanpur, Nagpur. Patna. Pune 
and Thjruvanantha]?Qrarn, 


07-lo-2!in?t 


[Ref: FT I 17l-fFl)l 

PR.AK.ASN BACIJANJ,Sc.E(Director!f-lecfrotechnicalDepurtment 
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1, 2008/3il^^ 10,1930 


^ 10 2008 

VO.SO. 2986.—•n^dl'i ’^1' tWT, ] 987 ^ Pw*? 7 ^ (1) ^ ^ W*W 

^ ftt *lKlfl*l MH*h ^ Pwi *>5^® ■»I*0 ^ iff miPw TSt ''FlI 



tFR 

tWfPid *lRcf)^ (^) nit TOU 

^ Mlflcft*! ^TW 5!^ SlRWl^ 

i*nPi8fliPi 



'IHcHh HPRT ^«tq| *in^T> ’iP; 


(1) 

(2) 

(3) 

(4) 

1 

8n| Tf^T/3ilf ^ ^ 60034-8: 20W2 ftfil UTM 

'IF! 8 PfHFWi nft fw 

(^jni jj-tfluivi) 

- 

31 anrai 200 B 


Tfl ^noT ^ ’' 03 *' ofH *iF7ft’i ’* 1 R^ ^ii*6 *np, 9 , ^ingT 9inr iinfj ^ 110002 , 

fe^IWRj ^iRy, TFiy, ^ICTT, ^p^ 71*51 '4 fWt t I 


'OTiiFr fii'iiPi 

New Delhi. th«]Olh October, 200 s 


S.O. 1986,—[n puiisuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureaii of Indian Standards berebj' niotifies Ihe Indian Standards to the Indian Standards, paniculars of wtikb is given in 
the Schedule hereto annexed has been issued; 


SCMEJXJLE 

SI No 

No. & Year ofthe Indian 
Standards 

No, & year ofthe Indian 
Standards, if any, Superseded 
by the New Indian Standard 

Date ofBstablished 

(1) 

(2) 

(3) 

(4) 

1 

IS /lEC 600(34-8:2002 Rotating 
electrical machines Part 8 

•r 

31 August, 2008 


Teiminal markings and direction 
of rotation 
(Second Revision) 

Copy of this standard is avaiiabie for sale with the Bureau of Indian Standards. Manak Bhavan, 9, Bahadur Shah 
Znfar Marg, New DelLhl 10002 and RegiotiaE Offices: New Delhi, Koikaia, Chandigarh, Chennai, Mumbai and also Branch 
Offices; Ahnwdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref BTI3/T-i8] 

PRAKASH BACHANI, Sc. B (Director) Blectrotechnicat Department 
^ unfif^Kh ^ ifmmtj 

^ jl 200« 

2987, - 'TTTtT ^ -SfR C'jfH ^ 3TF*iant ^ 1962 

(1962 50) (f^ 3ifi#riTq ^-jpqt f) ist tira 3 (i) ^ 3Tvt^ ^ wr ^ 
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UIL G.\ZETTE OF JNEJIA NOVEMBER 1,2008/KARTIKA 10. i V 5i! (Papt II - -Sik'. 3(ij>J 

^ Tjmpj ^ ••?i.-at. 67 (irrt® 7 2008 W' ^ iTffrjjwFT ^ wr 

»jftr Tl Uniif-M % J‘y'!‘-;VTr "iFTf^ ■gETT ^ ^ ^ 3FFi3=ir3(n fT^ Vl^fd* im 

T 1?T^ 3T7rW31H ^ TTT^ TT^pj ^ 31^ ^ 3m 

STRPI ^ 'M '!^T; 

3^. T'p sr:^rr^ -/r-r^.; ^f;■ -^friTif 23 ^=T. 200S ^ 31*raT Tt=F*J ^ ^ sff ; 

3^tT. ’TIT^-Tfn fejri ^ 'FtlV 'Cl' ^ "iTTf 'P. 3n^ ^ W3 ^TTTT ^3^ W f iftT 

3HiHld ^ 5i'f! ; 

sih, FiyF ^ -^rfVf^q Mi .-, "ht ^iim (I > ^ 3iiJN -wr^-,- ^ ^ ^ ^ ; 

ifn^ i^rsKP iPt ■»: ^ W TnniIR ^ ^ ' ^ ^'4: ^ ']frt RISRHI^H ftim M 

f^ mfwf 1^. TWi ^ 3rM-i ^.-< ti^Tr^ 1^ t; 

31^: WJ. WTTT TTmT> -Srf’TfMRF 'FF i, Ml" (1 ) STU "SKtr TTtMrMl Ti Timj iIF 

f SrfmjVdT j j ?^STT!T 3T^?3^ ti' f^fM^i:-’. 4jfii- r^ '-r^ q'Tii^H *hmVs ^ >^t'r^rr? ^ mi ^; 

3^, T^v-flT ^ 3Tf'-Tf*!^ 'Mr ti*TTl fi Mt •■•FlMTl {4) gIT( 5mT Vlf^dtil' ^ TrVi FTtM ^ fiMn ^ f 
hjPt ^ fTtW M Mt -fiflTg 71 Fntf fl%t1 M -rifTTT, T^ifl i| Tjg?i, i[xrF 

fiFiPRi % ?!-w^¥Td rnf-Hi-^, p fdtf.ff ?rrri 

_ _ _ _ 

:FWR ^:nr 'r ; ''■'i=J : 


Tim ^ ^ J.T^ i 3»R. -si^, % iMM-T ^ ^ 
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Tfflf, 3f!^ hF^-si 

MINISTRY OF PETROLEUM AND NATURAL CAS 

New Delhi, the ] ] sr Ocfober^ 2008 

ShO+ 29S7 .—Whereas by norificariori of Government of Jfidia in the Minislry of P^lroleum and Natural Gas number 
ShO, 67 dated 7th Januaiy, 2D0S, issued undersub-section (1 )of Section 3 of the Petroleum and Minerals Pipelines (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India declared il$ 
intentiorL to acquire the Right of User in the Jand^ specified in the Schedule appended to that notincation for ihe purpose of 
laying Kakitiada-Kydrabad-Uran-Ahmedabad gas pipeline for transportation of natural gas by M/s. Reliance Gas 
Transportation Infrastructure Limited to Consumers in various partf of the country; 

And, tvhereas copies of the said Gazette notification were, made available :o the public on or before 23 rd June, 2008' 

And^ whereas^ the objections received from the public to the laying of the pipeline have been considered and 
disallowed by the Competent Authority; 

Aud^ whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act^ submitted report to 
Government of India; 

Aitd^ whereas, Government of India after considering th& said report and on being satisfied that the said land is 
required for laying the pipeline, has decided to acquire the Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-seclion (I) of Section 6 of the said Act, Govemment of 
[ndta hereby declares that the Right of User in the land specified in the Schedule appended to this nrtLlicatlon is hereby 
acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of Section 6 ol'lhc jiuid Act, Government of India 
hereby directs that the Right of User In the said land for laying the pipeline shall, instead of vesting in Government oflndia 
vest, on the date of publication of the declaration, in M's Relianue Gas Transportation Infrastructure Limited free from all 
encumbrances. 
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w. 3ir. 29as—t^wK aafVPm, 194? 
(194.7TT l4)■^t^l7T 17l^^T3?TT«ril^??ft?TTT7Tnt. 

^IR^lrTl ^ nHM^T ^ 

^ fiR*c aJkilT'i'^ l^qi^ ^ s^-slq tiio>K 
?R 4=1 W-4 I ^ (W’T 

220/2000) ^ TRqtw ^ '-Tt 

3«-9-2G«ft ^ W ^3^1 «n ( 

[^.Tr^-20OI2/236/2000-5i0^ I' j 

■?% WFT, .:4fira-Titr 

MINISrrkY OF LABOUR ANU RMFlJOV^T^.^: 
New Delhi, the 30th September, 200® 

SrO. 2^8#.--In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (M af 1947)^ the Central 
Government hereby publishes (he award (Ref. Ko. 220/ 
2000) nf thtrCtmtral Oovtrmment Industrial Tribiuinal-cum- 
Labour Court, No. 1^ Dhanbad now as shown in the 
Anne^ure, in the Industrial Dispute between the employers 
in relation to the management of M.^s. BCCL and their 
workman, which was received by the Central Government 
L>nOO-9-2fl(}a. 

[No.U2(X)12:^2j6/2tW4R(C-l)) 
SNEH LATA JAWA5, Desk Oftker 

AINMEXtFtE 

BtEOKEl4iE CEfVTRALGOVERNMEfVr 
I^DUSTRIAL TRIBUNAL NO.-J. DHANBAD 

In the matter of a reference I Vs. 10(1) (d) (2 A) of the 
InduiitTijl Disputes Act. [947, 

Reference Noh 220/2D00 

Parties : Entployers in relalSon to the management of 
J lumladin Colliery of Kustore Area of M.-'-'s. B.C.C. Ltd. 

AND 

Their Workmen 

Present ■ Shh H M. Siri^i^h, Presiding Officer. 

APPLAKANCE5 

I-or the Em plovers Shri ILN at h^ Advooat e. 

For 1 he Workman r Shri R. R. Ram Joint Cieneral 

Secretary, B.M.D. 

State : Jharkhand : Induslry : Coal 

Dated, the Sth September, ZOOS 

A%VARD 

By Order No. L-20012/236^2ODOJCd), dated, (he 
24lb July, 2000 the Central Government in the Ministry of 
Labour has, In exercise of the pow'crstonfcrred by clause 


1, 200®/giTl^ 10 . I',>30 5WI 

(d>of sub-section (1) ard snb-settion (2 A) of Section lU 
of the Industrial Disputes. Acl 1947, referred the following 
dispute for adjudication to this Tribunal: 

'■Whether by the hianagement of Kustore Area of 
WZr BCCL in dismissing Shri Naval Kishore A^ad 
from service from IS-11-199S is proper legal and 
justified? If noL to what relief the workman is 
cnLitlgd?" 

2. The workman hast filed written statement slating 
rbat Naval Kishore A^ad ^vas a permanent workMian in 
Huiriiadlll Colliery under K usiore Area ofM/s. BCCL and 
he was working as MinoT/Loader and performed his duty 
satisfactorily and never ne^^iected his duty. He became 
seriously ill on 24-2-l9'97 and he was suffering from fatal 
disease. He had into nr] cd the management regarding liis 
illness. The Workman was under medical Ircaiment of 
Dr. B K Singh, the Civil Assistant Surgeon of Kenduadih. 
Dhanbad from 24-2-1997 to 1J -12-1997. The management 
served him a charge-sheet on 2.5-12-1997 during, his [rcahnent. 
Th^ concerned workjna.u rcpJied to the charge-sheet on 15- 
I-199S. When he cured from ibis disease he requested to the 
authority concerned to resume his duty bul the nanagemeni 
denied to resume his duty, and he was dismissed from 
services w-.e.f. I8J L IS^9a. The matitr was referred to the 
A.LCL {Ck Dhanbad for reinsta temenl in hlsservite, but the 
coneilialion proceeding w-as ended in failure. Thereafter the 
maiter has been referred by the appropriate Authority Uv 
this Hon'bJe Tribunal foradjudtiiatlon. 

It has betn stated that thc<iismLssal from servkes of 
the cuncemed workman is illega L arbitrary, improper and 
unjustified^ so he has played to reinstate him tn service 
with full back wages. 

Rejoinder has been filed by the workman stating the 
same thing and it has been stated i hat the copy of enquiiy 
pioce^rding was not supplied to the ^ vorkman on 9-10'199g.- 
6-11-9M and the concerned workm an wa^ dis^missed rrom 
service on 18-11-1998. 

5. The management h^ filed v /ritten ^uucmcni staring 
that the reference is noL mainlainiible on facts and law 
both.The workman is a permam^nt empkjyec of the 
management and wa:^ designated as minordoader. The 
concerned workman was issued chargesheet for 
unau thori sed absence from duly wiih effect fro m 24 -2-199 7 
under Section 29. LI. of the Cenifi-ed Standing Orders of 
the Company vide ietLor No. BCCI JHRC./97/l32b dated 
25-12-1997 of the Agpnt='Man ager, H urri I ad il^ Col I ie ly. The 
concerned workman submfried his explanalion which w;js 
not found satisfactory and it was decided by the 
management to conduct & dorneslic enquiry and 
accordingly an Enquiry Officer was appointed and notice 
of enquiry was served on the coOt^emed workman vide 
letter No. E 382, dated 7-1-1998. The concerned workman 
fully participated in the. enquiry was conducted according 
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\ UA/E-riE OP : 


. ; -n- i; l.2mXAKTiKA]0,i^: 


ID the rules of nDntml just let. The Knquiiy Io'^hJ 

charges levcDecf <3i'.LLnst the worlinian < oul^-: n ■ j 
established bev^T?:l d. ■' ’ ■■■ ibrniLLird bis =- ■■■■'- 

mana^etneiit -■ eii^:' y proceedd^v -du 

enquiry rtpLit: ■ -iied u> ihe vroikm.d. ■ in.^vT::. ..i 

vide letter Ne. L;r'!. Liniud 16' 11 -1 -= -'P-l j 

the contenti ^vi 1 ]tLll 15 (.hy?.. \'\ic workniaji -.I'l'- 

Subitihted his cdUlL'iil'i 01'. l!ii^ Jvjjoir.^ ^hivh -■i-: ' ruu 

satisfactory. :o ■.'. ■ rhe^EiOrin of -■■ ■.' ■■■ !. 

it was decided o-. o:.' T..L.i.LE....iL..ni to teiinir..qLe fo ■f''- '=;■:■ 

frointhe comp.s^:'- .ir.O ^KvO^<IirlLdy he di'.Eiiiv'^L-d r.- .= 

the service = iE-i No. LiS4. ■ij:ited t S-1 I 
CDficemed v^or.-■:■ mi . ji.^odan industrial di-spuLc E>eior^ . >■. 
A.L.C.(C), Vriiich was nunfibored os I "vb 

The Dy. Guyl'A-i Vfanoiier, Kuiiore Area i'.- :;■: 

of letter froo i A. i ■'. 1 1.' J. ] JEiiUtbiid dated 1 ^-9- 1v i - 1 ■ ■ :■: 

No.BCC[H''XA'OiotLp1in^ '^^^explainedihe Ibch cd ihr. - j.v.- 
attd prayed for dropping die proceeding. I ho pros.-j(.: 
reference is tmiconK' tSiis dispute. 

tnthe rejoirnkT it hnus boon stated chat iho CLjoccnvd 
workman fulK p;iriiL ip:-t[ed in rtie enquiry proceeding :liiJ 
he was given Poll of^fjojiunily by the Hnqiiiry 
defend himseir At no sla^e he complained m inc 
managemetit oi lo cfie Ltiqniry^ Oltlcer r'e^urdi]!^; coiidiiL c 
of the Enquiry G1 Picer. K ecp \ng iit view a j gra viiy o I \j slei: 
the concerned w^^rkniun wLVi rightly di;jnh?s:sed fioiii :-oE vi.. r. 
\i has boen prated that award be passed in hivniu >4 i:i'.' 
management. 

4. The vsiukuioji wLis prOiluccu ■■ ■. ■ :! 

Kishore A/riid and lie pr^wed E!\t. W-E ccrliH-.:.'-- y..v. - 
Dr. B.K. Sin^di and regard trig inforiinL:-:.:;^ -i^ ■ 
managennent aboLJi fus illness^ f.\t. i .-- 

and joining leiter under Ei Is sigjuiture, F-.\t. 

The rnjnagenictii has proved Ext. M-1 . charge' ■::=.et. 
Ext. M-2 reply lo the charuesheet siibEiiifted b;.. Miu 
concerned workman. E.-^c. paper regarding enqnin. E.vt. 
M'4enquiry proceeding and E\X. enquiry rcpojt. Eal. 
M-6 lettpr reg.Trding proceeding report and I a i --.i-" 
dism issa I letter diiicd 1K -11 -199 fi. 

5. It has becu nirgucd by rcprc.sentnlivt Hk- 

workman that l^c wll> uiromicd regarding liis illncv^ r,, [\k' 
management. Hut in cross-e^aminahon W'A=-| ignited Uun 
he had Joined dnL>' iti tEic ycnirl^yo. lie perfomiL'd Lhiiy in 
the year 1995 onl\- days, tii ihv >ear L9n(>i.-ii'K ■:■..■ 
days and in die year 1997 he peiToi trivd dai;- on!; .■. ■9 

days, ll shows that the worknian is n[>L intcrcstL-iJ U-- ■- 

to the management utuI he was a habitual Lib?.ciKL-i' 

6. The paper liled b> tfie ^^ nrkniati. ^AL.^^'-!. i au-jJ 

by Dr, B.K Singh Eur lucdical treLitiiLciil dLJtud 24-2-h>n7 
shows that he got such type ni'trc.iiiii .i:' ^\hich is noi an.y 
serious illness during iln- ;-. v - ! . -.ud ti-ot h ' w.l-. ill 

from24^2-1997to ;]■ I ■ ■ .. . l"■1 

no \-rayor cliidcul t^. = ■. ' ■’ 


he was actually i 11. Th la : ■ ■ 
any paper to show thal l.v . 
the management. Paper N-. 
Annex ure-J dated 11-12 - 
^ht>w■s that he wa.'i sul t ci v. 
type ordisease and i^^hv. .- 
ony serious illne.ss. Mi-" 
are before this Coun, il'i.-- 
tile [>Ktor under whom! ■ 
io that it can be belies:: '. ■ 
and certificate ha.s bee. 
producing and proving :■ 
ibe eye of law and on :i 
believe that the conceiT^- ■ 
filed by the maiiagenKv - 
tf ut die concerned w orki t ■.: ■ 
U) his statment wis wr- 
65 days in the year I94!i . 
shows his conduct lha'. 
perfonrimg his duty. In 
after proper enquiry he uu 
as per Certified Standing I :■: 

7. Accordingly, I 
The action of the nra'.'- 
M^s. B.C.C.L. in di^mi^si:-: 
service from IS- M -1V-:-: 
concerned workman is: i 
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K.O. 2989.- [n p 
Indus [rial Di^pules A cl 
Gov eminent hereby pub!'- 
of the Central Govenuiu-. ■: 
C'uLiri, No. I, Dhanbud n^ 
tlie Industrial Dispute l^ = 
to tJie FTiynageiiie nt a1 M ■ 
uj.^received by the C ci.- 


[Pauj II SL:(.'. 2(ii)j 

■ :! i :cd workman has nol ^iven 
.1 t^cainitnt in the hospiml i>( 

iy>- llio workman, certirtCLSte 
■■. = i'. btnei^s certiricaie winch 

■ :[ n.- i; ■[ [ IJ.T.I.is nol '^ueh 

■ n.:Aie was nol suffering from 

L'^ Ulj;- enquiry proceedings 

he ?^hnu]d have produced 
= In-, ireulment, Dr. li.K. Sindi 
■■i ^n- i^os under hitrcatnieui 
! by siicli [^nttor.WiiluiLiF 
. .-. iMriile has got no value in 
:■■■.-. i: lh£ nuj nageniem cannot 
■ n-.m w ^ really ill. ITe p^ficr 
....:-.!i-h report, Ea[ M-4 sho^^N 
N ■.-..: .i u! ll led h i i giii It Acet ^rd i ng 
: -11 !_v 5-1 day^ i n a year in 199 \ 

■ d ■''9 diiys in tin; year 1997. It 
■■ .' u^.i^ hahitual absentee in 

L.i:eunL>iances, ll shows 1ha[ 

h-missed on sulTicient groisiu] 

■ -A.i-ii(se:6.l.l 

S'S red tlie follo^ving Award 
■.'01001 of Kustore Area nl 
■■■ iir'j Nu^^ ol K i'ihore A/.ad from 

■ Mjllv justitled. lEente. the 

■ ::'iitU:J to any l elict. 

!= 'i SINGH, E^rLAiJirigt XtiL-er 
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.Mjnnce oi' Sertiun i7 \)l iIll- 
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ANNEXURE 

BEIX>RE THE CEPflTULCOVER^^ 
INDUSTRIAL TMBUNALNQ 1, AT DHANBAD 
PRESEVT 

Shri H. M* Sin^h> Presiding Ofljcer. 

[n the matter of an Industrial Di$putc under Section 10(1) 
(d)orthM,D, ACIJ947. 

Reference No. 116 of 1994 

PARTIES t Employers in relation to the management of 
Govindpur AreaNo^ III of M/s. B.C.C.L.* P.O. Sonardih, 
Disn. Dhanbad. 

AND 

Theix Workman 
APPEARANCES 

On behalf of the Workman Mr. S- N Goswamy, 

Advocate. 

On behai fo f the Emp loyers : Mr D. K. Verma^ 

Advocate. 

State ; Jharkhand : Industry : Coal 

Dated, the 9th SEplember, 2008. 

AWARD 

The Govemmeni of India Ministry of Labour, in 
exercise of the powers conferred on them under section 
10(1 Xd) of the Industrial Dispute Act, 1 947 ha^ referred the 
following dispute to this Tribunal foradjudicalion their 
OiderNo. L-20012^7l/l992-]R(C-l)datedthe6Eh M^', IW 
SCHEDULE 

"Whether the action of the Management of (he 
General Manager, Govindpur Area ofM^sBCCL. P O. 
Sonardih, Distt. Dhanbad in terminating the services 
of Shri PutuI Harin Sweeper w.c.f. January 19B9 is 
justified'^ If nol, to what relief in the concerned 
workmatt entitled?'' 

2. The case o f workman as per W. S. 111 ed by the 
sponsoring union on behalf of the concerned workman is 
that Smt. PutuI Aarif, Sweeper was appointed tor 
maintenance and cleaners ofSinidih Officer's colony where 
bunglowE of 2S officers and 200 employed quatlerE and 
Kendriya Vidyalaya situated. It .has been stated (hat the 
quarters and Vidyalaya used <o be conlrollcd and 
supervision of Govindpur Area No. Ill of M/s. BCCL and 
only five sweepers have been appotnied in permanent roll 
and live sweepers were not sufheient for mainiaining and 
cleaning (hat area. As per case oflhe workman Smt. PutuI 
Piarin, theconMmed workman and other person Shri Premia I 
were appointed at Govindpur Area in the year 1983 for the 
purpose of cleaning bun glows ^ quarters and Kendriya 
Vidyalaya, on the basis of approval obisiincd from Koyala 
Bhawan, the Headquarters of M/s. BCCL on 30-11-3983 
and its subsequent renewal on 25-5-1984. The job assigned 
to the concerned workman was to maintain cleaning latrines, 
a?ih pits, drain of bunglows, quarters sweeping Road and 
classrooms. She worked cdnlifiuously and uninterruptedly 
since January, 1983 to December, I9SB and hait pu( 
attendance more than 240 days in each calendar year under 
direct control and supervision of the manageTnent. h has 


been further stated that due to her continuous demand for 
permanent regularisallon the maitagement have stopped 
the work of the concerned workman from January, 1989 
suddenly without any notice, show cause or reasons 
violating the provisions of Section 25F of the fD. Acf 
1947, Thereafter the concerned workman placed several 
representations and phyilcally aproached before the 
authority concerned and discussions were also held at 
various levels between the authority concerned and the 
representatives of the union on 1-6-1990, 28-6-1990, 
]-7-1990,20:24-12-1990.31-3-1991,19-7-1991 and I4-B^199L 
But inspite oflhe representations made to the management 
the concerned workman has been deprived of her livelihood. 
Ae per the W.Sh of the workman the concerned workman 
has been treated as Badli worker whereas she ought to 
have been treated as regular and permanent workman. The 
workman side also reproduced para 7.5 of the Certifted 
Standing Order of M/s. BCCL. Thereafter the sponsoring 
union of the concerned workman rnised iudustria] dispute 
before the ALC(C) Dhanbad which ullimately resulted 
reference to this Tribunal for adjudication. It has been 
prayed on behalf of the workman to pass an Award in 
favour of the concerned workman Smt. PutuI. 

3. Management has also filed W.S. in which they 
have Elated that the concerned lady Smt. PtituI Harin, 
worked as BadJi Sweeper during the period of leave and 
sick vacancies of pennanent Sweeper deployed at Central 
SchooI dtiripg the period from November, 1983 lo MayJ9aS. 
It has been stated by the manageinent that the sponsoring 
union raised industrial dispute before the ALC{C) Dhanbad 
where the munagement produced ali relevant records and 
it wa.'i found ihut she had pul total number of 234 days of 
attendance. The Central Government vide notification No. 
L-20012(27 ly 1992-1 R(Coal-l) dated 13-9-1993 rejected the 
dispute as not it for reference on the ground that Smt. 
PutuI Harin worked against leave and sick vacancy 
interm I Tte lit iy tor 234 days from November^ 1983 to May, 
19S5 only. Alfer clousne of the above dispute the present 
rofurcncc has been made behind llie back uf the 
[nanagemcrit completely on different terms, probably on 
the basts of some wrong informalion given by the 
:iponso[-ing union. !i has been asserted by the management 
that the reference is prim a facie illegal and void and cantiot 
be adjudicated, ft has been subinilted on behalf of the 
workman that the Certified Standing Order oflhe Company 
became applicable from 12-10-19^J0 and the concerned lady 
is claiming to have been stopped from her duties iri January, 

1989. Thus her c^ise is not covered within the provisions of 
the Certified Standing Order of the Company. It has also 
been slaled that a Bud li workman does not have any right 
to continue in employmenl as her term ofemployer is fora 
particular period of leave and sick vacancy existing in place 
of some permanent workman. They have accordingly- 
submitted to pass an Award holding Thai ihe concerned 
lady is ncu enlitled lo gel any relief 

4. Miinagemenl side also filed rejoinder in which they 
havc admitted contents of some of the paras of the W.S. nf 
the Workman. They have denied that Ihe concerned 
workman has put 249 days attendance in any ealander year 
as the concerned workman worked on leave and sick 
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%0. 2990h— fn pursuance of-Section ]7 of ihc 
Induifriat Dispute Act, 1947 (14 of 1947), the Central 
GovEmmeni hereby publishes the award CRer Mo. 264.-' 
2006)oftheCen™i Government Industrial Tnhunal-cum- 
Labour Courtn Emakulam, as sho^^-n in the Annexure. in 
the Industrial dispute between the employers in relaiion 
to the management of Indian Bank, and their workman, 
which Avas received bv the Central Government on 3-10- 
2008, 

[No, L^ 12012/2«9/l993-IR (Ml)] 
RAJENDER KLMAR, Desk Qtficcr 
ANN£XURE 

INTHE CENTRAL GOVERNMENT INDUSTRIAL 
TFtmUNALrCLIVI LABOUR CX^URT, ERNAKUl-AM 

Present: Shri. P. L Norbert, B, A., LL.B.^ 
Presiding Officer 

(Friday the 2Tth day nf June 2rKtS/6th Ashada J 930) 
LD. No. 264/2006 

(I. D. 17/1994 or Industrie ITribunaL Alapuzha) 

Workman : SmtK.R. Valsala, 

C/ti. Sr l.H. B . Sheno y. 

General Secretaj>X-ochin Labour Union, 
Vats&ln Krishna Sw-anty Road, 

Kodii-6S2 035. 

B>= Adv.Sh.lrLB.Shenoy & 

Adv. Sri, Ashtjk B.Shenoy. 

Management : The Zonal Manager, 

Indian Bank^ Zonal Ctlice, 

Anandhi, Chittoor Road„ Pulleppady, 
Eraakulam, Kochf - 6R2 035. 

fly Adv. Sri. L^a'^w'aran. 

This case coming up for hearing on 28-05*2008, this 
Tribuna I-cum-La hour Court un 27-06-2008 parsed ihc 
fol lowing. 


AVV'ARD 

This ]S a reference made under Sccrion 
industrial Disputes Act. The reference is.— 

'’Whether the action of the management of Endian 
Bank, Cochin in terminaring the services of 
Smt.K.R.Valsala, Pan-iime 5iweeper wiiheflectfrom 
16-01-1993 is justified^/ Ifnot, what relief is the said 
wo rkman i s en [ it I ed to7 "■ 

2. The case was pending originally before the 
IndusUial Tribunii], Alappuzha. That court passed an award 
on 17-GS' 1996 ordering re-insiatement of the workman wiih 
back wages. This was challenged before the Mon'bic High 
Conn 0 f K era la by man a gement ban k in O. L. Mo .219 84 o [' 
] 997, but was dismissed. The niatter was laken up in W.A. 
No. 2450cf200,T En appeal the award of the Tribunal and 
Judgmcnl of the Single Bench of the High Coun were set 
aside and the matter was remitted back to the Industrial 
[Tibunu! for a de-nova con?ijderat<on on 03-07-2006 
Thereafter I.D. "was transferred tt> this Court by Endusirsal 
Tribunal. Alappuzha. Since parties were given opponunity 
to adduce evidence as per the judgment in Writ Appeal the 
dotuments produced before this court were marked as 
Exth.Xl toX3. 

3. The facts ofthocase in brief are as follows: - Smt. 
K. K. Valsala was engaged as Casual Part-lime Sweeper 
whenever her mother, permanent partrtime sweeper. 
SmfJanaki was on leave, fron) t9M I onwards till the dcaih 
of Smt.Janaki in 1988. After the death of Sml Janaki she 
continued to work as Part-time Sweeper on casual basis. 
According to the w-orker however she was replaced by 
anotlter hand on J 5-01-1993 and she w-as retrenched wiihoui 
giving either notice or compcnsaiion. The retrenchmeni \ii 
niega] and in violaEion of 1 .D. Act and she is cniiiled to be 
re-instated with consequential benefits of backwages, 
continuity of serv-'ice etc. 

4. According to the nianagemenl Smt.K.R.Valsala 
wiiii working in leave vacancies of her mother from 1981 to 
\1a% J93S. SniL. Janaki died in May 1988. Ln accordance 
wdih the recruitment nonns and guidelines the management 
tailed fora panel of cajididases from employment exchange 
on .31 -01 -1989 for the purpose of selection to the post of 
Part'time Sweeper. liowever there was some delay in 
forwarding the panel of candidates to the manageiment. 
E-Jence the management could $clect a suitable candidare 
only ^on 16-11-92. The successful candidute. 
Smi.T.R.RaJamma was appoimod as Part-imie sweeper at 
Pala Branch on 15-01-1993. Curing ihe inicrregnum 
Smt.K.R.Valsala and a few others were engaged as 
sweepers on causal basis irttermittensly. [however 
Knit.K. R. Valsala worked only up lo 21-07-1992. Tliereafter 
she was not engaged even as causal labourer. She wa.s not 
retrenched by the manage ment. Sh e w as on ly causa I worker 
and her engagetnent came to an end on 21-07-1992. 
Smt. Valsala was not a candidate sponsored by employment 
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employnwnt hend took chaigie as pernianent Paft-Tiine 
Sweeper on ]5*01‘'1993. During tho inteiregnum the 
man^ement had to engage the worker and 7 others on 
casual basis interminently for sweeping work. But the 
worker was engaged only up to 21'07‘1992. 

t. The case of the managieTnent does not appear to 
be correct, Ext.WI is the copy of relevant pages of Ihe 
Ledger concemHig (he S.B. Account of Sm(, K. R,Valsala, 
Ext. W2 is copies of crcdiisHps (X1 is theodginaJ). Ext. X2 
is the cash book (ongmal). Ext, X3 is the register of wages 
paid to temporally employees. These documents belie the 
contention of the management. As per these books of 
accounts and ct^it slips she had worked up to (he time the 
empkyincnt hand assumedon 15-ON1993. Therefiwe 
the date oftermbation Has to betaken 15-01-1993 and nor 
21-07-1992 as subfnitticd by the manageinent. Therefore, 
for the purpose of calculation of continuous service of 
240 days a period of 12 calendar months from 15-01-1993 
backwards is to be taken into consideration. Hence the 
period of one yeafr so far as the worker is concerned would 
be between 14-01-1992 and 15-01-1993, The leaiwd counsel 
frjr the management placed much reliance on the application 
of the worker (Ext. M 1) to argue that she herself has 
admitted that she has not worked during any year for 
240 days. Though the worker denies the signature in the 
application as subscribed by her, it tallies with the admitted 
signatures in the datm statement and vakkalath. Ext, Ml 
was submitted on 09-08-1990 to the Zonal Manager 
requesting for regularisation as Part-Time Sweeper, In the 
application she has mentioned that she had worked from 
l2-al-l9Slto3l-12-19fi5forl46day5 Tl^erea^ 
to July 1990 she had worked 504 days. Thus altogether she 
had worked 650 days from 12-01 -1981 to July 1990 The 
year bar split up is provided in the application. As per that, 
during no year she has worked for a period of 240 days. 
But Ext- M I has no relevance to the issue. The period to be 
reckoned for the purpose of Section 25-F of k Dh Act is the 
period between 144)1-1992 and 154) l-l 993 (preceding her 
termination). The learned counsel for the worker has 
prepared a tabular statement showing the number of days 
the daimant had worked from 09-05-1988 to 204) I-1993. 
The statement prepared based on the credit entries in 
S, B Account ledger(Exi.WI). It is not necessary to examine 
the credit entries in Em,WI and other account books prior 
to 14-01-1992 which is the cmcial cut-off date. Therefore 1 
would analyse the records with reference to the period 
between 144) 1-1992 and 15-01-1993, Where vercredit entries 
^re recorded in different registers and books of accounts, 
respective columns are filled with "yes" and for no credit 
entry ''nir. 

From the records as per the above table the total 
number of days Smt. K. R. Valsala has worked, comes to 
270 days within 12 calendar months preceding 15-01-1993 
(between 14-01-1992 and 15-01-1993). It b enough for the 
worker to show that during a period of 12 months preceding 


her termination she had worked 240 days irrespective of 
the number of days of work every month. The number of 
days the claimant had wotked during (he period from 
14-01-1992 to 15-014993 has fellows:— 


Year 

Month 

Days 

1992 

January 

27 


Februajy 

34 

«■ 

March 

25 

ii- 

April 

to 

O 

May 

31 

tf 

June 

17 


July 

30 

" 

August 

15 

» 

September 

3 

n 

October 

39 

kl 

November 

Z2 

ki 

December 

37 


Total 

270 


9, However^ the learned courisel for (be nunagemenr 
argued that all the remittances shown in Extn Wl S-B. Account 
ledgier of the worker do not take in wages alone^ but per^ond 
remittances as well. It is true that In Ext. W1 ledger folio 
certain remittances are shown as cash payments and others 
as wagc£ But on close scrutiny it is no4 difricuh to make out 
that the c^h payments shown in the ledger are rmthtng but 
wages. For example in Ext.Wl on 23-05-1992 an amount of 
Rs. 96 is seen credited to the account of the worker by cash. 
At that time the dailywage rate was R$- 16 Thus the amount 
of Rs, 96 wnsist$ of 6 days" wages (16><6). SimitarLy on 
19-6-92 there is another cash remhlance of Rs. 96, On the 
same day there is another remittance of Rs. 176 as wage^. It 
is 11 days' wages at Rs. 16 per day (16^ 11). On 0l4>7-t992 
there isa remittance of Rs, 80 by way of wages. It represents 
5 days' wages. On 22-Q7-1992 there is a cash remittance of 
Rs. 128, It is nothing but 8 days' wages. On August 5Th 
there is a cash remittance of Rs. 32, It is two days' wages. 
The remittances are described in Ext. W1 as cash as well as 
wages. However, afrer21 -07-1992 every remittance Ls shown 
as cash remittance. Bui the amounts remitted cfeariy tally 
with The number of days of wages @ Rs.l6 per day. The 
management has no case that the worker had a mini deposit 
account and used to. remit small amounts every now and 
then. The worker hails from apoor family and has no proper 
education. She had no source ofincome othei than the income 
from [he service in the bank as casual worker. I wonder how 
she was able to deposit amounts within a gap of 3 or 4 days 
without fail. The contention of the management is amusing 
and is adopted to deprive a poor lady of her daily bread. The 
crcdil slips Ext. XI (copy of ExtW2) shows various 
remittances to the S. B. Account of the worker. The credit 
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^lipf ^ signed tht M an^gcr of thf bank. It wa^ irnpo^si bl£ 

for a person of the background of the worker to hav^ remitted 
amounts on various days within short gaps in her account. 
The bank was not able id show that the worker had any 
other source of mcome. Apart froin that the remittances 
perfectly match and tatly with the wage rate of (he worker. 
Ext,X3 register of wages oftemporaiy entployees discloses 
unethical method of rnanipulating the accounts with a view 
to see that the worker does not acquire any right or any kind 
of benefit. The payments made on 30-01-1992 to Valsala for 
13 days of work is changed and corrected as paymenti made 
to Radha (said to be another casual Part-time Sweeper). 
However, the credit slips of that day as well as the S B 
ledger of the worker show that those payments were made 
to Valsala artd not to Radha. On 29-02-1992 as pei' iedge> 
folio and credit slip an amount of R 5 h 20 S was paid as 
to Valsala. This is also shown in Ext.X2 cash bcvk 
payments made to Valsala, But in Ext.X3 it is sh^>un as 
w^kges paid to Radha. On 04-05-1992 Rs 192 was paid 
towards wages ofVaJsala as per Ex(. W! and 2, But in Ext X3 
this is shown as wages to Radha. Tn the cash book Exl.X2 an 
amount ofRs, 193 seen remitted to the accounr of Vab^Ea as 
per token NOh54. However after writing the name of Valsala 
somethinfi is overwritten making it difTictill to discern what 
was originally written. On 23-05-1992 Rs. 96 was remilted to 
Ehe account ofValsala ai per Ext Wl. W3 and X3 But in the 
register of wages Ext.X3 against the remittance E^adha^s najive 
is menlioned. So also in respect of the remittances made on 
19-d-I992 and26-d-l992, the same discrepancy Is seen. 

10. For the sake of denying service benefits to a part- 
time sweepcTi the officers of Pala branch have played the 
trickery. The loyalty of such officers to the bank by doing 
juggleiy in books of account brings no hisier to the 
mstiuition or Laurels to the officials. It Is no act of valour to 
trick and trap a poor, illiterate lady with tampered records, 
[n the face of such record^ she is unable either to counter 
the conienrion of the bank or decipher the deception. Tt is 
unfair on the part of the management to have resorted to 
tampering with the records to achieve their goal. The 
records clearly indicate that the worker had been in the 
service of the bank for a continuous period of 240 day's 
during 12 calendar months preceding her termination on 
15-01 -1993- It follow^ therefore that $he cannot be thrown 
away from service bare handed. She enjoys the proieciion 
of S.25-F of J.D. Act unmistakably . A violation of a 
statutory provision cannot be made good by subsequent 
compliance. It was mandaiory to comply with the provision 
before she was terminated frcmi service. However, taking 
into consideration the distance of time 1 5 years alter the 
termination and the age factor of the worker. It may not be 
appropriate to order re-instatement. However the bank is 
bound to comply with 5i.25-F of the Act without driving 
hor from pillartO post. 

In the result, an award is passed finding that the 
action of the management in terminating the service of 
Smt. K. K.Valsala w.e.f. lb-01-1993 is illegal and unjustified. 
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The management is directed to comply with Section 25-K 
of th^ I.D. Act within the shortest possible time. 

The award will come into force once month after its 
pubheaiion in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 19t)t 
day of June. 2003. 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Witness for workman 

WW 1 - 15-12-1995 Smt K R Valsala. 

Witness for the Management 
M WI - 02-02^ 19^6 Sri. Jose Joseph. 

Exhibits for Workman 

Wl - Photostat copy of the Saving Bank Account 
No.2^h 3 8 maintained by Pala Branch ofindian Bank 
in the name of Smt. K. R.Valsala. 

W2 ' Photost at copy of the SB Accounl No.3 8 j fi Cred ii 
Slips maintained by Pala Branch of Indian bank 
for iJie period from 01-05-1938 lo 31 -01-1993. 

Exhibh fur Management 

Ml - 09-08-1990 Pholostat copy of representation 
Submitted by Sim. K. R.Valsala. 

Court Exhibits 

XI - Originals of the credit slips mauitained in ihe 
management bark in the name ofSmf K. R. Valsala. 
(Originals of Ext. W2). 

X 2 - Rough Cash Books for the period from 21 '6-K8 to 

11412-1993. 

X3 - Register of wages paid lo temporary employees 
ftwiC 14)5-1988 to 31-01-1993. 

^ 3 31^^, 200S 

an. 2991 .—\'iAi 
(1947 ^ ]4) ^ NRT 17 ^ 

^ ^ ^ Ph^'m+T -sIit 

^ ^ iSalT'p.ti 

3rft}^:^Tn/?FT ^ 

n i72.'2006) "^r MAifurci ^ ^ 

3-]0-2n08 ^ 3in<llW SIT I 

[Tf- TT^-12012/7971998-^ m 

Tft^^^TTT, SrftTSITRt. 

New Delhi, the 3rd October. 200S 

S,0, 299 L—in pursuance of Seciion 17 of ihc 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref No. 172.-' 
2006) of (he Central Govern metn Industrial Tribunal-cum- 
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Labour CoilTL Erii£Lkii!atn, as ihown in Oie Anncxurcr. in 
the Industrinl dispute bom-^en the cniplovens in TelLHitu:i 
tOthemansgejnenlof Syndicate Bank, and Lfieirworksuni, 
which was received by the Central Govenmienl on 
3-10-2008: 

[Nu. 

R AJ IN DE R KU M A R. Deik Of\] ccr 

ANNEXIJRL 

INTHE CE^TI^Al.t;^>VEK^^ME^T INDUSTRIAL 
TRIBmAl^t T M lJiDOLlR COURT, ERNAKULAM 

PrescEil: Shi n Ph L Norbcrt B, A.. LL.B-^ 
Presiding Officer 

(Friday the 23rd day oTMay 200&'2iid Jaishta U>30> 
LIT No. 172/2006 

(LD. 52/1998 of La hour Court, Ernakulam) 

Union : The Assistant Secretary'. 

Syndicate Bank Staff A^iitodation, 
T^D.Road, Kochi - 682035. 

By Adv. Sri, S- Na^aresh. 

Management : i he Divisional Mana^^tr, 

Syndicate Bank, Divisional ORicCn 
M.G.Road, Eniakdam. 

By Adv. M. P. Ashok Kuinar. 

Thia case coining up for hearing on 16-05-2008^ this 
TribunaLcuin^.abour Court on 23-05-2OOS parsed the 
following. 

award 

Thij is j reference made under Sect ion UJi 1 Kd) of 
[ndustrial Disputes Act. Thi; reference is : 

'■'Whether die action of the management ul' Syndicate 
Bank to terminate the services of Sh. K.S.Pai. Clerk 
vide order dated 16-12-96 is legal and justified, and 
whether inanagemenl is justified in not 
considering the request of the Emt.Pushpa Pai. WVo, 
R.S. Pai terminated employee due lo medical ground 
for compassionate appointment'^ If not, what relief 
the workman is entiMcdto?"' 

2. R.SanTharatn Pai was a Clerk of Syndicate Bank 
since 01-02-1978. While so, he met with a major ac c i dent on 
26-08-1993 and sustained serious injuries. He was 
hospitalized and underwent prolonged (rcatmeni for 
Quadhplegia. He availed leave at his credit sill 01 -09-1996. 
Thereafter he applied for e;<tra ordinary leave up lo 
1-9-1997. The medical Bo^rd examined the workman and 
certified that he had cent percent disahiliiy the 
managenient on 16-12' 1996 dec i ded to teno in ate liie service 
of the workman after giving him 2 months'notiee. Smccthe 
nepresenlation of the workman and the union io retain the 
workman in sm-ke noi ia^oiiTiihty considered the 
union has raised the industrial dispute. 


3. According fu the LLn:on the terruinatiun nl :lie 
service of the workui.ir^ illegal and in \ io]nti^'-n ot 
pro V is ions of Sastlir i A w: i ■: l 1 .i: id H i par* ite Sen icn ic i n. I' i if 
workman w=as di sc ri rn i rn: d i m ti e luauer of d i spe 11 vti i o n 
of hi^i service while hi i^aniku- m^lLLnces disaliled persniis 
wore iillowed to ronm;! ir- ^cr^ice on human itaruoi and 
compassionate groujid-: i vet^ if tine Tnanagc merit uaiitiid 
to tenninaterhe service o: l he wurkman they should lia-w 
provided an cmpifA mern lo li i^i dcpctidiint on 
contpassionate grounhd fhe in.’^nageinent waked til! the 
workman crossed the :i!^i.' oi'5^ \e:u> Jbr lennlnating ]lL^ 
serv I ce w-tth a v ie w to ■ k- ;. e i n I o> i ii eii ( to li s s depc i loi k 
^ jn compassionate groui-ii. [Icjice the union pray^tiiai the 
workman may be ^cin^U:l■:. l :n w a- f. Z(M1.T) 997 w jih 
all consequetiTlal benL'lu?. aint v^uiikuuiy ol service .nul 
arrears of wages or ul[i:if:iat;'-- eK Uh gL\e L'lUfft^iMiiejii on 
compassionate ground lo hi.-^ liepcndnnts 

4. Aecordiiig (o ftu' niuniioenieut [tie wurkriuri li.ul 
availed and exhausted ui! fuin ch^iblc leave ist credit up to 
01-09-1996. Themariauv)nt;iu in £^ditjoji litid urLtnti;dc\trti 
ordinary additional kvnc on kiss if pay. I he workman 
absentl'rom duty conin-.UMnslv fiom 28-08-1993 oiiw^nsL 
^^inc? the employee wlls ti^Lilly -disabled lie was. uiiatik tu 
discharge his duties, li hi?came tmperaTive for the hank to 
invoke para 522(1) ol Sjstliri .Award and tcniiiiiate liis 
service after 3 monthC iloiecc. Since the worknian wa^ 
unable to discharge his L.luncs and was noi otiendmg hi'’ 
duties COrttinuouily lioni 28-98-1 99^ ihi: bank was not in a 
position to consider hi-; representation. Bank ha-, uoi 
violated any of the pro\iMiiii \ otSasthn Award or Bipjitite 
Setttem*^ts. Thedi^iibl!lt> id'ilie ^^u^krTsan is iricornpamiilt: 
wilhthe disability of oiher workers. The etnploymeiit on 
compassion ate ground L^ given to one of ihe depend 

of the employee ^Iyi^k4 i'l l-Jmc.-n.^ oi' to a dcpcndi^iii oi'tliv 
employee opting to alitv volimtarily L^n mcdic^tl 
before attaining 55 VL-ar-i of age F-.niplo> niciii on 
compassionate ^ouod cannot be rljimed us u nKLitcr td' 
right. The workman wiss aged 57 years at the timv ul 
lermination of liis service. Hence eiiipUi>meiu on 
compast>ionaie ground could not be considered by th^.- 
management. The h£mk ha;^ scrupnlouiU followed tlu- 
rel^vuni provisions ol Sasitiri .Award and Blpannc 
settlements while termi mi ting the .=;crviee of the workiuan 
The bank has infact graoted eligible leave and in addition 
extra Ordinary leave on lo>^ of pay In the circumstances 
die workman is noi entitled ior liny relief 

5. In the light of the ohovc contenhons the follow 
points arise for consLdcr^mo[l. 

1. Is the teiminatk-^n a1'scr\lce of workman kgof 

2. Is any of the dependant :i of The employee eligible 
to gel employmenT on coiTipastsionott: ^round"^ 

3. Reliefs, if any'^ 

The e vidincc cor i s i ■ i s lT" the oi al test irnon y t>f VV W 1 
and documen(ary- t.wT!c:.^.c of f.xts Wd to VV-IO on ilic 
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side ofrhe workman and MWl artdEMs.MI and M2 series 
on the side of the management 

6 . Point No, 1 The workman Shri.R.S.Pai joined 
the service of the bank on 1 -2'1 &78 as clerk. He met with an 
accident on 26-&-1993 and wai bedridden. He applied for 
leave and exhausted ah the leave at credit and in addition 
he availed additional extra ordinary I ea ve on loss of pay up 
to 1996, Tlie Medical floard which examined the workman 
certified that he had cent percent disability^ TJiesc facts 
are not disputed. 

7. Ext.W4 is the order of termination dated 
16-12-1996. The workman had made representation to the 
maDagement for reconsideration of the terminatioii order 
and copy of re-represenUllon is Ext.W5. The union 
thereafter raised an Indnstml dispute regarding the 
temitnation of service by Ext. W 6 complaint to Assistant 
Labour Commissioner, ExtM 1 is the medical certificate of 
the Medical Board certifying that the worker Is suffering 
from quadriplegia and he has locomofor disability. Ext.M2 
series are iutemaJ correspondence of the management bank 
regarding leave applied and sanctioned including a letrer 
’addressed to the worker. The terminatLon oflhe service of 
the ’worker is challenged on the ground that it is against 
Sr47 of (The) Persons with Disabilities (Equal Opportunities, 
Protection of Rights and fulJ Participation) Act, 1995. S,47 
reads : 

(1) .]SJo establishment shall dispense with or reduce 
in rank, an employee who acquires a disability during hts 
service; 

Provided that, if an employee, after acquiring 
disability is not suitable for the post he was holding could 
be shifted to some other post witli the same pay scale and 
service benefits. 

Provided hartherthat if it h not pos&sibleto adjust the 
employee against any post, he may be kept on a 
supernumeraiy post until a suitable post is available or he 
attains the age of superannuation^ w'hichever is earlier. 

(2) No promotion shall be denied to a person merely 
on the ground of his disability : 

Provided that the appropriate <jovemmeTit may, 
having regard to the type of’work carried on in any 
establishment,, by notification and subject to such 
conditioiis, if any, as may be specified in such notification, 
exempt any establishment trom the provisions of this 
section.' 

&. tn Kunal Singh V. Union of India 200:^ O) KL T 61 
(SC) a Constable in the Special Service Bureau sutlcred an 
injury to his left ieg and his leg was amputated. He was 
invaLidated from serv ice cm the basis of the report of M edical 
Board that he was permanently incapacitated for the service. 
A writ petition filed by the employee was dismissed The 
matier came up in appeal berone the Hon'ble Supreme Court. 


It was held by the Hon'ble Supreme Courtthat S,47 contains 
a clear direction that the employer shall not dispense with 
the service of an employee who squires the disability 
during hb service. The Hon'ble Supreme Court further 
observed that the Act is a social beneficial enactment 
dealing with disabled persons and the object of the Act is 
to protect the rights of a disabled employee and provide 
him equal opportunities and full participation. The 
provision should be construed with a view to advance the 
object of the statute, ft is a special enactment and should 
over-ride the pro visions of a general enactment. In F. A C.T. 
V. Gopinatha Pan ickcr 2004 (2) KLT 455^ a Division Bench 
of the Honble High Court ofKerala held that a reading of 
S.47 makes it abundantly dear that no establishment shall 
di.^pense with or reduce in r^nk an employee who acquires 
a chsability during his service.. If possible he should be 
sfhfted to another post suitable to him or keep him in a 
supernuinetary post until he attains the age of 
tiQperannuation. It is also held that the provision is 
mandatory hi nature. In the light of S.47 ofihc Act and in 
view ot the observations in the decisions referred supra 
the rnanagemcrit could not have terminated the service of 
the workman. He had served the management bank 15 yeat^ 
before ho had met with a major accident and bed ridden. 
He was not in a position to move or do any work since the 
date of accident. The managemenl was well aware of that. 
The special enactment (Disabilities Act) was not taken into 
umsideration. But invoking para 522( 1) of Sasthri Award 
the femnination was clTccted- Para 522( I) reads: 

’Ta) In cases not involving disciplinary action lor 
misconduct and subject to the provisions of 
paragraph 4 ofChapterXXXI V, the employment of a 
permanent employee may be terminated by three 
months' notice or on payment of three mouths' pay 
and atlowances in lieu of notice. 

(b) 'Hie service of a probationer iriay be terminated 
by one month's notice or on payment of oric month's 
pay and allowances in lien of notice'. 

9 Ir ’was argued by the learned counsel for the 
niiinagoment that ihe workman has to approach first the 
competent authority made mention in S.50 or 57 of(7Tie) 
Persons w ith Disabilhics {Equal Opportunities Protection 
of Rights and full participation) Act, 1995, for any TClitr 
u rider the p rt) v i 5 ions of the A ct and noi a e oun of law. The 
submission is not appealing. There is no prohibition oV 
e.xclusion nf jurisdiction of the court iu the Acr 

10. For the purpose of cairy-'ing out the provisions of 
the Act sttpulaLion is made for appointment of officers and 
committees. SJ speaks of the constitution of a Central 
Co-ordinal ion CoTnniitlee by the Central Government. S.S 
relates to functions ofthe Central Co-ordination Committee 
Ifs functions are to evolve apprehensive policy for solvirig 
the problems of disabled persons, co-ordinate the activities 
of all Departments of Government as well as Non- 
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Government nl i') r: \: r 11 / .1 i :o ns. to d*:\- tri n p a rut ioi i. ^j ■;■ ^ 
to ^dviic CcnLral (.. ■-. wrr i m c nf on the ft^imulal i nn e' fp-: ■ . - ■ 
programmeSn ]tf]ii>]LjLLon and projetis . = 

Central Fsecutive ^ "n.^nrsiidee. Section lOretej:^ lojnri^ : - ■ 
of Centra! bvecuiivi-Lvinri if rec which haslocanv :ja=. "■=. 
decisions ofCcntmlt/o oidiniition Comn^itlee. S I ^ i-. 
to Stale Q]-ordiniir:on Cnnimincc. S ]}^ relates ro a,N-: -.■ , 

gf State Co-ordIlut(’ y rrnmittcc. hInnc(10ns ■■?■■■-.■ v = r:■ 
the same as Centt :.l 1 K \ ■ ■= ■ r;i i 11 at if.n C on:im ittce. S j ^ ^ . 
gf Stale Exec nt IV- CoN-:<nittci.' and ili ■'•■■■. 

mentioned in S .20 '’i ■'0 says ttiai'the ^tate -..■ 

shall appoinE Liriv :iNihorit> as it de^juis ['it K- ■!-■■ 
competent putlior ily rnr ilie purpose oftlK Aei ^. - 
to appointinc nt n 1 "h > 1; \'i'o rji rti iss ione r. ' I 'he : ■ '■ 

Chief ConindssjL-ji'.j c:iurin:Tn[ed imS i/. ■ ■■':■■:.■:■ 
are toCo-ordinat--: -■V'lk oft^oiTiniissignL-i-.. i-n- =■'= 
LiliJisalioji of fund-^ dis’-'En -ieE] by the C'CEnriii ^'ii 
lake slops to s.’^Uy.u-id ihc ntiliu aiid t'iu.i'in-.-^- 
available 10 dtsiihUr^l and .-nijbitiit rcp'.:t - 

Central GovermnL-nt ■i!', iTupk-rrieiUrJEnm ol ■■.' 
such interval.^ its (he t A ern 1 nent n- prefer 1 bi;. t n ■■! ■ i. ■■ ■ 

empowers li’ic t. i,!t^E L’lnrin 'sslnncr to !... 
complaints w itfi i v-: l v > 1 1 et>] L v Lit = on oJ' n^li i 1:! ^■■■. ■ 

with disabiliiioi 60 icle' s [>> 

Commissioners tor |ier^;\-.os w-hh disahiiii.JCiS in ^ -■■. ■ 

by the Stale GovcMimcnt. S.Ol re levs 10 thr: - ■ 

Commissioners. TiiC^.'.'ritiMi^sioticr h:Ls Uj ^ Ki-oiyiji..-.-1:=- 
work of departisfiL-ius Siaic rruvernmu'd .'v:i'i = -:-. : 
ulili/ation of I'und.-i dj.^-bnr^-^ed by the Stale ^.ji:\ ■.■■:: ::■■■. ' 
take steps to sEiley.Li Ji d iKl- iii^hu> aitiJ t'avd'ii-..-- 'i: . 
available to persi.'ns >+ itl-. ilis.ihil iiie^. subrTi?i r>. i;.^i 1 i ■ ■: '-l 
S tate CoveniDient ori iJ-jj implt^irnintjsiion ol dK-.->-1 =:' ■:=. = 
intervals as thsit ( I'-^VLT-i'iunt \Wii\ prescribe mv.i = ; 
copy thereof to '!i: t"fdLit'ConiiEiissionei S iv 
Cornmiss ioiK- r i s ^ 1 n p. u rL.\] > I ul »k i 1 )t 0 .001111 ■=! ai;: L:-1 '. ■ ■ : 

to deprivatiLiii ot i rii persons \^ulKlis:''hi!:-i-.-. 


says that the ChiL'- 'C-L 

lOiinisMorKT ond the t'oini!-'- 

of the States .'jIi.iII U 

'T 'he purp^we of drschuLLOj 

functions under lii^- 

All have (he same powvi- 

vejited in acouct lu-.L 

-l EI^' (..'oile ol'Civil ProLe;iii'- 

trying a suit. The pnv 

^c^■^ Lire . 

(a) sul^:n:^■i^ll 

ng .End ciUorciijii die uttcoJ 

w Une ■^-.l:.■ 


(b) rcq-ii:tm ■ 

. Elie discover;.' .^Eld pro.!l■.^ ::oi 

doCLirm.ri 

■t. 

t-I 

^Ji'inip \\i\y pLildic rccovi 1 

ihcrvof !: 

L'-ni on^ conn or ollice. 

(d) receiv iiu 

evidence L>n oflidnvils, Lind 

fe) isMjlii!'. L 

I'lTuni^sioiis lor the eMuiviL. 

sviUkkse 

i>r documents 


1 1. arido."^ rclcrivd ahuvi; nii; rcL-^.nr l'- - :i:e 

purpose of this i a^c 


! ARTIKA 10,19 H ■ j 11 Sk-. 3 (ii )] 

12. If the rights of d:-. persons arc denied by 
any cstabli^ihnicnt Cii^ ' s'i^mrrilssioner and ihn 
CominissioneTs in states L..^ ■.■on::sdcr- the unevanees of 
such di'iabicd persons. Eor n^i^|efin^ isuch applkutioiii 
:crtain powers of a civil co.. 1 ji e Lon lerred on tlie t’fiief 
vommissionorand the CorinTi.-Moneis by S/G of the Act. 
It is for the limlteJ purpose if. l: ihe power of civil court ;jr.c 
vonierred on the officerv ! = ' mlh mean lhat the 

jurisdiction of court is d hy the provisions of lIk- 

Ad. On tilt other hand it i^ el^ j'.r In >111 S .72 that ihe Act i.^ in 
addmon lo and not in dm.v.- ^'f Lmy other law S'72 
r-Lud.^ : 

"'The provisions o nt rhe lulcs niiide 

inereundtT shall be in -: -.anil ir.jt in dcroji^jtiaii of 

iny other law for the I in le 'v" .l'W k'lue irr anynilus. Ordei 
or any instruLLions issued :■-.‘rriinLlcr, f 11 acted or issiivd 
lb r ihe bene J 1 1 0 f persoj is :i h 1 1 11 ic s ■” 

n iierefore thi^. fouti b : -i.- :.!! i-.diction to adjudis^tv 
.Hi issue with regard to dva..;. ■■i "iy.his ol'adisabled pL'ra>n 
uiuier the provisions of i!:-- '-t. S.d7 uii-cs protection to 
an employee who at:t|uir^ '. ■■' ■■i!i:lit_\ during hi:h ^^urMCf. 

Estahlishmtm is d-. :'-..^in S.Z^kt of the .Ale .L^ 
ml lows;— 

■’establishing he ' nH - o 1 ■. ='iporiition cstLihlidiei^ h> 
or under a C^cntioJ. '■.■.■■h nn.i d or Stale .Act. or .so 
authority or a bod> ■•■■■■ =-v.l nr roEdnibed 01 Liidcd hv 
the iovcrrimcnTor a I:-, ai :i'j!h'.rri[> or a CoveinnieiLi 
eoTUpany as defined .n ^L■^.l i vh h ] 7 of the Cninp.mi^:-. 
Aotn 1^56 and lO.. iuJe.’ 11 1 ; p^i it me nl s of y 
GoverriETienr. 

13- At the time ot'I:.. i ■ ihuli'Il lifthe ser^iLu EO'Uk- 
=.vL>rkio:in l^e wioi aged i'7’ .'li : h^■ i .od '■■ o^ol' year^ to sej -'-e 
he fore iuperunnuatioo. A-^ ^:r ^.4" it the uorkni.in 
ir>a> Totally disabled to oi--'i.ii'L'e Lin^. Jut^ still the hjiik 
:. EHjild not hi^ve temiinalL".: = w ^ei -^ae. bin sfiould h.i^c 

kept himon a Sijpenuinier.rr . p -■-] laiijl his SLipurunitHiitioo. 
■j Uerefore ihcicnULnaiioji ^^l '.tK' >en Il'U of the workiEMn :s 
itiegsi [ind in violation of'^ 1 ' ^d llu- Ale. 

\A. Point N*. 1 : -k-- wIkti ihc workmoo ovi 
wLlfp The accLdenl he wO': i:L'L,l lx'k?w ^eors. J k- w\i.^ 
^enninated from service io M.jrLli l'>t?7. Ik- hod nnide 
ieprescn(ahon to the Moiia'X'a'imit for gelling irmploymcEi: 
oIT connpos^ioruie gj 0 uixl ■ 1 ■ = m :e -.d h 1 d^jpeiidni 1 is \ > 

isacop^ ol'the represent:.'i.i-i ihiivd I-2-A>V7 Atcordir.w 
10 ilic ^vurkiTiJn the iikl’i '. ankol did nol mikider lii?- 
riipreseniati<>n anil waiied 1 1 1 i MOfs 1 1 I 7 ll 1 turininate li 1 m 
from .service. S he f-ainik ol Hx- oiMkriLin is LudiiliuLiliy due 
to luck of income. As pL-r d f . irjular of the bank Ekited 
.iI-.'^-Sj tlie Board o! l>.ieL;tors loliIJ hiue given 
cinf>k>yiiicrit lo one ofihe ^k■pl.■^u!iin[■^ of eItc ^^■o(■km:in i.m 
ijompas.sionute giuLirid Ok- other hLsiid it ij suhinuk J 
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by tilt learned counsel for the management that the workman 
IS not eligible for employment on compassionaie ground 
beeau$e the dependent wife of the workman has crossed 
the age of superannuation now The scheme formulated 
for compassionate employment envisages providing a job 
to one of the dependants of the employee who dies in 
harness and also to the dependanrs of an employee opting 
to retire voluntary on medical grounds before artalning the 
age of S5 years. In the case of workman none of these 
factors are present to make a claim for eenployment on 
compa^^ionare ground- Moreover he had crossed the 
of 5 5 years at the t ime o f term inat i on of h is ser v i l e mak i ng 
him ineligible for compasskic.jle employment. Moreover li 
is iiQi a pan of service conditions of an employee and 
cannat be claimed as of right. The union fairly concedes 
that the workman does not fall under any of the categories 
made mention in the scheme of the bank for cmploynnent 
on compassionate grounO ? lence I find that the workman 
is nm eligible for claiming--nployment on compassionate 
ground. 

15. Point [Vo. 3 :—.Since the term injiian of the service 
of the workman is iJlegal as ir is in violation of S.47 of the 
Act he is cm died to be treated as continuing in service lil] 
the dale of superannuation.} le lii also eligible for all service 
benefits including continuity olscrviLc, arrears of wages 
etc. from The date he was terminated ironi service i.e.. I'rom 
20-03-1997 dll superannuation. 

In the result an award is passed fnding that the 
action of tJie rnanagemenr in lerminaiing the service oi" 
Sri R.S Pai by order dated 16-12' 1996 w e f 20-03^ 1W is 
illegal and unjustilied. He is entitled to be Treated as an 
employee in service as envisaged in S.47 of Act I of 1995 
till the date of superannuation vtfiih all conseguenlia) 
benefiTS like back wages, continuity of service etc. However 
his wife is not entillcd for employment ou compassjonate 
ground. 

The award will come into force one month after iis 
publication in the Official Gazette. 

Dictated lo the Personal Assistant, transcribed and 
typed by her. conrecied and pas.^jed by me on the 2jid 
day of May, 2008. 

R L.NORBERT, Presiding OS'Iiclt 

Appendix Exhibits for the LlnJmi 

Wl - RhtHostai Copy of Medical re¬ 

imbursement clai m 0 f Sr j. K. Sam ha ram 
Pai. 

W2 ' 03-1 O'1996 Sanction order Lssued by Syndicate 
Bunk in respect of the medical 
reimbursement claim of Sri.R. 
Sanlhuram Pai 

W'3 - 01-09-1996 Photoslai Lopy, of leave application 
submitled by workman. 


W4 


Photoslar copy of termination order. 

W5 - 

01'12*97 

Photostat copy of representailon 
submitted by workman ro the 
management. 

W6 - 

]4-o:;-97 

Photostat copy of representation 
submitted by Union before the ALC 
(C) Kochi. 

VV7 - 

05-05-97 

Photostal copy of representation 
submitted by union before the ALC 
(C) Kochi. 

ws . 

2006-97 

Pholoslat copy o'' representation 
submitted by Unioj, .^fore I he ALC 
(CJ Kochi. 

W9- - 

2005-97 

Photostat copy of minutes of 
discussion he' 1 before the ALC 
(C) Kochi. 

W-IO- 

,^1 ■03-83 

Photostat copy of circular No.87/S3/ 
BC/PER./22. HRDD of the Syndicate 
Bank 

Exhibits for the tVTdnag^ment 

M 1 - 

15-05-96 

Photofi^ai copy of medical cenitkaie. 

Miseries Nos. 

Leave application 5ubmitled by 
workman and orders passed by 
numugement on leave applications. 


^ h 2008 

WT, 3TT^ 2992, ■■ 3tTf*TfT£W, 1947 

( 1947^ 14) ^ VRT ]7 % 

"1^1 ^ f^rrrrST^' 3TTT d-fotv 

^ 19 4 

^ ^ 11 ) 

I 

[14. TTT^-4201 2/279.TO02 - m f ^?ThTT-| I) ] 
■34^ STf^T^rfl' 

New Delhi, the dih October, 2008 

3993,— m pijTSLiance oT Section 17 of (he 
Industrial Dispntc.s Act. 1947(14 <>[' 1947). the Central 
Govcrnrnenthervbypuh!bhcstheaw-ard(K<^fAV 115/2003) 
ot the CcntraK.pOvemmcnt InduslriLtl Ti ibunal'L-u(Ti-Lahour 
Cotirt, No f. Cliandigarl^a^ ^hown iji ihe Anne^^ure. In ihc 
IndUiilrial Dispute between the nianagement ofJawahar 
Navodaya Vidyulyvir and (heir workman, which was 
received by the Central Cloverriineiu on 6-10-200^1 

IN o. 1 .-420 J 2-279.-2( )()2-1 R{ f'Md I) j 
A JAY KlJ.MARGAGR.Dc!^k Ollkcr 
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BEIDRt: SHkl ^ A S Sh :M>kA kl VI AR SlUli ^ 
PRESmJNf; Cr.NTOAI. 

INDUSTRIAI . .U .Cl. M-l ■'■ V. -■ ■ -^ ■ 

i - 

CawNo.mU^ 

Sh. Rsjbir S -.-: ■■ ■. ■ ■.’■" i-.^ =-. 

R/o Viik^^eit [■■■ ■ . ■-: ■ 

TheCharikhi fX.-i' 

V -.'I 

ThePrircip^^l..: —■:■ -.-.■ .■::i;... ^■.■.:■■■ 

Devrala. Disr'. ::=■ ■■ = i- ■ -ii ’'. 

Rhmani 

For tilt; \vtj[kiLi.v ' ■.k-':::]i n^^icr. O ' 

For ihe ■ ■■■ ' 

■■ ■.^ 

■ .. .- J ■: A- 

Centra] :■:^:::^■■:^ ■-. =di: "N^uifiL iLLion N\' > ' 

279/2002-JR^^:^' ■:! v!=rv;-i^:. =- 
followving dispuK'-. 'm ■! i-. ! i -huri:!? Uy: :.id|i.ii ^ - ■■ 

'AVhi;thLT l■■■■ .jj'iiJ'i ■.'■1 iht- 

Navodaya Vidh^! :-..:. i^-!r:i::i;LL;n:. d:_ ... ■ ’. 

ofSh. Rajbir S (= S^...'. Sm^li. EietTi'ickLii -^^ii^vl-f iir : -- 
we.f. 2l-S-2ni) I :- il:--! :.LmJ Ici^al'^rnoT, to v.h:=ir u-i^ r'd-.- 
workman is L'litLli j-d 'i - ' 

2. The p[v--^:' !■■■■:s' tl' nee ^^Kidf hy y\w < ^:v.\:.^. 

OovemmcriL on d- i.'iiiiie i.d cOJKlICilrLon p]■^■■;.■^.■L^!i!■.::^ ;■ 

adjuditatsLUL mI li ^ m-iiei- i-tTG-n-ed in shu suheLi'.iU- r^'i.'!i :' ■ 
above and [he worl- \ prjsyed k-^r deL lai iiy^ riie ■.■. y.o.i\ y 
the manasernccit li -. -.liL'/.dijnd uL-Halid and for |■ei■■■■^ l o 
inservicc witli fnl-: ui-hnsequonl i- !^-.'i=' '■■■ 

in the intereiil << i ■■.-C.,.-. l-o niy. nr-l I air pkiv. 

The nLLi- :-..L :■■■.■ I-- MJii'-ed up i "iT- ' ■ ■' 

application. 

AspL'T=^>k\. : ■■u ia'itiiiivi d.vr?(1 hfi. -.nv-■. ■.■ 

^vas Fixed in pvc-li ■ J ■. ■■■ n i.?L '.!i;p. on [o- =:. .' .y 

by adupiin^ ihv . .■■ !■:-.■. aixl f-.inei'-ioni-n n- -. - 

Wilh the eflur’s =.■ o ■ '-'h-uial. i)x- ■^ovA-'-.a-i .. =.■■ 
^vit^ld^a\^■ lii.-. li;X:\'.:. ..■ i^-xh dn." :c-pi L':-:_i -.u ■ .. .■! . 

inanageinenl Sin i'::^!.;^^-i ni K I’T.ocm^ii :l:i ^:- 

made a staien^i.":’:'. 'a .: oi^ieL’d be[v'L(.'L'r^ riio ■■.'. 

the workman wiji I'l'k on d.iisy l=i^ x l .' ■■■ 

per D.L\ riites Liin^ 3 :ol!!:]ijI ctiarte^ wi]! Kl- ^Ji-i.oi.. ■= i- 

accounr of f ood i w -.. i ly i! i '■■-dd ng ^ ind w L^^k^ i i^ji i ^ \ i JI : [k i ■ ■ 

his reference, li y. ;'ro|':o-.i' io di^ipose ost'ihi?^ |■cx 7 l"■|■^■.. 
lx>k Adalat. Acx^ -. ‘-nyK' tlie rcteience i=. rcLinTx^: n- r -,. 

Central Ctc>\ 1. ik .^ in i ajR .^dM[:it < i- =■. Ci -' 

be inRjrmed. I Hl^ ' ■■ ■ ■ii^iiyiL'L'! rn reciyd 

Chandigarh 

22‘fbOR 

■ - SHA.KMA. rv-.AT-': .■'■■"■ 


sn: 2993.—^.rf>rpRR, i^-i? 
(■ 1947 14 ) ^ *1171 ! ■ ^ 3?Jr 

^^ ^ f'I'-l 1 ”- .^ 1 *^ctiKI ^ . 

y\^Aj afmsfrf^s-: it iq;r^T7 .yrnTTf^ 

r-Tf^rPTfr ^ 17 ^? , : j:', ; ',^1997 ) ^ irS'fr’ 

•••./fr t, ^ ■■, i n :i)n^ ^ yr^ \aT. • 

[» 1 : 1 ' ■ 34R C^-f) I 

■ -T?-'7 ^TITT. K^fF 

New Dellii, tlv: t''-. 3008 

S.O, 2993. ■■ 111 pi!i --. .'I CC Section 17 ol'the 
'::dos1iial L*ispuie 5 Aci, = . i r o\ 3 947). Lfie Oi Lial 

:.Lit=;m]Tien[ hereby puhlM'-.■ T.c dv^aedCKef No l.'j 
l997)of the Ceniia! Go'^'r-r": -'. [■■i.nii-^iii j| fribunaj-LLiin- 
I ■dxjin Court. K^inptir ii^ -. ■■ i: ::! die .Annexufe. in ilie 
i-i.lu^irial [dispute ;■ .::-.■ niunLLg-j-rnenl o3 k'Niir 

Railway, and Elieir workm-.^-.. A’lnth \\ 2 \ 9 . receded h> ih.c 
^ = n’!ruiGovemmcnlonOd In r' -'M 

|\...! ■ i = oi: l'S 0 L94b lK{]C[d. 

\ \ kl MAR. [)e^k tUti.'C! 

A.NNCNt Kl: 

BEFORE Slim ILGSHt kS.A.MiRSIhIVt; Omc Lk. 
CFNTRALCiOVERN.VlENl rsiil-SmiAL TRlBrWI .- 
CTifVI-t.AIJOL'R cot Ki. SHRAM BHAWAN ATT 
CAMPl.'S fdyr'i^ Vngar. KanpLi]'. 

J U Ni» I.C^ 

Sri ShynruLoUonorD-K. Hl.l 
C 0 ] nd i a R a i I ^vay R inp I ity-j :.a 1 ■ -.u l i . i n 
i'-4d B, Cl. T. Road Railwa;-. ■ :-\ n ter^^. 

^ (ian^es Moor M "!- T mpnr 

. I 

I ^' ■ . ■■ 

l.JN isiornji Sopci inteiidiiLL' I - x injor. 
i iMonal Rai]w-ay Mano^^ : - ■' 

. 1 :-(hcni Li j I way, .A [ h: i.' 1 1 ■ ■ ■ ■ ■ 

.\\s vkf) 

1. C elytra I t Jo v 0111:1 l':x. MiniNlry oT l.ahoui- \ idt: 
SniinciilM No. L-4 10 i 2.4 i : 40^-[R^ U-\ ) djted 20-07-97. 
li.i^ referred the (iollowirig .3- .r-:i:i j\ for- ndiudiciiOoii tu thi^. 
'I'rirninal— 

Kya Mnindal Ad]liL^k^i■-^ .Abbn.joMc E.aicr RLulway 
.■Mlah^had dwara Sri ^ -.d Cpangnum ko l^iniLiiik 

■x] 1-95 sesewa se niuki k.irn.i \xiyoL-tiih 1 kh'.^ A udi noli I to 
innrnbiindhit Kaniikar ki^ AL-i:.:i':-'':h kii lijk|dcir hai''' 

2. ']'he csksc 0 j Lite >v [..nan \< ihat ho a> v ,(.^Iklrlg 

under PWl f IT Northern Kniiw.!-.. KLinpur. siid u;is :ih^orbcd 
::h the post of Gankin :^r-- !■;-. :he opponiic paitv. [he 
■.■■|■|po^iTL- parly issued a oLiii ■: dsUod I "-I I - I 904 u> 
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[MFTJl-«^ 3(ii)] 


ihe workman on (he aliegadons that the workman remainet] 
on unauthorized absence from duly from 13-03-94 to 
22-09-94. ApOT from the above it ^vas also tnenOoned in 
the charge sheet that the vifprkman also remained on 
unauthorized absence from duty for 12 days in ihe year 
1989. for 20 day$ in the year 1993 and tor 25 days in the 
month of June i 995- The workman replied the charges where 
after disciplinary action under rules were initiated againsi 
the workman by the opposite party in which the Assistanl 
Engineer Nonhem Railway, Fatchpurn was nominated as 
enquiry officer. It is also pleaded by the worktnan thal 
befrjne initiaftlon of inquiry the workman vide his Ictlcr dared 
i2-04-9S made a request before the enquiry'ofl icer I o provide 
him copies of documents listed in the charge sheet for 
making his effective defence, and without providing the 
same opposite party started dcpartmcnlal inquiry againsi 
the workman. It is the further case of the workman that a her 
getting leave sanctioned forlhL^ 2-4-94 to 12^-94 the 
workman had gone 'o his vii^i^e and due to illness of her 
wife he could not report for his duty, after expiry of 
sanctioned leave and he intbnned about it by sending a 
telegram to the opposite party with request to cJttend leave 
for 20 days and the period of absence mentioned in the 
charge sheet is incorrect. It is alleged lhat (he workman 
remained on Hun on Duty for the period 16-2-94 (o 2 i-3-94 
and, also remained on sanctioned leave for the period 2-4-94 
to 12-4-94. II has also been pleaded by Ihe workman that he 
actually remained, absent from his duty from 1 3-4-94, the 
reason frn-which was the illness of her wife and ihe workman 
remained busy in h^ treatment. It has been further pleaded 
that prior to the present charge sheet the oppusitc party 
issu^ him charge sheet in which charges for his alleged 
absence in the year 1989, 1993 and 1994 have been fettled 
by the op|>Dsite party which is evident from order dated 
] 1-11-94, The vrorkman issued show cause notice dated 
11-8-95 in which it the workman was directed to reply the 
same within a period of 15 days. Alihough it was mentioned 
in the alleged show cause notice that a copy of inquiry 
report is enclosed with the same but in fact no such copy 
was ever provided to the workman in respect of which the 
applicant requested in Mritingon 1-9-95 and in this way In 
the absence of the copy of inquiry report, the workman 
remained handicapped to reply the show cause notice 
effectively in his defence and ultimately the disciplinary' 
authority without providing him opportuniTy ol his delence 
passed final orders dated 9-11-95 whereby the services of 
the workman were removed by the opposite, party, fhe 
punishment orders dated 9-11-95 is illegal and void in the 
eye of law and has been passed without proper application 
of mind by the disciplinaiy authority'. The w-orkman preferred 
an appeal against die final order before the appellate 
authority on 22-12-95, which has not been decided lill dale. 
On Ihe basis of above it has been prayed that the 
punishmenL order dated 9-11-95 being illegal and invalid 
be set aside and the workman be reinstated in the service 
of the opposite party with full back wages conrinuity of 
service and all consequenlial bencHts. 


2. The claim of the workman has been vehemently 
disputed by the opposite party on the ground that the 
reference is ambiguous and misconceived too and is liable 
to be returned; the disputant parties as given iii the 
reference order, are Shyam Lai son of D. K. Jha and the 
Railway Administration respecting one Shyam Lai 
Gangman; said Shyam Lai son ofD. K. Jha has no authority 
TO espouse or prosecute or conduct the case as he is neilher 
a registered Trade Union nor has any authority to espouse 
the claim nor any individual can raise a dispute under 
section 10( I) of the I.D.Act. The reference has been visibly 
procured on false misrepresentation and is not 
legally sustainable reference. Even otherwise no Shyam Lai 
son of any D. K. Jha has ever remained as a aartginan 
under opposite party therefore question of bis alleged 
removal or discharge and or retrenchlnenl never arises and 
at any rate the reference is in respecting a non entity and 
espoused by an entity devoid of any locus standi and is 
liable to be replied accordingly and lastly it i$ pleaded ihai 
in all events the claim statement an record is a nullity in law 
and on facts and is worth no consideration therefore 
reference Is also liable to be retuiTied with a no claim award. 

3. On behalf of the workman Sri D, Jha has filed 
rejoinder statement in which nothing new has been pleaded 
except reiteration of the facts already pleaded in the 
statement of claim. 

4. In the present case on behalf of the workman his 
wife Smt Sushila Devi examined her self as worker witness 
in support of the claim of the workman. Witness on oath 
has stated before the tribunal that during the pendency of 
the ease her husband Shyam Lai expired in the year i 998 
and that, the original documents connected with the case 
has been filed in the ease. She goes on to state that her 
husband was working as Gangman under P.W.l and that 
her husband w^as removed from service in the year 1995. 

5. As is evident from the order sheei the manage¬ 
ment was debarred from evidence on 13-08-04 as they failed 
to adduce any evidence despite availing of a number of 
cpportiiniLies^ Thus virtually there is no evidence vi-orth 
the name in support of their case. Even management also 
failed to cross examine the workers evidence. Workers evi¬ 
dence has proved the documents which have been marked 
as Exhibit W-l to Exhibit 16 

6.1 have heard ihe arguments of the parties at length 
and have also gone carefully with the records of the case. 

7. Em. W-l is I he postal rcceipi of [ho iclcgram dated 
16-0-1-94. Ext. W-2 Is the certificate of Doctor Rajendra 
Prasad in which it has heen certified lhat Snu.Sushila Devi 
wife of Sri Shyam Lai reimained under his treatment from 
13 th M a rcli, 94 to 2 Dth J une 1994. Ext - W. 3 is; et another 
certificate of the same doctor certifying that the Siiit- 
Shushiia Devi wife of Shyam Lai was under her ireaiment 
rill 22-9-94, Ext. W-4 is copy of minor punishment order 
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li'K or !N! ■ 


:^.r'Rl,2008/KARTlKAl0. 


dated U-l IVvo islhiitcpyofciiai';,!- '^n -> 

17^11-94, i'M V;i'l loiter dfiled o-f [!■..■ v..-1 - 

addressed *n [lie '!if|i]!]y officer ■:.':!■■ ■.!.■■■: 

documents isj Jml. d ■!'■.: and ■■'■.■ ■■ 

of postal K'^'ipF:-. I!xtAV9 i.^ the ■' 

proceedings d:ve;l ' Hxl.W^lO kS ■■.: ■■ 

proceed i ai fi 1: . ncmc nt uork ni an ■-:.■■■-■ ■ i 

bytheLnqair> ;i!idcfossexLiJiiinatL;sFi '-: 
witness Sri SMA S!.^^!tquj were refolded ■■ ^ 

witness has adr3ti<^'Li the fact that the wor-k": i: ■ ■ 

on Hurt on [>utv dnrir'ii Hic f-erkid --^4 ii = i ' 
goes on to adndi ilu- ract rhai the workmiv: :. n:. ' ^ 

safictioncd leave I'or the period 2 4-^r.i i■ .. 

Prosecution u-tne--; during the courv^ ^^\ '■ \ ' -■-. 

categorically admitted die fnd that pci ^'J or ■.■- 

regularised 

imposing pnnishsneist of 'AM.T for v-iv ; . 
Assistant HuLtiitecr. rulehpur. Pro^et'oi-.n-.- 
expressed hi^ ignoR^nce abotU rcccij^t nfjir =-. = ■ . 
the workman j l ^m c^^ti n ji twe n ty d nyi I vi- . 
sanctioned leiivi: bu 11 h e fact t liat tii^; ^vo i l. u l i; = ;■ 11 . 
sent a telegram extending le?ive lor twji-:;. ;j.:. ■ 

established trum Lvhinit U-l w'hkh n o 
receipt nf [eli^^i ?Lm ly^^ued in the month oC Al-' :! ! ■ ' 
specific qucMion posed to him by the i:' ■.: 

prosecution v^itne^:'. hns admitted that di.- :-l- .■ -■■! 

absence front stands icgulanped c-v ■ ... 

awarding puiiishiJtLUi of VVII for one >e:..: 
workman vide order liited 1141 ond liM v .- ■ 
admitted ihiit liiL- pk-ilnd of absence stands i ■:■.■■ 

HOD from 1 b ■ I! -^4 to J: I -j -94. PiTiod of Lih!-.t: r. ■. 4 -. ■ ■ ■ 

to t2'4-94 I ..W* .UL ! pcELod I -4-94 m L (i- ! ! '■'A 

as absent, l:\t.W4r i;n the copy of i^hO’^N 

Ext.W-13 istiievLi|TH oj ktter dated 1-9 ^^ v4 ■: ■ ■.-■ ■ ■: i 

addressed to thu T'>i->i>.iunal KLiilw.jy Min i'^-. 

demandiui^ -.L-in iiuiuiiy rcpori i\\\ tii-; r- :■■ i-..:! 

although II i-. iiK-:ii:-.ioeil in the sho^^■ i-.n i i: ■ -. = 

copy of i^ 0 lu]^ iL-poi ": r- eciLlLssed v^-iiii .i 

is found e^lelo^[:J 'a iili the sIkfw noLivc. I ■■: k ! ' .■ 

final order daLf.4 4-1 ! by rllenn^ of w|ii<.i i f i- ■; 

was impo.M.'d |UJlLl.^^ml'/^lr ufreiin^^ul fi^v 

and ia^illy I ■■ i rht-y: ■ ■ ■ ■ 

workniEin Ik'E'uk- ti-.L' .if:'ell:i[e Liutluuin . .W'..-:' ■ ■ ■ 

Ext. LIk- I'l f’-ust.l: rc(.eifn ot ■ ■; ■ 

S. As Liy.div-! .! the upposiu- 
photo^;o[>i<;s u1 [X'!:.i!!i ih^cumcnts in . - i"- 

but aCtOl LhrU; lO l!l /SVLlll^d piOVLiSiOlh l!! ].I -\ j :-.- r . : - 

ofdocumems i-: noi :uhuissible peace - . 

proved befnn;- .i (.< n f Ljw. 'I'l^cTefdrL’. ns !^ i. j.-■ -i 
the mann^^emi-ni hus l-'oen debarred liom dioi . 
photocopio^ -mC di’-^Miiicnls filed by ihetii fanijn! in.i- ■:■■■-.■ 
their tfisc lor onv i-iii Fn^-^e and is of no Ik4|: io [i i h; 
evidence o! > side if mains uiu-.nf!i-- i ■.■: 

therefore iliore is i'" \o f.lisliclic^ u ili - l=-^ - ■:i!' 

behalf of ihk woikm.in by n>c;mH of ^vIm4i Ih ,-1 - i:; 

worker starid\ ouiv:_\l lu [lif I'ltfol dnil du' v'L.n k: ■■ ■■■ =^ 


neither provided whi: . 
charge sheet nor the 
copy of incFuiry rep- ■ 
according to the seuh\' 
prejudice lo tlte ^VLl^^ 
against the ehar|ie- . 
c ire urn Stances the mi-:- 
for the reasons disen 
uncontro verted evkh--- 
the inanagetiicnl cun!-, 
and ihiis is in breat h 
NOONE^^KOt.JU)rd ■ 
from tlic above iris -i 
mu been provided ^^u;'. 
as requii cd by rhe pr:-. 
goveming the ser>!. ■ 
discussed above ii i’. ■ 
opposite pnirty l; 
Justice anti rules : = 

9 Before ^.utnii . 
out that h has Lome i:i ■ 
tlie worknian has e^;=l^ 
the claim of her h!^^!'■■■ 
The course of penden. ’ 
year 1993. therefuri: 
installr ca^ie is n^.n . 

10. HuvingcuijL-' ■ 
fiarty in removing l!i^- 
rai I way with e i^ect t u ■■: ■ 
held thul the w-oritni.ir 
wages till the date ■ ■■ 
consequential bciHti- 
prem Isc-S as I f i h e . ■ i 

the service ofihe up:-. 
Consequently the w-nrij 
wages, conlmuityoj s-.- 
H-ittached wiih I he 

] 1. Reference ■.■■ 


nr ■ 


3TT. 2994. 

(^ 14J ^ i^JTTl ■ 

^ ^ j 

^ ^^hTTr.' 

0(1-10-200^^ ^ 

[H t^p : 


IPAMi II—Sfv "dii^j 

0 -^ iJMsents menlicned m the 
. -iL Jinid hccn provided wii]i die 
lim opposite party which 
. 1:1 = lc ^>f kw^- have cjustnl stn ious 
-Ii nukiri^ effective dd-iKi- 

■ .md uriJev ihc fails and 

■ !■■ 'A tiie ■soiirinn opiiuoii ili.ii 
■! c. having rfgatd [if lIl^- 

■ ■■! ■.■ v^H'rkerSsitjc. dii; a\:lk'!> of 

■ !.-e!d tn hejiiLinlieJ and Il-v.iu 

■.- ■..-'.ilrrd jirkFvtiioiis (jf la^^ ilint 
= iiiih 

■b- ions lhal Hn; workman Imd 
wr upi’ionunityot hi^ dfC'm-i; 
■- :if Jh.nural iusiiiiu niitJ ruKis 
■■.a = aiii-H of ihc workriiLMi .-ts 
■■■ la-id [hill the action ot'ifu! 

. 'I principles ol' natural 
= !■-.■ NL-rvtL-e fCiridirioiLS. 

■■ ■■ i..ise it may be poiemd 

■ ^ Cdcncc where the wile of 

■ r sir': )s \V. V^'. 1 i n suppe it o f 
:'s : !h.^< li^r husband during 

. :f ■ i-k'-ncn: (jitse e^p^red in 1he 
. ■ . ■ I ■ I-L1 i-: i t't 1 1 statement in ihc 

. UI--aciion ofihe opposiiL- 

■■ i :-ijii Itoisi [fic ^er^■il:e oJ' liu- 

■ ■' i ■'. r\- 1 [ i icf 1 u .^1 Ti or teg. 1 1 11 is 
■ I .! n. -L'millL'd Ibr cniikL- tmik 
= - ^:=.■:!^!l lugetluT' w iiii lOlkc 

::l :. l'i-i1 w :t!i llu- <i:1 (III- 
.:■ :■ :.J iJL-sel been leiUulrL'il fioin 
!-:jik ;ji. any point o; [i:in 

■ I ^ ile'J catlt-fd Ibl: lu^ full UlL Ji 

.:!:d . 1 ! I k on sequent in I kne i'll 

. . ^-L'd in abiwc (enns 

■ S! SCKI ..V. Prcsidim' ( qli. ^ i 

■! J^iHiS 

■si-q-^T: 'idKfT'Tq. ina.? 

v.- 14 rtr^T- ■■pTi 

t4TT 3^ ^ 

■^[? TmrR sqfefrTSE 

: 1. ^ n 

'+•^.'11 ^, ^ri 4i si'i 

'! '-I' I 

■ ii I .I • I 6!</20()fJ' 3^1^- JTTT iSfr-l I ] 

Tif.'.hHK, ^ 
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N^:^v Delhi, ihe 6th Ociobtr, 200^ 

S.O. 3994.—In purj^ujnce of 5>etllon J7 o( the 
rndustrm] Disputes Ael, 1947(14 of 1^47). the Central 
Govemment hcrc?eby publisher the award (Ref. Nn. .^97 
IK S) of ihc Central Govt. I n d u.sir la I Tri bunal- corn- Liibour 
Cpurt> No. 2^ Chandigarh as shown in the Annexurc. in the 
Industrial Dispute between the rnanagemem oftJCO Bank 
and their workman, rtceivcd bv the Central Covemmeni 
oii06 10-2008. 

[No, 12011-!6fi.:i{XK>-[R(B-n)| 
RAJINDFR KUMAR, [>esk Ot^^cei 
ANNEXURE 

central GOVT INDUSn’RlALTRJBUNAL-CDlVT- 
LABOITR COURT-IJ, SECTOR IS-A, CHAN DIG AKti 

Presiding Officer; Shri Kuldip Singh 

Caw ED.No597/2KS 
Registered on ’ 23-8 -2005 
Date orDecision j 2-9-2008 

Shri RrN. Chopra S/o Irideijeet Chopra ^^0234 Dada Colony 
Industrial Area^ Jalandhar City, Jalandhar 

....Petitioner 

Versus 

UCO Bank, Zonal Manager^ Zonal Officer, Chandigarh. 

...Respondent 

appearances 

For the workman : Mr. OP. Datra. Advocate, 

For the management : Mr. N.K./akhmi, Advocate 

AWARD 

Vide their order No. L-120t2.168^2000-riVB-I I) dated 
I6th of Feb, 2001 the Ministry of Labour government of 
tndia referred the following dispute for the adjudication of 
this Tribunal: 

■'Whether the action of the Asstt. General Manager 
UCO bank in tcnninating the servicojj of ShH R,N. 
Chopra s/o Shri Inderjil Chopra L legal and just? If 
not, what relief the concen^ed workman is entitled to 
and from which dalc7 

The reference was entered in the concernd register 
and notices were issued to the parties who appeared 
through their counsel. They filed their respective tlaiins in 
ihe shape of slatemeni of cliam, written stciternenc 
replication and supported the ^me with the affidavit of 
the workman andofShriHarwait Singh [iaini, .Assit. General 
Manager of the Management. The Maiuigcmcnt plated nn 
record the en q u try pr^n: eed i ng f 1 1 e ;3 nd s ubi n iiied tii .-n in r e 
the action againjii the workn:ian wa'^ tykun after holding 
domestic enquiry and which the workman has cbiined not 


(0 be fair, therefore, before proceeding further in the matter 
arguments on the faintess of the domestic enquiry be heard. 
In ihese circumstances the parties have argued on the 
fatmcHS of The enquiry. 

Hr telly stated the claim of the workman is that he ^^a.s 
posted as clerk in Gurmandi^ Jalandar branch of the 
juanagement Bank when he wu 5 served with a charge sheet. 
Before he could reply to tho chargesheet the management 
itniiiaied the enquiry proceedings against him by violating 
principles ofnatural justice .equity and fair play The enquiry' 
was also conducted with malafide intentions so as to 
dismiss the workman from service. The enquiry officer did 

not ton.sider the staiemcnt of the defendant. Had anvthin^ 

■■ 

happened within the premises of the Garmandi Branch of 
the Bank, the management would have lodged the FfR, bul 
nothing such was done. The order dismissing the workman 
front service is wTong, unjustified and illegal. The order of 
appellate authority is also wrong and unjustified Rven 
otherwi.se the punishtnent awarded is disproportionate to 
the charges leveled against the workman. The workman 
has prayed for his reinstatement in service with full back 
wages and benefit of continuity of service, 

7 he claim of the worktaan has been opposed by the 
Management tt stated by them that the reference Is noi 
maiiuainable: that the petitioner while posted in Gurmandi 
branch of die rnanagemei^ bank committed serious acis of 
misconduct on 12th of Dec, 1998 for which he was charge 
ihecred. The petitioner took a number of opportunities lo 
reply fhe charge sheel but did not file and tried to delay I he 
matter. Sensing the inteiiiions of the workman, the 
management initiated enquiiy against him. During the 
enquiry proccedingi the worktriati was given full 
oppodunity to defend him. After dtie consideration of the 
enquiry report the disciplinary authority agaiti issued notice 
lo the workihan to show cause why the punishment of 
dismissal from service be not imposed on him. The 
petitioner replied the nolice and also availed the opportunity 
of personal heai ing. The disciplinary authurity went through 
tlie enquiry report, the reply to notice j'iven by the workiman 
and the record of the enquiry file. After dispassionale 
consideration of the n^arter the diicrpliti ary authority found 
(he charges leveled against the workman'proved and 
inipoicd the pum^hmenl of dismissal from service on the 
workman. The workman w=ent in appeal. The appellate 
auihority ihough did not disturb the enquiry findings, yet 
Look a lenicnl view- of the matter and convened the penalty 
ofdi^niissiil from service to ihiat of removal from service 
with terminal benefits. 

The workman iiied repiKiition, rei(crated (he faefs 
sfafetJ in the claim petition and denied the claim made by 
the inanagciinen( in the wriiienjitatcrnem. He however, 
admitted that he had filed a con^plaint about Lhe alleged 
tjccurrenee betbre Judieijl Mag is irate zin^l lIic same ^vas 
dij^mis.scd. '[ hu'j, he has udmitted the occurrence and the 
djsniisjial ot tlie complaint. Hii plea tliai no occurrence had 
tjskeu place oLilc^^^■L.^c il^e management wt^uid have lodged 
the MR. a^^ay. 
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From the [ilfLicliriL^s ol' the piUlie?^ il h de.ir th;it the 
services ofLhe workrTtiiii uere dispenitd wilfci filler hcddiii- 
a domestic enquiry. [>onieslit Enquiry- in iiidustrij! 
hfl 5 acqu irtd gjcLiL i i tin i fi cdnt e d nd i nd List ria I adj nd tea 11 \ ?ri 
^tUcbe$ cc]ii:>LdcTable importance to .such an enquiry. 
According tn the }ton'hle Supreme Court an enquiry- is noi 
an empty formoSity htif an cji.scniial condidon to tlk- 
legality of the disciplinary'order. In other vaotcIs. betOTcthe 
delinquent workman Clin bedismt.ssed tor mtieomiuel. ilk- 
employer should liidd ^ ^'air and regular cnqtiiry iii[\» 
ihe-misconduct and di.=^1111^*^11 iviihous holt]in^ a ro.LL:bir 
enquiry would K- illci^aliiy. It is aUo well i^ettlcd ihal ihe 
disciplm^ry ejigiLir^ bus to be cinnsi-pjdiL’ia!. should be 
hdd according U' the pi ine ip lei of natural jiistk-L- and the 
enquiry oflicku u.i^ .=1 liuty to aei jLjdiei::ilt>. The Mon' hie 
Supreme Cotul iii the case Centnd Bank oflndiu Ltd verstjs 
Kaninamony Banenet, it;ported as 1 - hhJ 7 .iU. has 
laid down the law that the roles of naiural jusiice require 
that the workman proceeded niyumst should he intbritied 
clearly of the charges h-veled against him; wiine'iSC^ shnu Id 
be normally cxtsmiiifh] in his presetice in respect oC liic 
charges; if staiement'; mkeri preeiousl> and gieen b> ilie 
witnesses arc rcbed on. they should be made llv;^ liable 10 
rhe workman eoneenjed: lhe worhdinn should be pi^eu a 
fair opponuniU lo esitmine witnesses. [[icIndiiLg [nioself. 
in support 0] his del'ence; and ihe intj^ur^ oHicer slu^ith: 
record his Jll tidings bitted oji tbe e vide nee so Lid^luv cd 
Kamalka Hi^h f’lun t in tlie case id GK CctikLitesIn^.-a 
Reddy versus KaTtiyuikn ^ikUL Load 1 1 :ni qii:i 1 
Coiporalion rsponed as < I ] 11 .L.l 1 1) 1 L has Lii J khuM i'! le 
following reqLiirenu'nis of reasonable pioc^-diJU- 
subject to any specutl pr(.k isions lelating to prorciJnr:.- in 
the relevant rules, reeul-uioais, Si^mding (^rder> ^'r a siiiu.K' 

(a) the enipli-^sec .-^hall be inrortiied of the 
charges wImlIl he is called uptm to meet; 

(b) he shijuId be gin 0ri oppnrtun ity lo e^pi:lin :u 
material retied on by the managcnietU (o puk:: 
Lhe chnsges. 

(t) the cv idcr ill- 1-1 I ItL nut uLigeii he 1 u w i t rie s-^e ^ sh ^ hj M 
be reeL-irdod m the prcMJikC of the delLi-.^[ur'!ii 
employee and he skonld be given an opportojiiL 
lu cross esLirnmo such witnu^seSn 

(d) I ht de! i I iqocnl eimp I oy ee sh al I e itli l-t be tii i n i.shed 
with copies of the doc mi ic tits relied on by ihc 
manage in eiiL or l>e pirntiilted To ha\ e adcLiu.uc 
inspection of the dLicunsenls velukl on li>' ilk' 
management; 

(e) lh& delinquent employee should be gi^-en the 
oppuri units lo produce re levant eviJcnee- ii’Uh 
doc untentary- jnd oral [licit include the riNkt 10 


examine self and ^ 
relevant and mati- 
of the em pin you-; 

0 ) Whenever the !:r-.y 
disciplinary n a’. 
.shall be luinisb: ■■ ■ 
and be pennitt-.’d 
disciplinary -^v! 
recorded in the m.-: 

[n This batkgr-ouiv! ■- 
cast! (he matiagetneriT h;:-.- : 
Ligainst the workman or 
for the worknun adtiii(U d ■ 
hthl in ihe case. He failed : ■ 
by the Enquiry- Onicer ulu 
how-ever, submitted that ti¬ 
the W'-orkman w-as his .so-m 
inio considtralion the pum 
l ie has placed on rt;eoi-\l .1 
(.'Gi f- cum-Labuijr Cuu. 
V.K.TIanda, who w-as ah 
misconduct hecntitniiued u 
in the .same occurrence i;.i 
view in the ma([tr. He h.ii-: 
lto^v dead arid rhai ts .: 
LompiS’^sianate vie^v in llv 

I have con.sitk-T:-; - 
Uime lhi-tjugh tlie tile cj 

Alter examining t!--. 
L^’iiuion dial the !tKin;k:i-''--. 
utkjniry iti ihe matier i 
iilifuu-turuty lo dclui id b -. r 
and proved against hin- -- 
punishment iivcurd is iu>i 
LLifisidcrate. As proved, fu 
thal ofaitiadtiuin. He mu 
arid physically myn[iji!i 
rnannigeiTicmLin the full vk-=- 
the rnaua^ement bank, flu 
show That Ihe workman 
reasons (t> insult Shri K.! 
Shri J.B.h;insaL Assii^tiuii 
show as to why the uun:- 
him. t do not find any re.-.- 
awarded to the woikiniin. il 
in ihe case of MAltlNEi:- 
V!-;KSt;S N.TLNARAV ^ - 
aM).. has entinieratLd !l--.- 
Industrijl Tribunal ca:i ii 
pLi n i sh m cn [ award ed b\ 11 v. 
has said that "Discretiou 


\] Sr-. Jliill 

■iijer w itnesses: and to call ibr 
f'j;' documents in the cn.stods 

. :LU..aurL(y i£ dirtereiti ti-uTTi 

■ . :.= '.: delinquent empUnce 
: copy of the inquiry repon 

t-:' a lake 0 preseniaiion k> the 
-igainsi The find in l'.^ 
;-:porT. 

-■ :>? tk- whcihei iu thi> 

■ =:: .? hiir and propei enquire 
..: uii hi^ fLiimoiS, ilk- euuikt'l 
v.-;-Li'..-:' a prOfk'r enquuv vvis 

-:-'ii- = mu. any laxiiv eoiuiniued 
f- i.^-=[klLiLbug the enquiry. He, 

: i:')sc(indiict alleged aguin.^t 
-:-> .!..-[ and tnkidg lha< :jN[seLt 
y.u.=-iu av'\arded is vety- hai-^h. 

- .r--} ■.-■r'ihe itward passed by 
i t. Ukligai'h 111 the case 

.- pu-'CeeLled against tt>r tbe 
-r7-_ |.^ \i\-\ [fiL- present pctiliLUier 
-.! j.-'i.r-cd hi I- taking li lotuent 
i ■-- siai^'d iliat the- -\VLU-kman is 

ik-: i .'.is^xi jot taking .t 

- i 1 - I 

'. :aL-.-.c ikpet-fs and hrive also 

■ . -i Ld'ihe cu?.c I Ltm ot the 
...' ’-ekl a I'uir arui pi-Lif>L'i 
■. krnali w-,ns given full 

■ ^- il'. The- u-.i^ckMkl'.kt iLlk-gL-Lj 

L-L'Lilb setitu?:. one and the 

■ iiiK proper- but leiLLi;nt and 
j ciuiducL Li1 (be workman w.k 
1 =;. ^lL^lJlled but also direiUeucd 
1 !e.i senior nnic-i:iK ol ihc 
■. oY etnp I oy ee.^ 0 f 11k- hr ii 1 ie 1 11 ■ i' 
i.--^ j^knee produced in the L-.L.^L- 
.ihl i-iol fufov-e that he had .nk, 
Khanii.i. Sunioi MLin.si'.ej- .niii 
■-^1.inaLer. He lus oKli liiileL! to 

■ made ^tatcnieiUs a:vii!i-'! 

■ ei-iS (ll disturb the punl-^heiL-nL 
on'nle Supremo Louri of Iml ..1 

■ -\ .AN'D MA!IIM>kA l.nv 
U-. I-. i'C. repotlcd a-^ I I k 
■ 11 '-'.mistaiiLc-.s ill v.hu-h iK- 

c uilh ihe liulUiIii;:! ^.-i 
-i..j:-'.-igL'mc-iil. Thou- l..i|-^l-.l:l||-■ 
.i:l:l!-lo kiiiEy iilt o\i ^le!K e ol 
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cemin factors Jike punishment beitig disproportionaie to 
gravLtj^ of misconduct so to disturb conscience of the 
Court or existence of any mitigating cjrcum^lanc?s'’H In that 
case the wortcman was found guilty in the enquiry of having 
used abusive and Hlthy language against the superior 
without provocation. The Labour Court found the 
punishment of dismissal from service a$ harsh and improper 
and substituted with reinstatement, continuity of service 
and 2/3rd back wages. The Supreme Coun held the order of 
the Labour Court and that of the High Coun upholding the 
order of the Labour Court unjustified and held that (he 
punishment awarded was well Justified and did not need 
interference with regard to quantum in the circumstances of 
the case. A similar view was taken by the Apes Court in the 
case of L.P. Stale Road Transport Corporation Versus 
Subhash Chandra Sharnia and Qrt reported as 2000 Factories 
Journal Reporls Vol. 96 page 441 and in the case of 
L.K. Verma Versus H M-T Ltd, & Ors., reported as2006{ 1 ] 
Service Cases Today 601. They held that verbal abuses are 
sufficient for iufi lot a punishment of dismissal. 

Deten-enl punishment is must to maintam discipline 
at the workplaces. !n the present case the misconouct was 
committed in a financial institution where the people pose 
confidence and expect orderly working thet^in. The conduct 
of the workman must have shocked the conscious of all 
lh05e present and in the CErcuntstances the punishment 
awarded was well jusUfied- In the circumstances the 
workman is not entitled to any relief The reference answered 
against him and the award is passed. Let a copy of it be 
sent to the appropriate Government for necessary^ action 
and the file be consigned to recoi^ds after due completion. 

KULDtP StNGIL Presiding Officer 
6 2(H)K 

3IT. J99S.—* Iqqitv aTfitfiqH, 19^7 
(1947 W 14) ^ tmi ]7 ^ 11' 

3m ^ "PpiNHilr 3 |r qiiiqin} 

^ iiiP I ^ ^ f''t/ 9PT 2 ^ i|<3 

K 1054/2005) ^ y^lf^flcf 1 ^ TT7TT7 ^ 
6-IO-200fi.^lJRf *1T I 

I^T?FT-i2ni1/SO/2003-^3rR(^-ll)] 

New Delhi^ the 6th October^ 200S 

S.O, 2995-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Govemincm heiefcy publishes the awaM(R^ 1054/2005) 

of the Central Govt. Industrial Tribuna l-cum-Labour Court, 
No, 2 Chandigarh as shown in the Annexure, in the 
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Industrial Dispute between the management of Syndicate 
Bank and their workmen, received by the Central 
Government on 6- IO-2O0S. 

rNo.H201 l/Saa003dR(B4*)] 
RAJTNDER KUMAR, Desk Officer 
ANNEXURE 

CEN71t\LCOVElWHE^TIIV^ TRIBUNAL 
CUM-LABOliltCOURTn, SECTOR I«A* 
CHANDIGARK 

Presiding Dffcier: Shrl Kuldip Singh 
Casel.D.INo, 1054/2005 

Registered on: 20-9*2005 
Date of Decision: 17-9*2008 

The State Secretary, Syndicate Bank Employees Union, 
C/o Syndicate Bank, Faridabad-121001 

...Pefilioner 

Versus 

The Assistant General Manager, Syndicate Bank^ Sarojini 
House, 6 Bhagwau Dass Road, New Delhi^l ] 0001 

..Respondent 

appearances 

For ibe Workman r Mr. DJiaram Singh A. R. 

For the Management : Mr. Gopal Mahajan, Advocate 

AWARD 

At the request of representative of the workman, 
who claims himself (n be the Chairman ofSyndicate Bank 
Employees' Union, Chandigarh, the Union which has 
espoused the cause of the workman, (he Hie has been 
summoned from records, h is stated by him that (he 
managrnent has agreed to resolve the dispute between the 
parties favourably, therefore, the workman has authorized 
the union to withdraw from the contest of (he present 
dispute. The statement ofShri Dharam Singh has been 
recorded and he has admitted the contents of letter In the 
circumstances 1 do not feel it necessary to cal! the 
management and propose to answer (he reference in their 
absence. 

The Government oflndia. Ministry of Labour vide their 
lenciNo. LI 20 i 1/80/2003-IR(B-lJk dated 11 th of September, 
2003 referred the following dispure fnrthe adjudication of ibis 
Tribunal: 

''Whether the action of the management ofSyndicate 
Bank represented through the General Manager. 
New Delhi by imposing the punishment of'stoppage 
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■^ ■ II il 


M ont; iiK i L'i^v. iil ’^ith c-LimLjl jfu L' l i ■■■ 
wi<hholtijl^^ ^>1 hn !hc f:.ik .i ■ 

Sli. N.A Sol.. I ■ k'l h Si ino^nr Brf^nt ii ^ -l S- ri Ji-, ■■ 
Ha[i L UlI.s. j j ■■ ■.. i. =:; ■"lI I j l'.^ [ \u )t, u I: i -. ■: i ' 
workmaci i-.-. i. - ■ = u-. 11 -. i hUuI i'roin \\ fuL-lj ' 

Th^ noTiCf . I i-iTciice A'lii ti io [l k- !\jr 

The workman asT'O-'- j- ■■■=-! represenla-lvL' •■■.=. he . 

the niana^emeru il-.L 0’L Lm_^iT tminsel. Thi.' 

niecJ hisslaltmeriJ ^ij'i'hiiiT! lo ihi.' maiiLieL'ineiM 

wr itlcn Htatcm on 11 1 ■.■ | ■: irl ie p laced < ?n rect ?rd i li -j . O ' e'': ^.' - 
of their wjincise- -^^'rknsan ^ippcanjd .i:-. ■■.■■'.:■. . 
whe ihe niai LlL;j.l' : i: -■: .l ^ lLI i i in cd 1 h ea r i Lii c.--=' ■ ■' 

troaii'esamincd bv mk- =nV^-!'kniLtri. IhepLinii^- i' 
placed on record .-. i-ebur of docimicm.v ! Ik ■: =■. ■ 

now= fixedfo!f arL'j!i^kAi : oi: isili onx-iok-r. -.A--., 
the workman Ita^ r-.:-.:i..- .kd :'ur di'^rnis^irl^ ilic i c\l\^ . 

withdrawn. 

The aTrtLCnnvv ■kio-.ii.ciii i:^ the !:i.:-it s^^lliciijlm:. 
is no doebt ahot:? ii. \ ’.^hL-n the woikni.tn. b.i?. ■■=. .,,■ 

hkH yatiyfaction ^ii'-^ i^i ■ = .■.■ .taiicinat^id h’uI-:.' -!:.:ii: 
dispute, there is no point lo ^o into the murh^ to dk (.-.i-k- 
and reply the rcl'crL-ncc. I akin^ inio act onni i;ic i’'r:i;r\ i -.-i 
she workman mndf ^hio^j^]h hi^ union, die rch-vc-.x^j i- 
disposed of as willidtawii and the LiwLird is parsed ludLliii j 
th^t (he workman i'; [u?[ LauUlcd in lany relii-r I'loni dik 
Tribunal. Let the copy of Ihe award be s^iu Ll> ih-.- 
appropriate Go verm ncr it ?or ne^:o.>ary act ion iind d'.c i!i\- 
be cotisigned to rcLUrd- olitrdne compienon 

kl'LtdP SINGIL r[\'Sidiri;l01lkL: = 
'IT p :oini 

3Tr, 2990, Jl^J'.R;^ irf^T^. p--- 

(1947 ^ 14) ^ I ;.' T n T]F7^ 

^^^41 ^ t: im TTrry/ 

^ 'rirrarfw 

4l^lp|cb afrftT^TA.H T ^ d'dl^ ■: 

■fl. lfl3/20f>S) ^ TTTT ^ v/l 

6-10-200^ i 

.Om M.A:ron4 ^ \[.\ 

"jTTT TTT. TTl^r^'F' 
.1 

Kevv I Vlti i. the o(b October, 200S 
S-Or 2991^. ]n luirstianLc ol Section I' o\ il:-. 
Industrial IJispuiL-ii Act, i^t 47(|4 i)\' i9d7k diu (.iciitrL:! 
Govemment hereb> pnhlishc^ iho uwurd tKel. \o |||■■■ 
2005) ofUie Ceiumi {lo^t. InLln.-^ti ia] Trihunal-c uni-S ..iImu! 
Court No. 2, ChandinuTlL^:^ sliowri m the Anaic.Mirc. in the 
Industrial Dispute hcuveeti the rnatia^vrnent o; 
Doordarshan Maintcnanc Centre, and thizir w\hrkmeEi. 
whkh was received by ibe Cenlial (joveininent oti 
6*10-2008. 

f N o. 1.42012^-1431004 -1 K< CM -111; 
AJAVKGMARGACR. De^k C^lCcer 


A^^^■ ■ 

< FMRALGOVERNMSC* iA sJlt^M IKim N \l 

CliM-LABOUKa>= . =: Sirs ()U-ilk A, 
t H \\Ul 

S^residiug Officer : Shri h, i.ti: i ij ii];j b 
Ciise IDNu. 10X2005 
t^eet>tcrednn ■ b)-7^Zf)(l.^ 

D-ttii of Dt^cision : l 7 - 0 O!i>' 

K.inLui] Kiiahocw S'o SSit'. ■ = o. i d. (' n Slu t S.il-.|i.k.!' 

Dikiunti. B. A. l.l.B, Lee.: ' : ..:i.! .\K. .K-r I'■ ■■.■■: i 

Colony, No. J, Sojanpiir. ]'. d ■ 

. ... I A lji .^||:■.■: 

riic Incbyr^e-- SI-., (foi^c’i- . ii:di-k ]?i^oid:.i;>li.k- 
Midmoumee (Vnlrc. E':ul::..= i ^.■ 

. ...RfSfc-iridL.'ni 

Ari^LAE; I S 

J-\m the wtjrkman : Mi. >l:b!l.L^I: i.liiiiuLin. AJ'HOCi.Llu. 
Yor (he uianagement : Mr.lrid.r nt SkigJt SicIlLLi, Adi-ocon- 

A\AAKI> 

I'he worktiian is not I'sc.-ciii. He was run present on 
.7(Jth of Ajirif 2GCIB and not L■^^■lL oJi pieviotis dates, lie ]lI>.[ 
ultended this'['ribunal on ISil. ^if JtrK.ZdOS jnd retjovstCL.! 
lor sutilTnOnirlg ihe rcCt^rLl . ! the nnLiuiiieriicjLl. On the 
direction of the Tribunal Shi. SK I'ori. empio^ee of the 
miinn^emenl uppcjrcd ahniL w ck i c\o) J I fth oft Vtobr. 

?0tti April, 200® aikl :.l- i^ I'rvseoi todaw hui 
neither the workman nor h!-. i.^un^e! nj^peured on lin^c 
dates to examine the w itnc^* ;-:^'>eni ^lon^ wiih record M 
is in ihese eirtumstanec^ :: im'i,-- orider rcgisiered cover 
v^as issued to the workmai-. =.lc poHol receipt No >7^1 
duied 7rd of May, 20(>B. ii::- lunice -eiit lui^ not been 
received back unscreed UnV ■■■ie ^Wirkman has opi’iearcd 
I roin hiseondiin n is de.-r d ..- nc i-, r:i>ii:L>re mtei cocd k-- 
proisceute bis cloim In th^.- . :cjriK-ionces ilm=- wiino- 
sLinitnoned discharged. 

']’lic Croveniiiicnl of [[u!i I. Miijisli;^ ol i.^ib^mr-v itle 
their order No. L42012 '14' .1::4-1 I^il'M-I i), dated J!9th 
June. 2005 referred tlic [oLiMung dispute for itic 
adjudication of this rriburia] 

^ VVhether the actioi^ I'f The lunnageTnent of 
Doordarshan Miiintenanec- Ccniie representeti 
through InehargeNE-. t ii'^L of in Jell. DtuirdLir-sliLin 
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£*^1 I I-7ggg 3Cji)] 

Maintenance Centre, Palhaitkot in tenniaatutg the 

services of Sh. Kamal Kishort, Water Boy w.e,f. 

Februaiy, 2001 is legal and jtistified? ff not, to what 

relief he is entitled to and from which date?" 

The notice of the reference was given to the parties 
who appeared thnough Iheir counsel. The workman filed 
his claim petition and the management filed reply thereto. 
The workman filed the replication and his aFlidavit. The 
management filed the affidavit of Shri Shashi Kant Puri, 
their Assistant Engineer and also placed on record copies 
of a number of dociniients. As stated earlier, on the request 
of the workman the record as detailed in the application 
was alsasLimrroned,but(he workman hasfaiiedtoexamlne 
that record and to appear in the case. 

The Claim of the workman is that he was appointed 
as Water Boy by the management w.e.f. Est of April, 1996 
and his services were terminated in February , 2001 without 
giving him notice or notice pay and retrenchment 
compensation, thus his rennination from service is illegal. 
Ii is further his case that after the termination of his services, 

I he management engaged Messrs. Shakunta Devi and ether 
fresh hands ignoring the claim of the workman. The 
management has denied the claim of the workman, ft is 
stated by them that the workman does not falT under the 
category of a workman since he had not served the 
management for 240 days; that the workman was engaged 
cm contract and was paid accordingly. On the completion 
of job awarded his services were discontinued. The 
managemenr has denied that the workman was getting 
rupees! 72B.-- P.M in Kebrxiary, 2601 when the work allotted 
to him had come to an end. They have further denied that 
after the disengagement of the workman any other person 
was engaged The workman appeared as witness and 
proved his affidavit WW] and also relied upon annexure 
20, muster rolls for June, 1999 mark*A and B. He claimed 
that he had worked from January to September, 1999 for 
the days as shown in the statements annexed with the 
written statement. He denied to have worked part time in 
the months of June, November and December, 2000 on a 
monthly rate of rupees 1000/- and claimed that he had 
worked for whole of the months. He admitted that he was 
getting salary @ 1000/- and 1200/- P.M but claimed to have 
worked whole of the day. He admitted the contents of 
siaiements exhibiis M-l to M 26 except M>19 and stated 
that it is wrong that he was not getting salary @ 1728/- in 
February, 2001, He denied that his services were terminated 
on the expiry of period of contract In February, 2001. 

It is on record that the workman admitted the contents 
of documents exhibits M- S to M-26 except M-l9, These 
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very documents clinch the tnatter in dispute. All these 
documents read that the engagement of the workman was 
as part time contract labour and he was paid on daily wages 
which varied from time to time. The hours of working also 
were different. Some times he was paid @ 52/- per day and 
sometimesi^ 72/- rupees per day. His hours of working 
also varied from three to four hours a day. The workman 
has not placed on record any document nor has produced 
any witness to show that he hod been appointed in the 
service of management on regular or temporary. The 
evidence available on record rather shows that the 
engagement of the workman was on contract. Having been 
engaged on contract he was not entitled to any notice or 
notice pay or retrenchment compensation. There is, 
therefore, no ground to claim that the mauagernenr violated 
the provisions of Enduslrial Dispute Act. 1947 by 
disengaging him. He is therefore, entitled tone relief. The 
reference is answered against him and the award is passed. 
Let the copy of the award be sent to the Appropriate 
Government for necessary action and the file be consigned 
to records after due completion, 

KULOIP SINGH, Presiding Cfficer 
8 2008 

^1, 3^T. 2997.—.51*1 111t*i m 1947 

<1947^ 14) ^ OTtl 

Tfl, ^ Wrsrwff oIlT t 

24/2007) ^ y+ifiiiTi ^Rffi ^ Trm^ ^ 

8-]0-2ona ^ ^rrai|34i *TT I 

L^, '^cr-220[2/J27/2005-an^ m (Tftljfr-i:)] 

Sfsnr li)®, i+qn 

New Delhi, [he 8th October, 2008 

S.O. 2997.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award {Ref, No, 24/2067) 
of the Central Govemment IndustriaL Tribunal-cum-Labour 
Court, Nagpur as shown in the Armexure, in the Industrial 
Dispute between the management of Western Coalfields 
Limited, and their workmen, received by^ihe Central 
Government on 8-10-200B, 

[No, L-220 l2/327/20O5-rR(CM-lT)l 
AJAY KUMAR OAUR, Desk Officer 
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THH GAZETTE OF INDIA: NOVEMBER 1,2008/KAKnKA 10,1930 


ANNEXURE 

BEFORE SHRI A.IN.YADAV,PRESlDlNC;OFnt EK, 
CGrr^M-LABOURCOURT, NAGPUR 

CtoeND.CGn7NGP;2W7 Dple: 


Petitjoiwr/ I’he Picsidcnt^ 

Party No J Koylrt Shnimik Sabha,Coal HstaLc, Civil 

Lines, Nagpitr on behtilf of Shn bar jo 
Prasjd & Sbri Riimdas Sury aiAtin^lsi. 

Ver^njs 


Respondeni/ : The Sub-Area Manager, 

Party No.2 W'e stern Coal Holds LimiTed, 
Miikurdbokda Sob-area. 

Tah. L'mrer, Nagpur 

AWARD 

(Dated 29th SepEcmbcr. ZOOS) 

1. The <’entral Government after sjtis.f>ine liie 
existence of dispute betv^cen The President, KoCa Shr^isnsk 
Sabha, Coal E^-tale, Civil Lines. Nagpur on hchaJi ol 'shri 
Sarju Eh'asad^ Hairdas Suryjwan'ihi, (Party No. I taiul lIk- 
Sub'Area MLiriayeij Western Coalfields l.izni^i-d. 
Makardhokda Snb-areii, Tah. Umrer, Nagpur (]\irt> So 2 i 
referred the same far adjudication (o (his I rlbiinal \ aL- ii-^ 
letter No. L-2 2012 ■ > 2 70 OOS -1 R^CM-1 i) dat ed 12 - 1 : '-^r 
under clause ofsub-Section {\) and sub-Sefjiion iZA) 
of Section 10 of Endustrtal Dispute Aei, 194 7 [ [ I o\' 1 ^4 71 
with the following sthedulc. 

2. 'AVhether the ac(ion of the rnana-etiieni o\' 
Western Coalfields Limited, MakardhokdaSiJib-Jifca Il-j;.!] 
and justified in dciiving promotion to the worknuiri >hi i 
Satju Pr^sud A Shri Rartidus Suryawjinshi to the po.^i ol E P 
Fitter (E;tcv.) Gr. ’C ' w c.f 50 2-200S? [f not. to hut r-:l iuf 
are the wtjrkmen entitled? 


3. J he c:jsl' vume up tor lieurir^g on 2-1-9-2901> on 
which the case wos lived for liliii^Llic stuten^ent ofcinini 
the workman N^^^^^^d> appeared .siid hodi iib>ent 

when called, fhi pc^lJ^ol of Kojnionu Order -shvei i^hows 
I hat nobod>' is iippL'inine lor the J^etitionci' cvlti froin die 
da(c whidi ^r.i.-. lived ufiur is^uinu ilie notiiL-?: the 
parties. In tact, the J^cLiiiotiLT never afipriire^l t'.-ei-r-,' [\w. 
Court right fi oiiL the be^intiinu of the eiise ! Eil.'! l' :!rv ni: 
reasons focomimielo (n it for tiline (he ^i:ucii:u:i: ^i] ;.Li.;i!. 
Even the Wr-orkin:in is not. lakiny; tiny irne^e^l ntkl l?k'iv m e 
no reasons to cLull iniJt' the proceeding. llcru'L' I ili-rv.i-'-LV] 
it for defatili a ad puss ilie ricgiUive si ward 

Date: 29-9-2(k(K 


A. N. VADAV. E^^^:sldl^l:_[^ UlKvr 
4^ 20i'S 

WT. ai»T, 2998, . 'i- 

((949 14) ^ ^^TTT 1 7 i?^^T7n t4 


^it. ^ ^ mVVs •^’1^ ^ 

3rf^RI^^gm?qnn?nT‘:!Piy^'9^ 31/200?) ^ 

yshilVici ^idi '?T^5jR ^ R-IO-200fi ^ yi'^ 

irw I 


[■(i. T5t(-220l 2'2<)2/2nO]3in (#1JIT-1I) J 

Tfe. 

New DeLhi^ the Slh October^ 200 S 

S.-O* 299H.—In pLirsuance of StLiion 1? ot tlie 
Industrial Disputes Ac(. 194 7(14 of 1947), the OauiUli] 
Cjovemment hereby publlsile^ die award (Rel. No. jS 
2003) of tlie Centra IG ov c r ii in c n LI ndustr ia I I rihuna l-c u s 11 - 
Labour Court, Nagpur -^hoxvn in (he AnncMire. in die 
(ndustrial Dispute between ihe rnana^emeni o!' W (.'[.. 
Western Coalfields Limiied (H.Q ). and their w[>rkniL’ri. 
received by the Central f kwt-i umeut cm 8-10-20C^S. 

fN-.. 1.-220t2-292-2001-ER^t. Mii-' 
AJA\ KE-MAKfiACR. De^k Or1iL.-: 


A»E\LKJr; 

BEFmE SHIU A.NA ADAV. rRF^IWNG OFFKTIL 
CGIT-CUM-LMU U R1 cot IR r, NAGPliR 

Case No-CC : IT/N^:: P.:-31 m Dute: 


Petitioner.- 
Party No. I 


Respondent' 

Parry No.2 


Shri S (j./LiiiiLi, 

Cj etie r.J 1 [v: ui r\, R iish i r i > n kt>}-1 u 

KEindao Mu/thior Snn^h 

(IN 11 CI <. ■- V Kuyia V ihur. CiviE | jm-.i. 

Nliciv.it 

^■r-.Li-. 

Till: Cl iiefi leiieri!! Manager. 

W'Cl.. Nugpu: .Aren. Jiinpiuka. Na^pnr. 

AWARD 


(Dated 2V i ii ^ . n "^t)()8 J 


1. The Central G'-->erri!OcJit iiMer ^aUNfvirsu the 
existence of dispute hvU^vcn SMri S ZuniLt. tjener.il 
Secretary. Rashtriyu K.^Ma Khadini Ma/ihnn- SLinyli 
{l\Tl)(]K'-3, Koyli Vih^:i. c ImI 1 uie^. N:iupiit (E\irp No. 
1 ^ Lind FEie Chief f.ien 01 : 1 1 M.^nuger. WCL. Nugpur Aicli. 
Juvipatka, Nagpur. (Pii't^- No.2) tekireJ ihe ^uiiie -oi 
.idjiidicaiioci to iliis I nt’-'.iiiul M^3e iK loiter Nihl.-22U]2 
292 '20l) 1 -1 R(C M-! ]) Juil--.: .' S-(? I -7i i03 under eluusc (d) ot 
jiuh-See lion (1) and inh-’^L-LiU'ii (2.■^^ ^?t' Suclion I0 of 
Induhtria] Dispute AcL ’ 14 o i' 19471 ^vitli the lolfow ing 
ichedule 


2. Whether tile aviioo ofth^ sminogeiiiLTit ofM ^ 
WC L, N ii ipur in re I ut lot 1 k ■ S i I ,ir: 1 A rea in d i -n ru is-^ in e t! le 
^Mirkrtiait Shri Moluiiiiiiie-.: laik^, foudet roLen No ^^^43 
tfoni sers let ^^-.e. f 19-t-2! I k ,u'g.il iitkE 1 iislil led'.^ 11 nol. to 
^^hat relief the said w oik nr-i-i i'. rniitiud to' 
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3< Hie reference oune up (br hearing on 23-^200S on 
which also ihe Petitioner and hb Counsel are absent. They 
are not attending the case since last two years. He has not 
even filed a statement of claim. I do not think it proper to 
continue it on the same stage years together. It seems that 
the Petitioner b not interested in prosecuting the case. In 
the cinunstanceSf no purpose will be served in continuing 
the case, hence it dismissed for the default of the Petiaoner. 
I pass the negative award that he is not entitled for any 
relief 

D^:29-9-2im 

A, N, YADAV+ Presiding Officer 
fewf, 3 2003 

Wr, 2-999.—1047 
(1947 UIT 14) Uin 17 ^ 

^ 3inF TUI??? ^ travffjf ^ "PwWf afrt 
s*i<e ^ ■ajjq-tl Tqqi<t 

^ ’rm? (tt^ tl, 

231/2003) ust 

B”IO-2008^'!ira|3tT«lt I 

[^f. 22012/240/2002-311^ m (HhpT-TI) ] 

3T5R ^Hl< ■'fte, 3lfW<l»lO 

New Delhi, the 8th Octaber, 2008 

S.O. 2999.—In pursuance of Section 17 of the 
[ndusrrial Dispuics Ac[, 1^47(14 of 1^47}, [he Ccnrral 
Government hereby pubilshes the award (Ref No. 231/ 
2003) ofthe Central Government Industrial Trihonal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the management of Indian 
^iireuu of MinesH and their workmen^ received by the 
Central Government on 0^200 S. 

[No. L-22012.:?4aa003-IR(CM.l[)) 
AJAY KUMAR GAU R, Des]< Officer 

ANNEXURE 

BEFORE SHRS A. N. VADAV, PRESimNG OFFICER, 
OGIT-CUM-L ABOU RTCT >U RT ^ ACiPUK 

Case N r>-CC IT/NG P/231 /03 EkUe: 25^9-2008 

Petitioner/ : Shn Guru^iingh S:^a Shri Shankar Singh 
Party No. I ThaVur. Plot No 132, Rombliau Mabalgi 
Nflgar. [ 1 Lidkeshwar Road, Nnigpur 

Vetjius 

Respondent/ : ), The Con [roller f leneral, Indian Bureau 
Party No. 2 of Mines, Indira Ithawan. Civil [JneSn 
Nagpur' and 

2. The Fxeculivu [{iigineer (lilott), 

C.}'. W. L>., 13 u[iiialow No. A- B, Civi I L ines, 
Nagpur. 


AWARD 

1. The Central Govemmert after satisfying the 
existence of dispute between Shri Curusingh $/n Shri 
Shankar Sing^i Thakur, Nagpur (Party No.l) and L The 
CoiurollerGencrak Indian Bureau of MineSp Indiia Bhawan, 
Civil Lines*Nagpur; Audi, the Executive Eiigineer (Elect), 
C.P.W.D.p Bungalow No. A*B, Civil LineSp Nagpur (Party 
No. 2) referred the same for adjudication to this Tribunal 
vide its letter Nd.L< 220I2/24D/2002-[R(CM-II) dated 
30-9-2003 under clause (d) of sub-section (I) and sub¬ 
section (2 A) of Section iDofludustnal Disputes Act^ 1947 
(M of 1947) with Ihe following schedule. 

2. '"Whether the action of the managefnent of Indian 
Bureau of Mines through its Head of Office, Nagpur in 
teminatmg the services of Shri Curusingh S/o Shrt Shankar 
Singh Thakur as a ^Lift Operator' is proper, legal and 
justified ? If not, to what relief is ihe said workman 
entitled ? 

3. The reference came up for hearing on 12-9-20QJ on 
which the Respondent was absent. The Petitioner has not 
filed a statement of claim despite of the appMcaiion dt. 
18-1-2005 submitted for extension of time to ff le slalement 
of claim. Il seems that Ihe Petit iofier is not interested in 
prosecuting the case. In the circumstances, no purpose 
will be served in continuing the case> hence It dismissed 
for the default of Ihe petitioner and I am passing the negative 
award that he is not entitled for any relief 

Dale; 25-9-2008 

A.IM.YADAV, Presiding Officer 

M 1^, S 2008 

3000.— 1947 (1947 
^ 14) ^ Vm 17 ^ 4, 

T?# 4i44iKlf ^ 3T541T ^ 

3lf(re^/«TiT -IINH4 WT^ ^ 
Tn^n ^34i^/if=r5M/34/05) ^ 'sRitfeRi wl 
t, ^ +^04 H<4iK ^ 8-lO‘200K *11 I 

fu T5?r-4aOi 2/141 /2nCM-^ 34R ) J 

New Dellii, ihe Klh Oclobcr, 2008 

S.O. 3000.—In pur.suiiiiKe of Seclion 17 of ihe 
Induilrial Dinpule.s Acl, 1947 (14 of 1947), tlie Cenirel 
Govemment hereby publishes tlie awiird (Ref. No, CGIT/ 
NGP/34/05) of Cciilriil ClovcrHiTieiu Indu^triiil Tribunal- 

citm.LabuLrCuun, N:3[ipur [Ls shown in tl^'Ai^ncjiure. in 
the liidti'slriiil Di&piilu' bciween Llic ejupluyer^ in relation 
to the mariujjemem of Sr. Supdl. of i'osl Gl'llco, iiiid I heir 
wLirl;rTi:ir, whit It wjs TL‘CL’i\L'd bv liic Central (lovenimenl 
on 3-IO-20OS. 

[No, I .-40012/141 .■'20()4-ll< (171 J)J 
AJAV KUM,M(. [X'sk OITlcer 
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ANNEXLW: 

BEPORESHRI A.N. VADAV,PHESil>(>(p 

CGIT-CifM-LABOURCOLJRT. NA(:P[:r 

Csse Wo. CG IT/N<^ PfMm c. 0- o ■ ;:■?(? s 

Fctitioncr/Pacly No. 1 
Shri Pravin OatEUgi Jun^harc. 

Walani Miix’ l\)s[ OlKki^ Oui^ncrNo. I h.t, TliIelIvj IOoilu 
D istrict: Mu^pur 

Versus 

ReapOftdcrLf'P^^Tly No. 2 

The Senior SiipL-MiUenJent of Post 

Na^urMofussil Dn,, Nagpur, 

AWARD 

(Dsfed : 30ih Septemher 200^ 

]. The Central Cjovernment afror Siio>tyiM^ rhe 
existence of dispuk-- between Shri Pravin 1 Jatlu.ei 
Walani Mine Post Ofliee. Onartcr No. 2-l>, Ti:luxa 
Districl Nagpur (Party N o J) and the Sen ior S u[xx i ■ i \’i i dcj 1 1 
of Post O ft1ce, Nagpu r .M ofu^;s i ] Dii.. N > 11 r i E^l rr^ \o ."11 

referred the .same tor adjudication to 1 1 iiniiuii ^ idu it?, 

letter No. L^W IT1 a I ■ IK (I } dati: d 10-2-1 Ot) Vi i i:dec 
clause (d) ofsuh-?,ectio]i f 1) and snib-.section (2ASL-L uon 
10 of Industrial Dispuies Act. 1^4'r (14 of Ed-I?) diu 
follow'ing schedule ■ 

2. ‘■'VVlielhcr ihL’atli{>n oflhemJU)^■|!ren^e^:t o: f■'^-.l:Li 
Dapartmeni through it^Sr. Supdr oKPo^t (^r'liLO- N.iy.pur 
Moftissil Du. DfiuiiToli Nagpur-l^ (VIS/ in l■_■!■nlL[|.^nll:■: ol 
service oC Slip-i Prn^in D;?tTLJgi Junghmu. nn ]-x-l-UM'. 
Walani Coil ierv' OlTico, Tnliika S^iluk i-. i :■! ^r| N ^i^-pur 
is propers legal iunl luyufled? It not, tu v. tmi r-L-iK t i > the 
disputant wtjrkrnLin is entitled 

3. The reference came up for heuring oi- 2 ^ - ‘'-T'j: iS ■t. 

which also ihc Petiiioner and his cpumslI j .d' vj!'.; ■'.jr, 
perusal ol the Raiiunia. it indicates that c. :''cr 

fthEigthe Affidavit, ihe ca^e wlus Iked lor ov _■■■..:![! ::i .i'.i: t. 
of the Petitioner. However, he is not :j![..'ni.iin!! =■. ■■■he 

from 8'i'2007. His counsel also [K>t LiLtL .1 d'n-.:-' ^ ■■- i: 

shows that the Pelitioner has no inter-.'-. :■. u .;:. 

the case. Then-: ar-c iio reasojis to coniin^:- S , ;i _■ 
only availing for fktititnier lor year.s tL.'g^=''=.' ii.-h. -. -h.- 
reference is dismissed I'or dcfuull ol'ihe lA■l:■|^■i:■.■: ..o:! i 
pass this ncgiUive award that fie i^ not ei'i J^-J !■■:■ ::■!} 
relief 

Date: 3(Vy-20(>S 

A N.YAE3AV. )';v. diiy ' 

fTF=fT. ID jriii.x 

30c?i.—MifdiPir^ iiPn-t-Hii. ■ -.■■I-. : 

^ 14) ^ ^FFl 17^ Tv'-r tkV;:-- , 

wim ^ -li 

1 -+ ^ -I ■’ -r--r' 


H.i --h H-Vni :M.:nuij: --h.l 

^ ^ 10- [o-:nns ^ iTF 

Ml I 

t?i. p:-:-!:'i;2 i"0::nuo-iTif-w;'^-1 k 
^4^ 

New Delhi, the tOth Ocioher200i^ 

SfO. 3001 f—I n [>ursuaEicc of Section 17 of the 
[ndustrial Disputes Act. 19-17 (14 of 1947). the Cenlrul 
Government hereby pull ishes The award (Wef No. 2SI 
0 f Central Govemm cn t i n d u si ria I T r i bu nalc uin -Lalou r 
Court No. 1, Dhanbad as shown in the Annexure, m (he 
Industrial Dispute beTw=e^:n die nianagetneiit of MiThilnt 
Kshetriya Gram in Ba n k. an d th ci r workm en, received by 
the Central Govemmenl on 10-10-2008. 

|No.L-l20n^]79/2000-IR(B-l>| 
.-\JAY KUMAR. Desk Officer 
ANNKXLFIE 

BEPORET1IECE.NTK.ALCOVERNMENT 
INDUSTRlALTRiei NAL(mi)ATDIf.ANB.AD 

PREhCNT 

Slin H M. SuijJ h, I'rchiding Offl^tr 
In the mutter of an Indu-^iriiil Dispute under Seciion 3G [ I) 
(cl)and 2 (A)t.ifliie Indui^tii.il DispiLies Act. 10+7 
Roferenoo No, 1H\ of2(llK) 

PARilKS: 

Urrtplos'ers in relatioti tu the Jtiariagetneni of Mitliilu 
kshotrtya Granufi Rank. Darhhanyaand their workman 

AiW-XKANCKS: 

On behalf of the workm.ii^ : Mr. K. Chakrjivurly. 

Advocaic. 

<■ ^(1 f >L:h ril f 014 ho em pi i.^ > i- : s M r. D- K. Vtnna, 

Advocalo 

Snaie : Jharkhand Indu'itiy : fiankiiig. 

Dated, Dhaiibad. 'ho 22ii-d September, 20()S. 

AX\ AKD 

(ho Govtrimi^iif ■•■I [ndin. Minktry of Labour in 
exercise <if tlio pov^-i-r-: ci^nfen-Lxl on ifierii uiwler 
Section 10(1) ^d> oI'iIk- l.D. Act, 1^47 lui^ referred tfie 
ibhiiv-sing dispute to lins i; ituLiiiil Ibi ad|Lidicatiori WlA- 
their Order No. l.H^ni: ! :i!on )K HM) dated the Mhli 
Sepleiiibej-. 2000. 

sf 1 n iH 11 ; 

"^Whiihcr the ^\iv^in.Ln Sliri KuiuLikaTil SLifiu fi:t^ 
^co^kcd for 240 ^tuv ^ i r the I jj ai lui RvtLrieli uf M iilii hi 
k s fiei ri V a G ra m i 11 K: ni V I u es. ^^ li c t her 1 fi c ac 1 1 ^ in 1 1 1' 
the nianugeiTieiK w: M-:hila kshclriy^s [ji-LLinir: IhtnL 
Lu term mating tlu- -ei-^ives Mi'Sh.ri k:imakiL?u 's.lIui 
ClisuliI Woiker i^ !c,-:.l 1 :irid ij-airU'd.'' [I'lmL. 
reliefi he wuikm:m .-"iicc! ne-.j :s eiitiiL-\l '■ ■ 
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2. Written Statemenl has been filed on behalf of [he 
concerned workman staling therein that he has been 
working as permanenl workman in permanent nsrure of job 
since 30-5*97 to 24'5-99 continuously and regularly with 
unblemished record o f service. He was original Iy appointed 
on 30-5-97 againsi permanent vacancy and since the date 
of joining he had been working as cIeaning/s weeping 
mazdoor negukrly to the salisfaction of the rnanagcmenr. If 
has been alleged lhat the management was imt maintaining 
statutory and other records about the engagerneni ot ihc 
concerned iwrkman in order lo camouflage the real isBue 
and to exploit the petilioner taking advantage of his potu 
fiftancml condition. It has been furrher asserted that 
concerned workman was work ing regu I arty u nder the d h 
control and supervision of the management and had pnt in 
more than 240 days ofatfenance in each calendar A^ 
soon as the concerned workman started dccnaiiding 
regularization the management orally sioppei^ tiu: 
concerned workman from duty. ThereaFfer the concerned 
workman represented before ihe management several times 
againsi the illegal and arbitrary remn ination of service but 
without any effect. Thereafter The concerned workman 
raised industrial dispute before the ALC (C). PaLna whicli 
ultimately resulted reference to this Tribunal, h has been 
Further stated by the concerned workman lhat the 
man^ement stopped the concerned workman from diJt> 
without complying the provisions of Sectloji 25F of the 
I.D.Act and without following the principle of natural 
Justice. Accordingly il has been prayed on behalf of the 
workman that an Award be passed in lavour of the v^oikman 
directing the management to reinstate (he conterned 
workman to his original Job with Full back wages and other 
attendant benefil. 

3. In ihe W.S. submitted by the management it ha^ 
been slated, that the present reference is nol IcgLtUy 
maintainable. This is an individual dispute and as such the 
same is beyond the scope of adjudication by (he Hon ble 
Tribunal. I< has been submitted lhai the concerned 
workman was terminated from his services w.e.f. 25-5-1999 
and he did not raise any demand either before the 
management or before the ALC (C) for a long period I te 
for the first time made his representatLon before the 
conciliation officer on 30-11-1999 and the conciliation 
officer issued notice to the management on 22-12-1999 for 
attending his office relating to the case of the concerned 
workman. Therefore, the concerned workman raised the 
present demand after a long period o f more than months 
before the ALC (Central) Patna and the present relcrence 
should not have been made by ihe appropriate Government. 
It has been stated Further that there is a genertti 
instruction to all the branches of the Bank to engage a 
locaf coolie on contractual basis for on hour or so for a day 
on the days of hts engagement during temporary- absence 
of the permanent messenger to bring drink ing water and lo 
fill the same in a pitcher for the staff members and to clean 
and sweep the Branch office. Accordingly [he 1 lead Office 
of the Bank had instructed (ho (Jjpina Branch lelter 


dt. 21-6-1997 to engage a local perjion tor sweeping [he 
branch office premises and fetch drinking water fiu ilie 
staff. The concerned workman was never taken in Bank's 
service and his name Is not at all on the atlendanct rcgiiier 
oflhe Lijjaina branch. The concerned workman has obtained 
some Bank's paperz/documents and get their photocopied 
which does nol indicate that he was in Bank's Ser\ ices. 
Further ii has been slated (hai the Bank is a loss making 
Bank and is already having surplus statf in all cadic-s 
including messenger cadre due tn merger ol loss making 
Branches and conversion of some of our Brandies in to 
satcl lite ceiunes and hence, here is no vacancy in 4th Grade 
cadre in this Bank V-toreovLT. iliere evists only one 
permanent sanciioncd post of M^ssecigcr-cutn-Sweeper 
for (hnit village Branch ollkc Uuaina of the B^mk and tbai 
post already been filled up by a pen nan ent smrforriass IV 
cadre, the question of regular is ing the concerned woikniaii 
could not and did noi arise. It has bevit Fun her staled ill at 
the concerned workman was never appoinled and taken in 
Bank's servicen hence ihtre is no question of his working 
in The LjJ Jina Branch of Bank tor 230 dass in a ealendnir 
year. Theretde, ihc question of term in alion of the .wrciccs 
oflhe concerned workman does not and cannoi arise Ihe 
question of compliance of Section Z.^F \iobTtiig the 
principle of natural justice cun never ansi: AccordinuL ii 
lL:ii been stzued b;^ the management that an Award he 
passed in favour of the inanageiinent reiectingthe claim of 
the concenu'd workman. 

4 i^oTh sides have filed rejoinder ad mi it ing and 
dens ing ihc conienis of some of the paras of each OTlier's 
U-.S. 

5. The orkman side m order to substajiLiaie his claim 
has eviimined Wr"-1 Rama Kant Sao and proved Ext.W-1. 
Vtanugement examined MW-1 Ganesh Verma and proved 
Ext.\M. M-l l and M-2. 

6. T.d. Counsel for the workman argued thai he has 
called for two items of documents vide petition dated 
29-IQ-2001 regarding payment vouchers for the period 
jOo- 97 to 25-5-99 and letters dated 2 j- 7'9S and 17-5-99. 
But the management have failed to file those documents 
and therefore adverse inference has to be drawn against 
the management. In this respect as peroral evidence the 
concerned workman ha$ slated in hi$ cro 5 s-examlna(ion 
thal he was appoinied verbally and no appointmeni feTter 
was given lo him and that he had not filed any applic^jtion 
for suppk iTig a copy of this letter. The Branch Manager 
gave him suo molo. He has further stated in bb cross- 
examinallon that il is not a Fact that there was no mention 
oFmy name in the original lenerdated 17-5-99. Vide Ext.M-1 
but [ have filed the xerox copy of [he same ti>'entering my 
name vide Hxt.M-Ll.” No appointment letter has been filed 
by the workman. Verbally appointment oF any workmuti 
cannot be made by any institute. As per phorn copy of the 
letter dated 21 -6-97 (M-1 ■' I) k shows that the said letter has 
been issued by ihe Branch managen Mithila KshetrLa 
Oram in bunk wherein the name of the concerned workman 
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is menlioned. Eiui m the (irigitiiil (Ex(-M-I ) hii n-LiriL- doos 
nol figure any vvh<,TO. L.d Counsel for (bt 
thal MW- 1 iitaied in his deposition ihat he ^v■as noi po^[L'(] 
in the Branch during the period from 0-5^97 to 
ThisdoesnoiaEfoLd in Linv way Lhccaseonhe iiumamiient. 
Managers and oUloofs tome and in course of their 
emplnymcnl. MW-1 in his cross-examiner ion stated ihni 
cleaning job nind the iob of messennor are contmnOTJs in 
nature and so'e letiuired to be perfonned reiiularh. He hns 
also sialed in hi^ dt:po>iiion 1hat he does not have the 
personal knowledge m reearcl lo (he nf tlf 

concenied work in nn ^irnl ihat as to for how loc^-i in :niiomh 
ihe concerned wurkn^rn worked in ihe sisid hrarkh of Ihe 
Bank- He has also staled in hi> deposiumi in enw-n- 

e Kami nation ihnt he ■Kn(^ws about thoss docLJukiU-^ wfciich 
ivere called for Ir^Mn tfie JtiaiiageTiient ai (tie mstunt^^ ofilie 
contemed w-orkni^jri. and ihar it is nue (hat the records arc 
maintained in the fiank so far as oompleic (liuitieLa: 
transaciions arc eontenied. He has stated thal the reetrrds 
are inaintatntd in the Dank to show as tow-h^n and liow the 
reimbursenieni niLide and frskn tlte records it t an he 
galhered as k i h jw i n us Ji nv. > un [ was m ade to ilie w ^^^k ri m 
working on lmmioI liasi^ arid for liow nuinv da>^. It sfiuws 
that the in an age I [lent has noi produced the ^locuitienis 
called (or b\ il^e workiiiiiri m order to .stippres-^ the imtn tt 
also shows thal manLSijeinern does hoc ^c:sni tn VL>nk- wiili 
clean hands. 

7. l_d. ConnsL'i fur the woikman based his .-ugunient 
un ExtW-l which i^ a lutk-r wi jiteii by the Lirorkh Muiajct. 
Mithiia Kshciriva (harui)i E^ank to bead ofllce u! tiu- s^ud 
l^ank regiirdiiiu cikMCeitient ot the t:('neeriied \-o'rkriiuiL 
lOperd.k isduiA I bi^ k’Urjt biLn wiaun 

wil[i a view to L-nliaikS' lli"- v^niges i'tlhu ks. to as i|ii> i.-' 
inr-.aftlciciit. [f'lis iL-tter- onl\ sh 1 )^^s ihoi the oiHkcuaat 

Wi^rkman fuis heL-n Liia saed on JiiiK w.t-r.i.- bLiii.-n. 

S. Ill il^is riW|k'ci dk! '.miktrian side hii-. [cliiiicd 
dctiyionsnl ihr llun'lik- I'aina lUrdi L.'oun rupoik'L] iii 
Lab I.Cfiti^^ la whitli Mnn'btc C.'tHnt heU - Industrial 
hispulcs Act! PMTl Suctions ^Tk'U 2A Indudriul d:Vnlu- 
Se;]iiUina I fye to r> R emo v i n g a wh jfk ri la n fr o i r i p l- rinar i u n t 

service and Lillewin>'. him tu coni in ue lls seosoiL:sl junker- 
Dispute ys to Aniouiiis to iin iriJusLiiul dispute In the 
presen( case ttic workman concemed i^ not in puiiniiriuni 
■nervicc. l.d. f.'mmsul fur llie ^Mu kiiiais :dso icicircd lu 
anotherdec isLornuportud inLE- l. .1 luS^jpiiue 17 / in whi-h 
I Inii’blc Snpreiiu: t -nud laid down rlie loti iiw ing 

[ndnsui.il [b.-^njre.sAd - Dp ..S\ IMn-iO. _’-t:o^^^ 
2"iB, 2?l '. Schedule V iLeui No St>- NaiiKW'1 L-mgl'c^uc 
who H provided wnh w ork w heiiu^ cr avu ibbk- Mi m k 
ofriroin the li.-nt of I ikka MnS/door RulU'-al k' 
provide work - No ^M■itLen (.uxIlus oi turiTimillion \^\\^ 
the specrous f^lua linn he wii'^ dis^[ti:slilLc\- die 
post being hI M:i(riuuNue. ha-.ed ^'o coiihilei^lml 
Circular Aution of the Maiiugemciii utmaint^ to 
retrcriufiriienl Lind the saniu is m vn>'iLLtion Oi the 
inandaiory pnw isiinh I 'hc dispnie conte-n ■^du^ll-u b 
wbbm S.2 ^-’'^Hd llie I.D Acl I lelihirialc- ichisaj to 


engage the employer '.lUitinuou^ily ainoumi lourtfair 

laboiii practice ' 

Ld. Coui^sel for the wotktnan also referred to a 
decision rflpolled in 206 i I ux i M.K 213 in which Hon’bk 
Supreme Court la id do w n 11 ;c ^0 !o w i n g:— 

Industrial Disputes Act. 104^---Section 2.Sr Burden 
of proof—As to lUc cooiplttion ol 240 days of 
continuous work in a UMr -Is on the claimiou lo 
show- that he had ^v^t ked for 2Ai) days -Ikirden is 
discharged as a wnnes^ However mere atHdavils 
or sc I r serv ing st at er: k- m ^ 1 l- L a i m li ri i -w-o rk i nun will 
no I suCficc in disctni-i-if hurden. 

[)aLIy wages - Staic' 111niuni Sfnm!d 1 akc .'■lup> 

to maintain prop^.-! . ^(■|-.l^ ^4' services rciidetcd b\ 
daily wagers. 

Industrial Disputes ■ Scctioti 1(1- l Aidencu 

Act - In terms d^i i-; t op-ply 1o pioccedings undci 
section 10 of the A-.-: 

[iidustriaE L>ispu^^■: Act. 1V4 7 - Section 2vf 
Continuous wtirk lei;- N'.i da>s - binuu initiol hurdc-n 
was not dj?;t;lkLTg^:d =.KiM kinL=in - IndUHtriiil t oun 
Higfcl Court had \j -'m ni dered reili^otciTienl solely 
on an adverse iiifur-uiiuu ^Irinuj etrotieousL. 

Ld. Couti^icl t^ir the ■ ■ l■i■klll:i;l ulstj relcricdtci ai'n^lk r 
decision reported in 2()i.i.- 1 ...'i l .l .N. 20^ wliieli I [un hle 
Supreme Coun laiddtwi !i me L-i Mowing ■ 

[ndusiriai Dispute"- .\A DMT - t.\^nlI La li t 
(Keg.LilaticHi and .-■.!•■■.■>■ !ik?ii i .-^cl. 1970. S -ln 
RelrericbirieiH I i ii:' ii i.d dispute i lu'^uJ ^ul 
R eU enchmem o| ■. .vmik'm - .-^ppellaru -eiiifiliwcr 
contendEog tiiol luai; '.^uru not tlnuct eoiphwees 

eoJWrLift ln^Ml^re^-^ ■ . . ihu. i. i. i mi nppreei. ition incT.s 
holding that worfi i i v-, ur^' r.m c^mui-lll 1 kihuMi-eis 
but were dire cl Lnir:.'\euv .M.\d shordd hedecnicil tu 
be continuiltii m -u:^iee - iictlier thu Irihijnol 
traversed beyotkl M-u rv-k'i unce - Held wh^m tik 
appellanl hut! elaLinuil wurknien {o be e^^nlMcl 
w-r>rkers the nome ui iheir ctnployniunt li.i^l 
nece^^sarily to bedeuiLied - Order of I'ri buna I uannoi 
be seriously assjilivi '' 

Ld, ctjun^el ti--r fu [iiiiiingenteiil lefurruil t^' n 
decision reported in 2':)iio i 2 i i| .IK - 2^2 (St'i - VciL-t:ii 
SNlle orKnUtialaLn. . Aipulkur'.A Oi-- v.v I iiuOVa:^- 
Ot.s. rc.'ipcnideni-s \r\ whie i Ikiii'biu .Saprumc- ^ o\\r l.ji^: 
down ilie follow mg: 

Constitution u:' li-dai ■\niclc ,"^26 - wide 
I fk lfc u itdcr- C t a I n.-. ^! i ■ > i ■ k J (.ies i ^ l t ku s i n i m n g m 1 1 u i s 
Cor coutliULOLue -.'I ilii'^rj wln^ Imve mT \^\toe^l 

rcg^i hir ^pfk^mis US pi.M ^■itiiblisfiud pt-^^ULkiuu-- 
powers under Aiix iu 1-U iuu not ioteiLiled bu uwd 
for t)tc pu[■pu^e ^i: piepettLiiting iLlug.ini ic-. 

i rr ugu IJr il i u s ^.■■r i n -. n ■. ■ ni i : :e s u r t nt su ut i! n k-11 1 c [n ^ ie 
suheriie of piUfi. : ::-4..;,meiiL IlighroilH k ihu 







Courts are not to ignore, entourage or approve 
appoiocments made or engagements given outside 
the conslitutional scheme. 

2006 (2) SCALE 115: JT 2006 (2) SC ]: 20% (2) PLJR 
(SC) 1: 2006 (2) JUR (SC) «0- Relied upon. AIR I m 
SC 363- Referred lo. 

Service Law- Appoinlments-no employment is 
envisaged outside the constitutianal scheme and 
without following the requirements set down therein- 
equality of opportunity is the hallmark-provisions 
exist for affirmative action lo ensure that unequals 
are not treated equals—though die Govemment is 
not precluded from making Temporary appoinlmenis, 
regular appointments must be the rule - Constitulional 
scheme of public empolyment flows from Articles 
14+16,3! 5,320 and 335—in absence of any righ! (o a 
post or to a particular status, appointment cannot be 
deemed to be valid-directions for re-engagement of 
such persons in any other work would make iudicial 
process another mode of recruitment de hors the 
rules, (Paras 10, 12,22. 24,27 and 40) 

Service-Law - Regularisation only something that is 
irregular for want of compliance with one of the 
elements in the process of selection which iJi>Es nof 
goto the root of the process^ tan be regularised and 
that it alone can be regularised granting permanence 
of employment is a totalJy different corcept-Courts 
ought not to imose a financial burden on the State of 
direct ions for regiiJansarinn or permanent^. (Paras 
MandH) 

I967{ I) S<.:R 12£. (1972)2 SCR 799 (1979}!) SCR 937 
Relied upon. 

19SS tl) SCR 59S j I9S9 Suppl. (2) SCR 513- 
Distini^utshed. 

1990 (1) SC R 5 44 - Not b ind i ng preceden t. 

1991 Stjppl.C3)SCK ^53 ^Relied upon. 

Service l.;m- AppomimenL -equality* rule of equality 
in public appoinimeuts I?: a basic tonsLLLutirmal 
feature -unJes^ appotnimcut is in terms of relevant 
ruJes and after a proper competition same would not 
confer any right on the tippointees - contractu a I 
appnintmeiir end^i with the coiUract daily wages ur 
casual appriijUmeni endj; wiil^ discontinuation - 
lempos'sry appointee cannot claim pemtatiency on 
exp icy of the lerrn-by merely working for a long hine 
one does not acquire a rig.h( f'orregularisalion- sucfi 
persons cannot invoke dotlrine of Icgnirnatc 
expectation. 

l973Supp!.SCK 1: IWSuppt (5)SLR229:(1987) 1 
SCR 798 (2004)7 SCC 122 - Retied upon. 

(! 990} I SC R ^44: (J 992)S( 826 - Discussed. 

Service l.aw - Absorption - High Court should not 
\ J /A n 2 26. ordi nari ly i ssuc d irecl io ns for absorpt i o n 
regularisation or permanen! continuance unless the 
recniiiment Itsd fwas made regularly and in lemi'i of 
ihe constitutional scheme - merely because an 
Cm ploy cc had conimued under cover or an order uf 


the court (litigious employment) he would not be 
entitled to be absorbed or made permanenU (Para 34) 

Service Law- Pay - equal pay for equal work - while 
acc^pllng employment, d^ily wages or casual or 
temporary, person concerned knows the nature of 
his empolymenl and wages to be paid - daily wagers 
form a class by rhemsetves - they cannot claim 
discrimination with regular employees - equal work 
they cannot be treated at par with regular employees 
- Articles 14 and 16 no^attracted [ Paras 36 and 39). 

As per law laid down by the Hon'bJe Supreme Court 
in the Uma Devi's case persons on daily wage casual basis 
are not entitled to be regularised even though tn the present 
case management has not come with clean hands and has 
not filed record to this Tribunal to assess the case of the 
workman. Hence, the following Award is rendered:— 

'' As the concerned workman Ramakant Sahg has 
failed to prove that he has worked for 240 days the 
question of his termination by ihe management of 
Mithila Kshetriya Gramin Bank does not arise. 
Consequently, the concerned wodeman Is not entitled 
to get any relief.'" 

H. M. SINGH, Presiding Officer 
R™1 h 21 200R 

3002'Tj 4^xi < \-^A Wl Kl 4*1, 

194K( ms ^ 34) ^ ITO -3 ^ ^trrTr-(3) m wr 

W\ tfrl^rfl I 

2tK>S ^ ^ TlFtTS ^ ^ t, U^] ^ adV 

^ [ 44 45 llKT ^ ^ ^ 

sTEin^-s ^6 [vrt- 76 trm (1) sfk ftirrr- 

77. 7K. 79 5ifk SI t] 

" fwi qc(HH ^ 4I^4UI Sil’H + 191 ^ ^ ^ 

^Ilf^Tl i" 

[ ^ ! 3^41 /2tK>K-^^^T.^^^T. 1 ] 

New Delhi, (he 21st October, 2008 

S,n, 3001.—In exertLse of die powers conferred 
by sub-section (3) of Section I of the Employees'' Slate 
Insurance Atr, 194K (34 of 1948), the Central Government 
hereby appoints the 1st November, 2008 as the dale un 
which the provi^iions of Chapter IV [except Sections 44 
and 45 which have already been bruuglu into force) and 
Chapter V and VI lexcept suh-settlon(i> of Section 76 and 
Seciiun 77. 78.79 and 81 wh ich have already been broughi 
itiio forLcj of the said Act shall eome into force in the 
follow irig areas in the Slate of W^st Bengal namely:— 

■’Areas comprising Mouzas of Bamunara and 
BjiisJiopa in the District of Burdwan’\ 

[No SGaOI3/4l/2008-S.S.l) 

S D. XAVIRR, Under Secy. 



601S 


■ [ H f: C.p AZ tr r F Of J N D1A ■ NO V H Nt rtHR ), 200ft;'KART J KAIO, 1930 [P^RTll■bK■.3^li)| 


3a ;nflK 


31T. 3003, ‘+1";PT?T^^, ffTW ^'FT? ^fiFTP 

firf^ 3IM^, 14SI ( I9lsl ^ 33) ^ ^-TTTT^ ^ 

^ ? 0 n 7 - 2 O()H ^ ilsTR i^itl' ’Fi 



34^7J^-3 ^ : Pl^ ^RiTT H y-^ iRi-l ni : 


.- 1 


2007’2003 


fiWTIT fefe 

V 

WgHiTi: W 3TT1I 


1 -4-2ft07 srm'^'FF; 

■F 1,71 W’, 

^ ^ lid 

WR 

F, l,.1^ 'feN 





HIU 



■c[4^ ■ 2?^ 


OHIO 

few 



01.110,02- U7TTFFT 


Tl TIN 

J'*>1!? 



( 

^ n'-^K 7^^'. ^ J 

02,00.31 

Tq^ TTHfr 

ili.i 

02,00.13 


'■n 





TTH - 2230 


01,110 

ferw chiJttiK g;??JT'JT 

fefe 


01.110.0^- 




w 


^ iTJ rnTT :: : 

04,00.03 

^4^ 

T ! I> .' 

04.00.02 


■A 
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04.00.21 

Twdi .im 1KFT 
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1114 
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1 . 


■^TTn 
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N«w Delhi, the 3«tli Otiober, 3O0» 

S.O. 3<>03.—In pursuance of Sect ton 9 of the Cine 
Workers Welfare Fund Act, 1I (33 of 1I >, the Central 
Gavemment hereby publishes the itaiement of account.', 
and the report of the activities financed under the said 
Act, for the year 2007-2008 as per Schedule-! and Schedule- 
fl, respectively, as under 

CINE WORKERS WELFARE ftJNn 
SCHEDULE-I 

STATEMENT OF ACCOUNTS 
INCOME 


Opening Balance as on J -4-2007 R$. 1.71 crores 

Cess tansferred during the year Rs 135 crtrres 

Total tucome fts. 3.06 crores 


Major Hefl<i-Z230 

OIJ ]0-Cjn$ Workers We Jfy re Fund 

01.110^2 - Ad mInistra t ion 

Head 

Units 

Expenditure 

of A/c 

[Ri. 

in Thousand) 

0200 1] 

Domeslic Travel Expenses 

120 

2.00,13 

OiTice Expenses 



Total 

214 


Major Head-2230 



OlJ 10-Cint Workers Welfare Fund 


01.110,04' Health 


Head 

Units 

Expend ilui^ 

of A/c 

(Rs- in fhousand) 

04.0001 

Salaries 

30S7 

04,0002 

Wages 

8 

04.003)6 

Medical Treaimenl 


O4J0O.M 

DpmestkTravt^l Expenses 

125 

04.00,13 

Office Expenses 

2j0 

04.00 14 

Rents, Rates and Taxes 


04,0021 

Material and Supply 

964 

0400.50 

Other Charges 

1656 


Total 

6161 


Major HeaU-22J0 

01>I iO-Cine Workers Weifure Fund 


II M 10.03' Education 

> i 
■ ^ 

i 

UmKe 

(Rs. 

Expenditure 
in thousand) 

03.W34 

Schoktrships and Stipend 

311-1 

03.00.50 

Ollier Char^o 

37 


Tola] 

ji.5l 


Total Cine <22301 



Major Hcad-425tl-Cine Workers W elfare Fund 
HtaJlh 


Motor Veil ick 153 

Total CINE Health (4250) 153 

Grand I otal %79 

TotaJlneomc 3.06crore'i 

lotalExpendilure 0.97crOR‘s 

SCHtlNJl-fMl 

ACTJVITILS financed UNDER THE CINF- 
WDRKERS WT.JJARE FUND DURING 7 HR YEAR 
2007-OS 


Serial 

No. 

Name of the Activity 

Urtiis 

A. Health 


]. 

Statit-cuni-Mobile/Sfjtic Allopathic 
and Static Ayurvedic Dtspensarie^ 

j 

2. 

Number ofpaMents Treated in 
dispensaries 

S6t}38 

3. 

Treaimcnt of cancer 

■) 

4. 

TrcalmenI far f leart 

18 


Trealment For Kidney diseasi: 

4 

6. 

Mirier [>iwa:ics 

f 

7, 

Purchase of Speclades 


8. 

Marcmity- Bone/it iVheme 

s 

EMXIIALfiECURlTV: 


9 

Group Insurance Scheinc 

1 1 I6K 

C. EDUCATION: 


10. 

A^artl of Scholarships to ihe school 
^□i]ij^ children ofC’irie Workers 

1894 

11. 

Supply of Book/ Unifonii to the 
school goini^ children of Cmo Workers 

14-E 


[F.No. S-5l025l'0S-W.Ji| 

ANfLSWARUP, DircctorGenera!([.about Welfare) 

Jt. Sec:. 
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1 2 3. 

Z afWvi^/STWfllHf 405795 

3. ■'Icert SIHlHl^d 1 
W <+>44)Wlf ^ 

4, ’9H^ ^ IteiT ’ShFaw 1 

WT ^ 

5- TTHftr^ M TT 1 

fy. ^ ^ 2#(6 

■ 7. T#rii ^ i?f«R ^ TrerWiz wi i 

^ ■!l^[& hTIH 

s, 3ik ‘srann^d Tan i 

Tail'll ^mI^' ^ 

9, Tqppr ] 

10. ^ ^ 3 

11' O'l ^ •4'(*1K I 

12. ^ ‘S^i'tni 

TS". srraiTi 

13. 3Pni ftilN ^ 262 

Tj¥ ■pTRf'i T^»3, ^ ^ ^ 
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23. 

^ ^ ■R^FTfir 

1 

24. 


1 


[m U Tr^T-5()02^-=4..0S -7^. i[ I 


3Tfq^ Tp^^. i. OT 

Nl^v^ l.>L-l]ii. The jOthOctoFer. 2m 
S.O. Jl>04r In purs^iFiMce o|'S^<:[ion lO oJ the 

Limeiitoiiertnd Dnloiiiiit! Mines l.aboiiT U'eMiire l■■^J1lc1 Ac[^ 
1972 [62 0 1' 19 7 ^ 1 11-; t. eci trai i loven^n^ei it ^ i^i v b} p \.i\\ \ 
ihc Hi^TeTTiem ol a^Lpunti iind ihe report lifOic uitiviu-s 
ftnaiiccd uniJ;T liic .'.itid Act, il>r year per 

Schedule -I iinj S;heJMk-11. reaped]vely, ^:s ander : 

S'lATFMLlM]'01- A(.'tXM:K [ S DP i HP IJMI.AI OSi'. 
AND DO I OMlTi-; M3Ni:S LABOl'K VVLU-ARi' 
l-I.'ND 

[NC:OV]f:. 


OptElinji liaiLiiXc on I -T-7n(k7 .^7.0 ] rc: \ 

Cess TansIrrre^S 1 1 \i\- i 1 I]ie >XMr ]\-. 21.3b ■-: -i-. 
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A^m ii list ration 


H^ad 
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3 

OKOO.Ol 

Sahiiiv-^ 

11 ofl 

ofmoz 


t;2 

01,00.03 

thcriiciLe Allowance 

A3 

01.00.06 

Medical TrcjUrienl 

■■05 

01 mil 

Doiii r :-i i t 1 rj ve i LKpe es 


OlfX) 1". 

lApense^ 


OiOOH 

Kl-hk. Ra(e^ and 3 ave^ 
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I'uMiLMiion 

-U 

01.0028 

Pn^Eesiioi’.:ii 

it. 


1 nlul 

\m\ 


Major Hea 0-2230 

01. J OT-Umctftoiic and Dolomite Mines Labour’Welfare 



Fund 



hlJU7.[l2- Health 


I-lL-ad 
of A-'? 

Unit.^ hxpenLliiine 

(Rs. JU ihriusjnd) 

02,00,01 

SHTlaries 

:::542 

02,00.02 

W ages 

.Vi5 

02,00.03 

Oveili me A11 in% nn l- e 

15 

02.a).06 

Med teal iTCUtiuciil 

i$$ 

02,00, !1 

Dome si ie 1 rii ee 1 C \ pe ri se 


02.00.13 

Office bApen-e-n 

1 |72 

02.00.14 

Rents. R?iles aikl lAses 

■170 

02M2I 

MaTcTEjl and Supply 


02. TO 27 

Minnr \VoTJ^ 

Id 

02.00.31 

Grant s-in-Li id 

1J.'5[ 

02.UfJ.50 

Other C.’hiiryc-^ 



'I'otill 



Mujur Head-2230 


01.107- [jimertune and D* 4i i n i i l e M i nts Labti u r \\c IFi rc 
rnral 


01.10 .1)0-rdtuitiiiiii 


Head 

ol'A/c 

Units 

(Kx 

E>.peEidiU]ie 
in [hou-^Ljnd) 

0(i02.ni 

Salaries 

!?li 

06.02.1 1 

[)onicsi]i: i r! fApensc^ 

% 

06.02 21 

Material and SuppR 

1 N2 

06,02.26 

Advtrllscn'2'ni iind Puldieity 

f 

06,f(2.3l 

Grants- in- .uJ 

P>IJ| 

06,02.34 

Scholarship-^ iind SripL’nd 

11212 

06.02. ?0 

Other Char.^'j.- 

171 


Total 

llJ^^h 


Major 1 !tat!-223() 


01.107- Limevtu ne a n d llol* yti) il e M mts 1 .a ho ur Wei fa 11 

J'liiid 


Olrlfl'^.CG- UeereiiTion 


Hi.‘id 
of A'c 

Utiits h'ipendinji'f 

fKs. in llK'iiiitiul 1 

1 

2 

"I 

\ 

03.00.0 [ 

Salaries 

2^7t> 

03.0003 

Ovetime 

1) 

03,00,06 

Medical Tjvrumcnt 

34 






SClIEDULEn II 


f»IR||—3(iL>] :0J930 


602.3 


1 2 

T- 

03,00.11 Domestic Trave [ Expenses 

114 

03-00-13 Office Expenses 

9t5 

0300,14 Rents, Rates and Taxes 

161 

03.0021 Material and Supply 

184 

03.0027 Minor Work 

5I» 

03,00.31 Grants^! n-aid 

1415 

03.00.50 Other Changes 

j6.' 

I'plal 

am 

MaJfirH«d-2230 


OL. ID7~Liitiestoiie and Doloiuitie Mine^ Labour WeJfdre 
Fund 

01.1(17.04- Housing 


Head Units 

of Accounts 

EKpenditurc; 

(Rs. ill thousand) 

04.0 LOl J^laries 

m 

04.02.31 Ld w Co* t H ous i ng Sclieme 

200 

04.0^ J1 R YOHS- Gran(s-in-aid 

2005 

Total 

3137 

Total (2230) 

31262 

Major HM«I'4250-Liniestone and Dolomile Mines 
Labour Welfare Fluid 

Health 


Motor Vehicle 

744 

Machinery and Equipment 

5 

Total 

749 

Majpr Hcfld-4250-Liinestonc and QoJomire [Vliitf* 
Labour Welfjrt Fund 

Recreation 


Motor Vehicle 

21 

'I'taal 

21 

Total <4250) 

770 

Grand Total 

S20j2 

Total Income 

Ks, 76,17 crores 

Total Expenditure 

Rs, 8.20 c lores 


ACnVlTIES FINANCED tNDERTHE liMESTONE 
AND DOLOMITE MINES LABOUR WELFARE 
FUND DURING THE VEAR 2«0T-«« 


Serial 

No, 

Name of the Activity 

linhs 

1 

2 



A, HEALTH: 


1. 

^itdt Ic -cuen-Mob i lo^S tatSc A1 lopalh ic 
and S^tatice Ayurvedic Dispensaries 

32 


l^atients treated in Dispensaries/ 
Hospital.^ 

4057)5 

3. 

Dcuniciliars^ Treatment of Lime*lone 
and Dolomite Mines workers suffering 
from TubcrcLilosifl 

1 

4. 

Trcaimcnt of Limestone and Dolomile 
Mines Workers siifTering from Cancer. 

1 

5. 

Treattnent for mental discuse:i 

1 

6 

Purchase of Spectacles 

2B6 

7. 

Maternity Benefit Scheme for Female 
l.imcstone and Doloinite Mines 
Workers. 

i 

8. 

J^ayment of Monetary' Compensation 
for Sterilisation to Limestone and 
DoEoniite Mines Workers. 

1 

9. 

PTocuiemenl of ambulance van 

1 

Ifl. 

Trealment for Heart Disease 

3 

N. 

'Ircatnient for Kidney Disease 

1 

12, 

rMlania(assistance for Funeral 

S 


B. Housing: 


13. 

Number of houses sanctioned under 
Build Your Own House Scheme^ Group 
Hou^in^' Scheme. Feonomitally Weaker 
Section Scheme Typc-I and II Ilousici^ 
Scheme. 

262 


C. Education: 


14 

Award of Scholarship and other 
financial assistance to the schotd 
jinin^ children of Limestone and 
r>ol[jTnite Mines Workers 

7m5i. 

15. 

Supply of uniform.^texi books 

6113 

16 

Grant foi' schooj bus 

S 

17. 

Clrant for libraiies 

! 
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1 

2 

J 

It. 

^ D, Recreation; 

Exhiblticm of films for Limestone and 

2H 

19. 

Dalomitc Mines workers throueh 
AudiO'Visual Scls/CinemaVans- 

Organ iaini sports, games, social and 

41 

20 

cultural activities for Limestone and 
Polamite Mines Workers. 

Bus for transportation 

j 

21. 

TV Sets 

2 

Zt 

Purchase of Sports Goads 

8 

z$- 

R,Mrbttr Supply 

Assistance to fmall mines 

1 


Assistance to big mines 

1 


[F.No. S.S0025^4/0S-WJl] 


AN( V SWARUP, DiKCior General (Labour Wei fare V 

Jt, Swy 

ftrat. 30 swfar, 2008 

W, Wr 300S,—W4iU, ^ 

1FWir|l|fiT sifUfWi, 1946 (1946^ 32) ^ ^ 

TIHWI (4) * lf[JW®r i| art 2007-3008 ^ ^ sift? 

ift iHW, ^ wt: 

wn ^ TFirfl^ wnft % :- 


’WJH'ft -1 


^ ^TSTSrf ^ 



J-4-200? Vl 

T. J.TO^f^ 

^ FOftfl T«RiT 

T, 3.51^?^ 

^«IW 

7.21'af^ 


v<t 

TJim TfW - 2230 

01-103 MVVt wi w? 1!WM 
01,103.01- OVniH 


ifri 



(F^ ’ll 

i 

2 


3 

OLfftQI • 



2098 




41 

0L00.O6 


20 


I 


Ol.OOill 

'W^ 


01.00.13 



01,00,27 

>.|4 

a 

OLOaJS 


0 

ofoaso 


1 



2260 


^tST TtN - 2230 


01,105 3Tiff^ Tsn ant ^tt^rnn ■Pifc 



01.105.03- 






f f JlFf ■ff ] 

] 

2 

1 

02.00.01 

^flH 


03.00.01 



02.00.06 



0200.11 

Tim 3C[t; 


02.0ai3 



OZOO.I4 

^ MR ^ 

(i 

03,00.2] 

HIM^t ^ 






tW - 2230 


01.105 arvw nH w^rmr frfii 



01.105.03- -f^airT 


^isn ^ ftN 




(F^ 7^. j 

03.00.01 


2^y\ 

OJ.00.02 


1 ) 

03.0ft06 


II 

03.00,1! 



03.00.13 



O3.00l21 

'ifrr 

(h 

03.00-27 


0 

OlOOJI 


!i 

03.00,34 

. 3 ^ ^frT^ 

S4 

03.00.50 

MR gsiTT 

1 

- 

7TP1 





[VFTil-Tgqg 3(ii)] 




w ^ ; H4IHI 1, 10, [,<^30 


gw TIW - 2230 ' 

01.105 lan 9(H th^iui 'Nfo 

01,105.04- iRtfST^ 




(F^TR +41^ R) 

o4.oao] 


4SS 

04.00l06 


11 

M-oaii 


4 

04.00.21 

TTmrft artr 

0 

04-00.50 


2 



470 



12 



7.21 



1. 22^^^ 


^ 2007-2008 ^kn ar^rai ^ 


^ fulfil wfrf f^uLilTiid 


^ g. 



1 

2 



WRW : 


1. 


os 


3Tig^f^ 


2. 

13H 4,iJchRl ^ 3fWrilff 

01 

J. 

f^R^-3fR*FTl^/3WTTfnRt 4 

mM 


4'fT^K %^n Trm 



15%8?T : 


4, 

.3TW ^ jTT^ 

\m 


^Itri ^irr^nT ^ ^TRl 


5. 

.STVRi Wl RTt^Rf ^ ^ 

3 


W1^ ^ Rft STTiJpT 



[TIT. k, T^?T-22025/[/0S-^^. ][ ] 


3if^ ^cf^, ^ Vi ^ I ).-■ tH ’H^T^q 

New Delhi, the 30lh October 20OS 

S.O+ 3D05.—In pursuance of sob-Scurion 4 of 

Section ^ of the Mica Mines Labour Welfare Fund Acl 


1046 <22 of I *4-X6\ the Central CjoveniiTiciit hereby iiuhli’ilk's 
the sLjteinenL of accounts and the report ot the aenvite-; 
nnanced under the said Act,-For the year 2007-OiJ as per 
Sthedulcd 13nd Schedule-1L respcciivuK, as undcc: 

SCHEDLlLR^I 

STAl'LMLNTOFACCOUN ISO]-■]■[■!}■. MICA MI\I-.S 
LAIiOUR W ELI ARi : [ l)NI> 

INCCMl- 

Open ini'Balance a^ Lin l-4-2(>f>7 .L7(>cmre> 

Cess transferred during the year ks 3.>[ uiores 

7 otai Income ks. 7 21 ci oie-^ 

tXPHNDIKJRE 

Major Head-2330 

OL lO^-Mtea Mines L^ibuiir Welfare Fund 
ULL05.0]- Administration 


Huijd 

of A t 

L:nits 

(ks. 

Expcndituie 
in thousands 

01.00.01 

Salaries 


20o« 

ol.tMj.o: 

Wages 


41 

01.00.06 

Medical Treatment 


20 

0).00.11 

IXsrnestic Travel l^^pe^ses 


41 

01.00,(3 

Office Expen.scs 


50 

01.00J7 

Minor Work 


0 

oi.faza 

PrL>fess[oiia[ services 


0 

01 00250 

Orher Charges 


1 


Total 


2200 


Miijdr H(:id-22J0 



01 

• 105-Mica M ities LatKiur Welfare Fund 


0 f.l 05.02-Heallh 



Hoad 
of Ax 

Units 

{\iv 

E.'spi'nditaie 
in thousand) 

1 

T 


3 

0100 Of 

Saharies 


521: 

02,0003 

U'agLTs 


"■S 

02.00.06 

Medical Treatment 


13^ 

02.00.lt 

Dcitnestic T ravel Expenses 



02.00.13 

Office Expenses 



0200.14 

Rents, Rales and Taxes 


G 

02.00.11 

Material and SuppK 


1^33 


Total 


6S5.'l 
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Major H«a(J'2230 

0]JQ5-IVIii:ii Mines Li hour Welfare Kund 
1)1.105.03- Educatiem 


Head 
of A/C 

LJnih 

(Rs. 

F\|-H-:ndiHLirc 
in T]ioui>jnd> 

1 

2 

n 

03.00.01 

Saljaies 

2Ai)^ 

03.00.02 


0 

03.00.06 

Mtdical Iredtnient 

(> 

03.00.]] 

UunkMic TcLU-el bsptn^ej; 


03.00.13 

OtViti; i:xpL:nses 

7 

03.00:21 

Man;i'iiil jind Supply 

(} 

03.00.27 

Ivlintu Work 

0 

03.00.31 

(}ranls-in-aic1 

0 

03.00.34 

ScliulLiTships and Stipend 


03.0050 

C>thci- Charges 

1 

r 

Total 



Majof Head'22j0 


01. 

105'fvTica Minc^ Labour Welfare fund 


01.105.04- Rccrtfllioii 


Head 
of A/c 

UnitH 

(Rs. 

[■vpcndiujre 
. L[1 (hun^elud.) 

1 

2 

■i 

04.0001 

Salaries 


04.00.06 

Medical [regiment 

i] 


1 


n 

■h 

04,00.11 

Domestic Tiav cl [ixpen'ies 

4 

04.UU.2I 

Material and Supply 

0 

04.00.50 

Orher Charge^ 

-> 


Total Recroaliori 

47(? 


Grand T otal NlU_'.\ 

i:i?{^ 

Tota 1 1 ncome Ks. 7.21 c rore s 

■['Liiat Rspenditure Ks. 1.22 

c tores 


scurv^ui.iMi 


.ACTJVI I'lBS FI>1ANCLLH N| H'.R TIlBMlCA.MlNh^i 
LABOUR WELrARKKCNDDURlNGTIlE 

Yn.M( 2(H)7-(}fl 

Serial 

No. 

Name of the Activity 

t.l[l Its 


A. HEALTH: 


i. 

Static-cum-Molulo Slalii; Allopathic 
and Static Ayurvedic [')i.=;pLrnvaries 

(1^ 


Hospitals for the Mica Mines workers. 

01 


Patients lrea[ed m Hospitals 
Dispensaries 



B- Rducatiun : 


4. 

Award of Scholarship to the school 
^oing children of Mka Mines Workers 

m 

5. 

Supply of Book L'nifonii to die school 
going children orMitj Mines Workers 



(p. a«-\v.[i| 

ANIL SWARIJ P , D i rev ii ir (] e ikth 1 1 1 ■ n Iio or W e MUr-.;) 

Jt. Ser'. 


I’niUiJ Lilt MJJiriia, (fovt <it ;nJi;i I'rtM.v Kine Hl'ihJ, Mi^Ji'iin. Ni;« .H I'i .I li 
flrul I’-v i ■..-■iir.-.ilLi .il Hu^tiGiir^'-ns. Dcrihi-l 1 l 




